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1o create opportunities
for value-based transactions
and empower student-teachers

to tackle professional and
global issues through
collaborations in a

techno-savvy era.




To prepare student - teachers to bring in quality in all their endeavours.
To inculate research skills to find solutions to classroom problems.

To inspire individual, social, emotional and intellectual competence.

To create an awareness among student teachers about community,
national and global issues.

To provide opportunities to interact with experts in the field of education.
To develop net working skills with their contemporaries.

To cultivate organizational skills through teamwork, collaboration
and co-operation.

To train the student-teachers in imparting and evaluating learning experiences
To inspire stuent-teachers to meet the challenges of dynamic society.

To provide supportive skills in dealing with academic and personal
problems of learners.

To nurture the thirst for knowledge and skills in the latest innovations and
technologies in education.

To sensitize the student-teachers towards the threatening environmental issues.

To direct the student-teachers to fulfill their role as nation builders.




1o promote

academic excellence
& create humane,
self-reliant teachers
to meet the local
and global challenges
of the society.




VAERUES

@ Contributing to National Development

e Fostering Global Competencies among students
@ Inculcating a value system among students

e promoting the use of technology

@ Quest for Excellence

e Environmental sensitivity

@ Democracy

e Humaneness in all dealings




“ More than the curriculum is the question
of the methods of teaching, and the spirit in

which the teaching is given”




/8=

TEACHING - LEARNING
AND EVALUATION

“ Teaching = helping a student to learn and it
is not what is poured into a student that
counts but what is planted”

-Linda Conway




RESEARCH,CONSULTANCY
AND EXTENSION

“ The essence of teaching is to make
learning contagious, to have one idea
spark another”




INFRASTRUCTRE
AND LEARNING RESOURCES

“ We've learnt that the resources we need
to turn our dreams in to reality are
within us, merely waiting for the day
when we decide to wake up and claim them”




STUDENT SUPPORT
AND PROGRESSION

“Today s students have grown up in an
all-digital world. Our goal is to provide
both in infrastructure and the support to
our students that make it possible to use

technology in innovative ways throughout
all aspects of life.”




GOVERNANCE
AND LEADERSHIP

“Most leaders love to make strategy,
but it is vision and values that spawn

strategic action”




CRITERIA-VI

INNOVATIVE PRACTICES

“Just as energy is the basis of life
itself,and ideas the source of
innovation, so is innovation the vital
spark of all human change
improvement and progress.”’
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Gifts of radiant warmth, sunflowers are the happiest of flowers.
Their meanings include loyalty and longevity. They are unique in
their ability to provide energy in the form of nourishment and

vibrancy, an attribute which mirrors the sun and the energy provided

by its heat and light....Acharya Vidhya Sagar Technical Education
Society-Vardhaman College, epitomizes the sunflower and its attributes.

As we present the SAR, an ‘attitude Of gratitude’ comes to the fore. On behalf of
Vardhaman college;

| take this opportunity of expressing those two beautiful words by saying — ‘THANK
YOU'.

At the outset we wish to express a deep sense of gratitude and heartfelt thanks to Mr.
Prashant Jain C.E.O. & President of AVSTES, for his valuable guidance and support and
for being a constant source of inspiration to all of us.

Our sincere thanks to Mr. Ashish Jain, Chairperson, Management Board, AVSTES for giving
valuable tips in bringing an extra edge in our journey towards excellence.

The arduous task of feeding the data into the computer done by our DTP section is inexpressible,
we owe our sincere gratitude to all of them along with the entire office staff, accounts section,
library section, computer section and the support staff.

| am indebted to all my colleagues who have worked tirelessly in meeting the given deadlines &
giving the necessary inputs, thereby once again proving that-‘None of us is as smart as all of us’.
The undaunted spirit, confidence and systematic approach adopted by our coordinator Dr. Sharad
Sunderam and Mr. Shailendra Soni and the members of the steering committee was highly praise
worthy. A big thank you to all of them.

Last but not the least; we owe our gratitude to the great ‘Almighty’ for his Blessings and for being

with us throughout the completion of the NAAC report.
Principal,

(Dr. Pawan Kumar Patil)
Vardhaman College Itarsi-461111
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OUR SOCIETY

Acharya Vidhya Sagar Technical Education Samiti had a humble beginning in 1998. With a
mission ‘education for all’, the society started the Vardhaman College, Itarsi in a 2000 sqft
building with two classrooms and mere 54 students. The vision and the dedication of the chairman
Mr. Prashant Jain coupled with the global outlook, tenacious struggle, undaunted spirit of the
secretary Mr. Pawan Jain and the exuberant and the incessant strive for excellence of the joint
secretary Mr. Praveen Jain have now expanded the Acharya Vidhya Sagar Technical Education
Samiti to a vast educational complex at Sona Sanwari Naka Suraj Ganj, Itarsi. The society now

runs 3 educational institutions from K.G. to P.G. in a period of 14 years.

This complex houses the colleges of education conducting the B.Ed. and D.Ed. programme,
which started in the year 2006 & 2007. The new additions to this complex are the course of

M.Ed. affiliated to the Barkatullaha University, Bhopal.

The Campus established in 2007 is a treat to the eye where the students learn in the sylvan
surroundings, in total harmony with nature. It is interesting to note that the campus has been
built without uprooting a single tree. The campus at present consists of 5.75 acre. which houses
the college of Commerce, Management Studies, B.Sc (Bio-Tech & Computer Science), BCA
M.Sc. (Bio-Tech & Computer Science). All the courses are approved and recognized by

government bodies like NCTE, Barkatullaha University.

The Vardhaman college, ltarsi is delivers the true values of education, while creating global
options with local actions. The colleges and school have well equipped libraries, information
resource centre complete with Internet facilities. The objective is to create honest, hardworking

and humane professionals which will shine out in the society as creations of AVSTES.

This is the dream of one man Mr. Prashant Jain. A dream of an India where urban and rural
illiteracy is totally eradicated. This challenge is taken up by providing education at all levels, and
various community outreach programs. So that the right of every individual to be educated will be
realised in this country.

‘The greater our knowledge increases the more our ignorance unfolds....” J.F.Kennedy
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OUR INSTITUTION

From a determined beginning we have matured into a strong and healthy tree. The institution has
been blessed under the privileged stewardship of efficient educationists.

The institution is a temple of learning where it is striving to generate teachers who would light the
lamps of knowledge to dispel the darkness of ignorance and guide the future to a higher plane of
awareness by making them ready to face the challenges of the new millennium which is

manifested in our vision and mission.

VISION
To promote academic excellence and create humane, self-reliant teachers to face the

local and global challenges of the society.

MISSION
To create opportunities for value based transactions and empower student-teachers to

tackle professional and global issues through collaborations in a techno savvy era.

Our prime objective is to train, guide, reward, support the virtues and resources that may be
inherent but lie latent in the student- teachers, so that the ‘Destiny Makers’ - teachers hold the
progress of the nation in their hands. The institutions play a crucial role in enriching the personalities of our
student teachers by providing them with opportunities for overall development and equip them to fulfill their

responsibilities.

Our institution has also rendered its infrastructure to the State universities namely Barkatullaha
V.V. We have been successful in conducting the B.Ed. workshop, counseling program
AVSTES, assessment of assignments and school based activities throughout the year. Our

faculty also contributes in a great way in conducting M.Ed. Program at Vardhaman college Itarsi.
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Our academic result has been exemplary which has enabled us to secure one among the top
slots in the Bhopal University. The secret behind our success is our ability to identify parameters
that influence the self esteem of the learner inside and outside the classroom situation, the ability

of the learners to communicate, solve problems and derive strength from interpersonal interaction.

Our academic year is packed with transaction of theory lectures, practice teaching, research
work, extension activities, community work and co curricular activities. Stress is laid on personality
development in all aspects. Our student-teachers are trained to plan, organize and conduct

competitions, seminars, workshops, debate etc.

Environment has been the premise of our transactions for the past three years and hence all
activities revolved around the theme - ‘Save the mother earth’. In our endeavor to sensitize the
students towards the threatening environmental issues we have successfully organized
intercollegiate extempore competitions, slogan competitions, Action research work, SUPW activities

to protect the environment.

Last but not the least, the very autonomy of the institution ensures its longitivity and perpetuity. All
its profits are ploughed back into fulfilling its educational aspirations, which would not have been
possible without the co-operation and continued support of the Management, Principal, Faculty

Members, and Student Teachers.

‘Look at the sky, we are not alone. The whole universe is friendly to us and conspires only

to give the best to those who dream and work.” Dr A.P.J. Abdul Kalam.
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A. Profile of the Institution

1. Name and address of the institution: Acharya Vidhya Sagar Technical Education Society
Vardhaman college, Sona Sanwari Naka Suraj Ganj
Itarsi Distt Hoshangabad M.P. Pin 461111

2. Website URL: www.vardhamancollege.org
3.  For communication: Vardhaman College, Sona Sanwari Naka
Suraj Ganj, Itarsi Distt Hoshangabad M.P.
pin 461111
Office
Name Telephone Fax No E-Mail Address
Number with
STD Code
%/principaﬂ (Dr. Pawan Kumar ~ [07272-320999 107572-241027 |vc_itarsi@rediffmail.com
Patil )
Vice-Principal (Sharad Sundaram) --- --- sharad_sunder
am@rediffmai
Self - appraisal --- r .
PP 07572-320999 ashjingu@gmail.com
Co-ordinator ( Ashish Jain)
Residence
Name Telephone Number Mobile Number
with STD Code
H)aé/Principal (Dr. Pawan Kumar | TS 09826145840
Patil )
Vice-Principal (Sharad Sundaram) —— 0009627756
Self - appraisal
----------------- 09406544200
Co-ordinator ( Ashish Jain)
4. Location of the Institution:
Urban Semi-urban| v Rural Tribal

Any other (Specify and indicate)
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mailto:jaya17@hotmail.com

5. Campus area in acres:

5.75

6. Is it arecognized minority institution? Yes | v No

7. Date of establishment of the institution: Month & Year

MM YYYY
Jul 2005

8. University/Board to which the institution is affiliated: BU Bhopal (M.P)

9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act. Month & Year

YYYY

NA

2f MM
Month & Year
12B MMV

NA

10. Type of Institution

a. Byfunding
b. ByGender
c. ByNature

Vardhaman College Itarsi (M.P.)

i. Government
ii. Grant-in-aid
iii. Constituent

iv. Self-financed

v. Any other (specify and indicate)
i. Only for Men

ii. Only for Women

iii. Co-education

i. University Dept.

ii. IASE

iii. Autonomous College

iv. Affiliated College

v. Constituent College
vi. Dept. of Education of Composite College
vii. CTE

Viii. Any other (specify and indicate)

HE RSN S




11. Does the University / State Education Act have provision for autonomy?

Yes [

[~ 1 No

If yes, has the institution applied for autonomy?

Yes [ ]

No [+ ]

12. Details of Teacher Education programs offered by the institution:

Sl. No. Level Program Entry Nature of Award Duration Medium of
| Course Qualification instruction
i) Pre-primary NA Certificate
R B Diploma B B
Degree
ii) Primary/ Certificate
Elementary D.Ed. Intermediate Diploma 2 Years H/E
Degree
iii) Secondary/ Certificate
Sr. secondary Diploma
B.Ed. Graduation Degree 1lyear H/E
iv.) Post Graduate Diploma
M.Ed. B.Ed. Degree 1 Year H/E
V) Other(specify) Certificate
NA Diploma
Degree

(Additional rows may be inserted as per requirement)
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13. Give details of NCTE recognition (for each program mentioned in Q.12 above)

Level

Program

Order No.

& Date

Valid upto

anctioned Intake

Pre-primary

NA

Primary/Elementary

D.Ed.

\WRC/5-6/99"/
2007/28812
dt. 06/02/08

50

Secondary/ Sr. secondary

B.Ed.

WRC/5-6/2-
32/
223277/75/
2005/5748
dt. July 20
2005

100

Post Graduate

M.Ed.

\WRC/5-6/100"
/2008/29425
dt 13/02/2008

35

Other (specify)

NA

(Additional rows may be inserted as per requirement)
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B) Criterion-wise inputs

Criterion I: Curricular Aspects

1. Does the Institution have a stated

Vision Yes v |No
Mission Yes ~ |No
Values Yes » |No
Objectives Yes »~ |No
2. a) Does the institution offer self-financed program(s)? Yes v |No
If yes,
a) How many programs? 03
b) Fee charged per program 25000

3. Are there program with semester system

No

4. s the institution representing/participating in the curriculum development/ revision processes

of the regulatory bodies?

Yes No v

Vardhaman College Itarsi (M.P.) 8




If yes, how many faculty are on the various curriculum development/vision committees/boards

of universities/regulating authority.

5. Number of methods/elective options (program wise)

D.Ed.. 05
B.Ed. . 07
M.Ed.. (Full Time) 02
NA
M.Ed.. (Part
NA
Time)

Any other (specify and indicate)

6. Are there Programs offered in modular form

Yes No v

Number |  -—--

7. Are there Program where
introduced

v assessment of teachers by the students has been

Yes ¥ [No

Number

01

8. Are there Programs with faculty exchange/visiting faculty

Yes

v

No

Number

01

Vardhaman College Itarsi (M.P.)




9. Isthere any mechanism to obtain feedback on the curricular aspects from the

o Heads of practice teaching schools Yes v No
- Academic peers Yes No v
o Students Yes | ,» |No
o Employers Yes No v

10. How long does it take for the institution to introduce new programs within the existing system?

Two Years

11. Has the institution introduced any new courses in teacher education during the last three

years?

Yes No v

Number 01

12. Are there courses in which major syllabus revision was done during the last five years?

Yes v No

Number 01

13.Does the institution develop and deploy action plans for effective implementation of the

curriculum?
Yes |:| No

14. Does the institution encourage the faculty to prepare course outlines?

Yes No |:|

Vardhaman College Itarsi (M.P.) 10




Criterion II: Teaching-Learning and Evaluation

1. How are students selected for admission into various courses?

a)

b)

c)
d)
e)

f)

Through an entrance test developed by the institution

Common entrance test conducted by the University/Government

Through an interview

Entrance test and interview
Merit at the qualifying examination

Any other (specify and indicate)

(If more than one method is followed, kindly specify the weighteges)

2. Furnish the following information (for the previous academic year):

a)
b)
c)
d)

e)

Date of start of the academic year 01/07/12
Date of last admission 30/09/12
Date of closing of the academic year 30/04/13
Total teaching days 189

Total working days 200

3. Total number of students admitted

D00 O O

NSNS

Programme Number of students Reserved Open

M F Total| M F Total | M F Total
D.Ed. 37 13 50 31 10 41 06 03 09
B.Ed. 26 73 99 20 49 69 06 24 30
M.Ed. (Full Time) 17 18 35 10 05 15 07 13 20
M.Ed. (Part Time) - - - - - - - - -

Vardhaman College Itarsi (M.P.) 11




4. Are there any overseas students?

If yes, how many?

Yes No|l

5. What is the ‘unit cost’ of teacher education program? (Unit cost = total annual recurring

expenditure divided by the number of students/ trainees enrolled).

a) Unit cost excluding salary component

b) Unit cost including salary component

12122

4983

(Please provide the unit cost for each of the program offered by the institution as

detailed at Question 12 of profile of the institution)

6. Highest and Lowest percentage of marks at the qualifying examination considered for

admission during the previous academic session

Programs Open Reserved

Highest (%) Lowest (%) Highest (%) Lowest (%)
D.Ed. 70.88 53.00 74.50 45.35
B.Ed. 90.13 50.67 76.37 47.43
M.Ed. (Full Time) 93.30 56.60 72.60 55.87
M.Ed. (Part Time) A R - -

7. s there a provision for assessing student teachers knowledge and skills for the program

(After admission)?

Yes

v No

8. Does the institution develop its academic calendar?

Yes

v No

Vardhaman College Itarsi (M.P.)
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9. Time allotted (in percentage)

Program Theory Practice Teaching Practicum
D.Ed. 65 20 15
B.Ed. 65 20 15
M.Ed. (Full Time) 65 — 35
M.Ed. (Part Time) - -

10.

11.

12.

13.

Pre-practice teaching at the institution

a) Number of pre-practice teaching days ‘ > ‘ 1 ‘

b) Minimum number of pre-practice teaching lessons given ‘ 1 ‘ 5 ‘

by each student

Practice Teaching at School

a) Number of schools identified for practice teaching [ 0 l 3 ‘
b) Total number of practice teaching days | 3 | o |
¢) Minimum number of practice teaching lessons given by ‘ 2 ‘ 0 ‘

Each student

How many lessons are given by the student teachers in simulation and pre-

practice teaching in classroom situations?

No of Lesson No. No of Lesson Pre —practice No.

In simulation 07 Teaching 04

Is the scheme of evaluation made known to students at the beginning of the academic

session?

Yes v |No

14. Does the institution provide for continuous evaluation?

Yes v |No

Vardhaman College Itarsi (M.P.) 13




15. Weight age (in percentage) given to internal and external evaluation

Program Internal External
D.Ed. 25 75
B.Ed. 15 85
M.Ed.(Full Time) 25 75
M.Ed.(Part Time) -

16. Examinations

a) Number of sessional tests held for each paper | o | 3 |

b) Number of assignments for each paper

17. Access to ICT (Information and Communication Technology) and technology.

Yes No
Computers v
Intranet v
Internet v
Software / courseware (CDs) v
Audio resources v
Video resources v
Teaching Aids and other related materials v
Any other (specify and indicate)
Innovative Methodologies o

18. Are there courses with ICT enabled teaching-learning process?

Yes v No

Number 03

Vardhaman College Itarsi (M.P.) 14




19. Does the institution offer computer science as a subject?

Yes No v

If yes, is it offered as a compulsory or optional paper?

Compulsory ---- Optional —--

Criterion lll: Research, Consultancy and Extension

1. Number of teachers with Ph. D and their percentage to the total faculty strength

Number | 04 22 %

2. Does the Institution have ongoing research projects?

Yes ¥ | No

If yes, provide the following details on the ongoing research projects

Funding agency Amount (Rs) Duration (years) Collaboration, if any
AVSTES 5000 1 term Rotract

Self 2000 1year

Self 2000 1 term

Self 1500 1year

(Additional rows/columns may be inserted as per the requirement)

3. Number of completed research projects during last three years 06

4. How does the institution motivate its teachers to take up research in education? (Mark v for positive
response and X for negative response)
o Teachers are given study leave
o Teachers are provided with seed money
o Adjustment in teaching schedule

o Providing secretarial support and other
facilities

NS

o Any other specify and indicate
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5. Does the institution provide financial support to research scholars?

Yes v No

6. Number of research degrees awarded during the last 5 years.

a. Ph.D. 04
b. M.Phil.

03
7. Does the institution support student research projects (UG & PG)?

Yes v No

8. Details of the Publications by the faculty (Last five years)

Yes No Number
International journals v
National journals — referred papers

v 03

Non referred papers

Academic articles in reputed

v 12
magazines/news papers
Books v 01
Any other (specify and indicate) 10
College Magazines, News Letters v

9. Are there awards, recognition, patents etc received by the faculty?

Yes No v

Number 00

10. Number of papers presented by the faculty and students (during last five years):

Faculty Students
National seminars 04
International seminars 00
Any other academic forum 02 10

Vardhaman College Itarsi (M.P.) 16




11. What types of instructional materials have been developed by the
institution? (Mark “J’ for yes and ‘X’ for No.)

Self-instructional materials
Print materials
Non-print materials (e.g. Teaching Aids/audio-visual, multimedia, etc.)

Digitalized (Computer aided instructional materials)

Question bank

NERE N

Any other (specify and indicate), Year Plan, Dossiers.

12. Does the institution have a designated person for extension activities?

Yes v No

If yes, indicate the nature of the post.

Full-time Part-time |:| Additional charge |:|

13. Are there NSS and NCC programs in the institution?

Yes v No

14. Are there any other outreach programs provided by the institution?

Yes v No

15. Number of other curricular/co-curricular meets organized by other academic
agencies/NGOs on Campus

04
16. Does the institution provide consultancy services?

Yes ¥ | No

In case of paid consultancy what is the net amount generated during last three years.

Free of Cost

17. Does the institution have networking/linkage with other institutions/ organizations?

Local level v
State level o
National level —

International level —

Vardhaman College Itarsi (M.P.) 17




1. Built-up Area (in sg. mts.)

Criterion 1V: Infrastructure and Learning Resources

4200

2. Are the following laboratories been established as per NCTE Norms?

a)
b)
c)
d)

e)

f)

Methods lab

Psychology lab

Science Lab(s)

Education Technology lab

Computer lab
Workshop for preparing

teaching aids

Yes

Yes

Yes

Yes

Yes

Yes

'l No

No
'l No
v No
v No
v No

3. How many Computer terminals are available with the institution?

30 + 01 laptop

4. What is the Budget allotted for computers (purchase and maintenance) during the

previous academic year?

70,000 /-

5. What is the Amount spent on maintenance of computer facilities during the previous

6.

7.

academic year?

7500 /-

What is the Amount spent on maintenance and upgrading of laboratory facilities during

the previous academic year?

25,000 /-

What is the Budget allocated for campus expansion (building) and upkeep for the

current academic session/financial year?

Vardhaman College Itarsi (M.P.)
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The building is provided by the trust

8. Has the institution developed computer-aided learning packages?

Yes | No

9. Total number of posts sanctioned

Teaching

Non-teaching

10. Total number of posts vacant

Teaching

Non-teaching

11. a. Number of regular and permanent teachers

(Gender-wise)

Lecturers

Readers

Professors

b. Number of temporary/ad-hoc/part-time teachers

(Gender-wise)

Lecturers

Vardhaman College Itarsi (M.P.) 19
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Open Reserved

M F M F
Open Reserved
M F M F
05 | 06 | 04 | o1
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M F M F
— — 01 .
Open Reserved
M F M F




M F M F
Readers
M F M F
Professors
c. Number of teachers from same state 16
Other states 02
12. Teacher student ratio (program-wise)
Program Teacher student ratio
D.Ed. 1:20
B.Ed. 1:20
M.Ed.(Full Time) 1:7
M.Ed.(Part Time) ="
13. a. Non-teaching staff Open Reserved
M F M F
Permanent - | 01 03 | 01
M F M F
Temporary _— —
b. Technical Assistants M F M =
Permanent 01 01 | ---
M F M F
Temporary

Vardhaman College Itarsi (M.P.)
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14. Ratio of Teaching — non-teaching staff

2:1
15. Amount spent on the salaries of teaching faculty during the previous academic session

(% of total expenditure)

35%

16. Is there an advisory committee for the library?
Yes [ ] No

17. Working hours of the Library

On working days 09:00 A.M. to 04:30 P.M.
On holidays 10:00 A.M. to 01:00 P.M.
During examinations 09:30 A.M. to 04:30 P.M.

18. Does the library have an Open access facility?

Yes No |:|

19. Total collection of the following in the library

a. Books 6524
- Textbooks 5150
- Reference books 1374
b. Magazines 20
e. Journals subscribed 31
- Indian journals 10
- Foreign journals 06
f. Peer reviewed journals 15
g. Back volumes of journals 87

h. E-information resources Subscriotin of NLIB

- Online j Is/e-j I
nline journals/e-journals More than 10000 iournals
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- CDs/ DVDs
- Databases
- Video Cassettes

- Audio Cassettes

20. Mention the

Total carpet area of the Library (in sq. mts.)

Seating capacity of the Reading room

21. Status of automation of Library

Yet to intimate
Partially automated

Fully automated

26

10

10

30

137

40

HASIE

22. Which of the following services/facilities are provided in the library?

Circulation

Clipping

Bibliographic compilation
Reference

Information display and notification
Book Bank

Photocopying

Computer and Printer

Internet

Online access facility

Inter-library borrowing

Vardhaman College Itarsi (M.P.)
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Power back up -

User orientation /information literacy

Any other (please specify and indicate) -

23. Are students allowed to retain books for examinations?

Yes v No

24. Furnish information on the following 50

Average number of books issued/returned per day

Maximum number of days books are permitted to be retained

by students 07

by faculty 30

Maximum number of books permitted for issue

for students 04

for faculty 15
Average number of users who visited/consulted per month 10
Ratio of library books (excluding textbooks and book bank 30:01

facility)to the number of students enrolled

25. What is the percentage of library budget in relation to total budget of the institution

15
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26. Provide the number of books/ journals/ periodicals that have been added to the library during

the last three years and their cost.

] 1l
Number Total cost Number Total cost Number Total cost
10-11 (in Rs.) 11-12 (in Rs.) 12-13 (inRs.)
Text books -- -- - -- - -
Other books 580 2,54,598 445 1,71,483/- 425 1,55,053
Journals/
cerodions | 28 4301 /- 30 4,550 /- 36 4,859 /-
Any others
specify and
indicate - 4 - v ) -

(Additional rows/columns may be inserted as per requirement)

Criterion V: Student Support and Progression

1. Program wise “dropout rate” for the last three batches
Programs Year 1 Year 2 Year 3
2010-11 2011-12 2012-13
D.Ed.. | Year 01 02 '
Il Year| O1 Nil -
B.Ed. . Nil 02 -
M.Ed.. (Full Time) 01 01 -
M.Ed.. (Part Time) = H -

2. Does the Institution have the tutor-ward/or any similar mentoring system?
Yes |:| No

If yes, how many students are under the care of a mentor/tutor?

01/10

3. Does the institution offer Remedial instruction?
Yes |:| No
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4. Does the institution offer Bridge courses?
Yes [ ] No

5. Examination Results during past three years (provide year wise data)

D.Ed. | Year D.Ed. Il Year B.Ed. M.Ed.

| [ [l | I 11 | I 1 | 1 11
10-11 | 11-12 | 12-13 [10-11 | 11-12| 12-13|09-10 | 10-11) 11-12 | 10-11 | 11-12| 12-13

Pass percentage 98 | 100 | Qeultl g | o709 | ReUt| 959 | 100 | 908 | 100 | e71 | Rt
Number of first classes Result Result Result
49 47 Awaited 46 48 Awaited 80 97 83 36 34 Awaited
Number of distinctions Result Result Result
13 47 Awaited 06 45 Awaited 01 01 00 04 09 Awaited

Exemplary performances

(Gold Medal and
university ranks)

6. Number of students who have passed competitive examinations during the last three years

(provide year wise data) I I 11

NET - - -

SLET/SET 3 } }

Any other (specify and indicate) 08 16 18
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7. Mention the number of students who have received financial aid during the past three years.
Financial Aid 2010-11 2011-12 2012-13
Merit Scholarship ) - )
Merit-cum-means scholarship 78 33 87
Fee concession - - -
Loan facilities - - -
Any other specify and indicate 100 100 100
installment
(Additional rows may be inserted as per requirement)
8. Isthere a Health Centre available in the campus of the institution?
[] Yes No
9. Does the institution provide Residential accommodation for:
Faculty Yes |:| No
Non-teaching staff Yes |:| No
10. Does the institution provide Hostel facility for its students?
Yes |:| No
If yes, number of students residing in hostels
Men -
Women -
11. Does the institution provide indoor and outdoor sports facilities?
Sports fields |:| Yes No
Indoor sports facilities |:| Yes No
Gymnasium Yes [ ] No
12. Availability of rest rooms for Women

Yes | ¢ No
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13. Availability of rest rooms for men

Yes

No

14. Is there transport facility available?

|:| Yes

No

15.Does the Institution obtain feedback from students on their campus experience?

16. Give information on the Cultural Events (Last year data) in which the institution participated/

|:| Yes

No

organized.
Organized Participated
Yes No Number | Yes No Number
Inter-collegiate v i v p5
Inter-university v v
National v v
Any other
Inter Institutional v 01 v 04
(specify and indicate)

(Excluding college day celebration)

17. Give details of the participation of students during the past year at the university, state,

regional, national and international sports meets.

Participation of students(Numbers) Outcome(Medal achievers)
State 03 01
Regional -- --
National - --
International -- -
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18. Does the institution have an active Alumni Association?
|:| Yes No

If yes, give the year of establishment

2009

19. Does the institution have a Student Association/Council?
|:| Yes No

20. Does the institution regularly publish a college magazine?

|:| Yes No

21. Does the institution publish its updated prospectus annually?

|:| Yes No

22. Give the details on the progression of the students to employment/further study

(Give percentage) for last three years

Year 10-11| Year11-12 Year 12-13
(%) (%) (%)
Higher studies 8.1% 9.7% 11.8%
Employment (Total) 17.28 % 16.72 % 19.44 %
Teaching 16.2 % 15.1% 18.9 %
Non teaching 1.08 % 1.62 % 0.54 %

23. Is there a placement cell in the institution?

|:| Yes No

If yes, how many students were employed through placement cell during the past three years.

10-11 11-12 12-13
18 26 31

28
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24. Does the institution provide the following guidance and counselling services to students?

Yes No

e Academic guidance and Counseling

e Personal Counseling
e Career Counseling

NN

Criterion VI. Governance and Leadership

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any

other similar body/committee

Yes |:| No

2. Frequency of meetings of Academic and Administrative Bodies: (last year)

Governing Body/management 02
Staff council 16
IQAC/or any other similar body/committee 02

Internal Administrative Bodies contributing to quality improvement

04
of the institutional processes. (mention only for three most important bodies)

3. What are the Welfare Schemes available for the teaching and non-teaching staff of the

institution?
Loan facility Yes I:I No
Medical assistance Yes I:I No
Insurance Yes |:| No
Other (specify and indicate) Yes No |:|
e Maternity Leave Yes No |:|
e StudyLeave Yes No [ ]
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4. Number of career development programs made available for non-teaching staff during the

last three years

(01 |02 |01 |

5. Furnish the following details for the past three years
a. Number of teachers who have availed the Faculty Improvement Program of the UGC/

NCTE or any other recognized organization

02

b. Number of teachers who were sponsored for professional development programs by

the institution

National |

International | S | i | - |

c. Number of faculty development programs organized by the Institution:

[ 02 | 04 | 05 |

d. Number of Seminars/ workshops/symposia on Curricular development,

Teaching- learning, Assessment, etc. organized by the institution

| o4 | o7 | 09 |

e. Research development programs attended by the faculty

| 02 | o4 | 06 |

f. Invited/endowment lectures at the institution

[ 03 | o5 | 04 |

Any other area (specify the program and indicate) - Environmental/social issues

| o0 | 03 | 04 |

6. How does the institution monitor the performance of the teaching and non-teaching staff?

a. Self-appraisal Yes |:|

No b. Student assessment of faculty performance Y |:|
N []
Vaqdﬁm%r&aﬁg%s'm@%'g,f')faculty performance Yes No
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No [ ]
No|:|

d. Combination of one or more of the above

Yes
Yes

e. Any other (specify and indicate) Other stake holder

Are the faculty assigned additional administrative work?

Yes No [ ]

If yes, give the number of hours spent by the faculty per week

06

Provide the income received under various heads of the account by the institution for

previous academic session 2012-13
Grant-in-ad |
Fees 27.50.000 /-
Donaton
Self-funded courses |
Any other (specify and indicate) |
Expenditure statement (for last two years)
Year 1 Year 2
2011-2012 2012-2013
Total sanctioned Budget 37,74,000 /-| 27,50,000 /-
% spent on the salary of faculty 13.66% 12.31%
% spent on the salary of non-teaching employees 172% 3.65%
% spent on books and journals 1.21% 0.34%
% spent on developmental activities (expansion of
buiding) T T
% spent on telephone, electricity and water 0.58 % 0.57%
% spent on maintenance of building, sports facilities,
hostels, residential complex and student amenities, etc. 0.71% 0.34%
% spent on maintenance of equipment, teaching aids,
0, 0,
contingency etc. 0.05% 0.06%
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% spent on research and scholarship (seminars,
conferences, faculty development programs, faculty 0.16% 0.42%
exchange, etc.)

% spent on travel 0.15% 0.10%
Any other (specify and indicate) Advt, Printing & Stationery 37.26% 41.41%
Total expenditure incurred 55.52% 59.21%

10. Specify the institutions surplus/deficit budget during the last three years? (specify

the amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.
80.58.589=01/- | | = e 10-11
58.42.346=29/- | | = - 11-12
50.88.853=25/- | | e 12-13

11. Is there an internal financial audit mechanism?

Yes No |:|

12. Is there an external financial audit mechanism?

Yes No [ ]

13. ICT/Technology supported activities/units of the institution:
Administration Yes No [ ]
Finance Yes No [ |
Student Records Yes No [ |
Career Counselling Yes No [ ]
Aptitude Testing Yes No [ ]
Examinations/Evaluation/ Yes No [ ]
Assessment Yes No [ ]
Any other (specify and indicate) Yes No [ ]

Website, Online notes
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14.

15.

16.

17.

18.

19.

20.

21.

Does the institution have an efficient internal coordinating and monitoring mechanism?

Yes No |:|

Does the institution have an inbuilt mechanism to check the work efficiency of the

non-teaching staff?
Yes No |:|

Are all the decisions taken by the institution during the last three years approved by a

competent authority?
Yes No |:|

Does the institution have the freedom and the resources to appoint and pay temporary/

ad hoc / guest teaching staff?

Yes No |:|

Is a grievance redressal mechanism in vogue in the institution?

a) Forteachers
b) For students

c) For non - teaching staff

Are there any ongoing legal disputes pertaining to the institution?
Yes |:| No

Has the institution adopted any mechanism/process for internal academic
audit/quality checks?

Yes No |:|
Is the institution sensitized to modern managerial concepts such as strategic planning,

teamwork, decision-making, computerization and TQM?

Yes No |:|
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Criterion VII: Innovative Practices

1. Does the institution has an established Internal Quality Assurance Mechanisms ?

Yes No |:|

2. Do students participate in the Quality Enhancement of the Institution?

Yes No |:|

3. What is the percentage of the following student categories in the institution?

Year 2012-13 Total students 233

Category Men % Women %
a|sc 14 6.00 20 8.58
b [ ST/NT 03 1.28 01 0.42
c | OBC 56 24.03 50 21.45
d | Physically challenged 01 0.42 01 0.42
e | General Category 29 12.44 60 25.75
f | Rural 66 28.32 36 15.45
g | Urban 76 32.61 55 23.60

4. What is the percentage of the staff in the following category ?

Category Teaching Non-teaching %
staff % staff
a|SC 02 11.11 -- --
b|ST
c | OBC 05 27.70 04 57.14
d [ Women 06 33.33 03 42.85

e | Physically challenged

f | General Category 10 55.55 03 42.85

g | Any other ( specify)

Male 11 61.11 04 57.14
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What is the percentage incremental academic growth of the students for the last two

batches?
Category At Admission On completion of the course
Batch | Batch Il Batch | Batch Il
(2011-12) | (2012-13) (2011-12) (2012-13)
(234) (233)
Result B.Ed. . 99 Student
& (D.Ed.., M.Ed.. Result
IAwaited)
SC 14.52 14.59 14.52 23.23
ST 2.13 1.71 2.13 3.03
OBC 35.04 45.49 34.61 35.35
Physically challenged 0.85 0.86 0.85 2.02
General Category 48.29 38.19 46.18 27.27
Rural 44 .87 43.77 44.01 37.37
Urban 55.12 56.22 54.27 51.51
Any other ( specify)
35
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EXECUTIVE SUMMARY

The Vardhaman college Itarsi has been established by
Acharya Vidhyasagar technical education Society Itarsi.

The college is dedicated to “ Late smt. Rishabh Rani
Jain”.

Our mission is to make each and every student enable to
get success in his life. We treat with students on the basis of
equality in education so that we may help them in their urge to
gain knowledge, and also we promote the feeling of national
integration among students so that they may also contribute in
the development of nation.

Now at last but not the least we are making every
endeavor to help our students in achieving all round
development.

About the Vardhaman group -:

Vardhaman group is run by Acharya Vidhyasagar
Technical Education Society (AVSTES) which create the good
educational environment in Itarsi. The group runs Vardhaman
college in Itarsi, distt. Hoshangabad it has been established in
july 2001 and has been named on the name of “Bhagwan
Mahaveer” . The college is affiliated to Barkatullah University
Bhopal by the act and norms of UGC.

The Educational hub is located in six acres plot of
land in sona sawari Naka at the distance of one and half Km.
from the railway station and bus stand.

The Institution has been located far from the
madding crowd, clement surroundings. The group is housed in
multistory buildings with spacious class room conducted by
gualified teachers.

Sow athought ,and you reap an act.
Sow an act, and you reap a habit .

Sow an act, and you reap a character.
Sow a Character , and you reap a Destiny
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"An institute where quality of education speaks”, that’'s the way Acharya Vidhya Sagar
Technical Education Samiti (AVSTES) is aptly described.

Mr. Prashant Jain, the CEO & President of AVSTES started their educational journey
way back in year 1998 in the form of a Society. Within the last decades Acharya Vidhya
Sagar Technical Education Samiti has taken a giant leap and today it has 03 institutions
under its umbrella. It's no mean achievement indeed! The credit of this unparalleled
success goes to Mr. Prashant Jain, the CEO & President of AVSTES who’s vision,
unceasing efforts, courage of conviction, and foresight with the support of, joint secretary
& Co-chairperson, AVSTES has made it all possible. Vardhaman college of Education,
a star performer of Acharya Vidhya Sagar Technical Education Samiti was established
in 2006 with the founder Principal Dr. S.S. Agarwal succeeded by who was instrumental
in sowing the seed of quality work in all the endeavors. Motivation was at its peak at VCE
(vVardhaman College Itarsi — “Education”) to the extent that the year 2006 gave us
opportunities galore to be proud on several occasions. Our results that year were one of
the best ever in the history of any college of education with maximum number of
distinctions, first classes and cent percent result. We opened our account in the arena of
research and publication too. The area of community work, networking with higher
education institutions at national level was strengthened.

Today every member at VCE is a highly motivated lot and perceives’ QUALITY’ as a value
and a way of life and our belief that SUCCESS is a journey and not a destination is
reinforced once again. The USP of VCE is the team spirit, the key to our success lies in the
co-operation, teamwork and rapport existing between the management, principal, faculty
and the students. ‘Perseverance, Patience, Positive attitude, Perfection, and Pursuit for
excellence are the 5 Ps — the password for all Vardhaman Group working in tandem for
the attainment of the set goals.

VCE satisfied with rich experiences and are well equipped to face the challenges of the
modern society.

The major challenge faced by VCE was that of space constraint but today this hurdle too

has been overcome by extending the infrastructure with a state-of-art library, techno-savvy
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classrooms and other infrastructural enhancements required for the efficient functioning
of the D.Ed., B.Ed. ., & M.Ed. course. The unbelievable rate, at which AVSTES is
growing, is providing ample scope for opportunities to be explored by its stake holders. On
one hand our student teachers get an insight and job opportunities in the newly started
CBSE schools and on the other hand the teaching faculty gets an opportunity to teach
and to guide the graduate students. The Research Forum and publication department
gives ample scope to express the cognitive talents of the teacher educators as well as the

student teachers.

= Contract system of appointment of teachers still prevails.
= Studentteachers have to cater to various boards of studies like S.S.C.,
C.B.S.E., etc.

Although we had time constraints, the conviction, dedication and commitments of the
principal and the staff has enabled us to accomplish the goals effectively. Our students are
the witness and testimony of the arduous task performed in the institution with grit and
determination. After all , we at VCE unanimously believe that - “Quality is never an
accident; it is always the result of

intelligent effort” - Bold.
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Criterion I: Curricular Aspects

Curricular Design and Development

1. State the objectives of the institution and the major considerations

addressed by them? (Intellectual, Academic, Training, Access to the
Disadvantaged, Equity, Self development, Community and National
Development, Issue of ecology and environment, Value Orientation,

Employment, Global trends and demands, etc.)

Objectives:

e To create an awareness among student teachers about community,
national and global issues.

o To prepare student- teachers to bring in quality in all their endeavors.

¢ To inspire individual, social, emotional and intellectual competence.

e To sensitize the student-teachers towards the threatening environmental
issues.

¢ To develop net working skills with their contemporaries

¢ To provide opportunities to interact with experts in the field of education.

¢ To cultivate organizational skills through teamwork, collaboration and co-
operation

e To train the student-teachers in imparting and evaluating learning
experiences

e To inspire student-teachers to meet the challenges of dynamic
society

= To nurture the thirst for knowledge and skills in the latest
innovations and technologies in education

= To provide supportive skills in dealing with academic and personal
problems of learners.

= To direct the student- teachers to fulfill their role as nation
builders.

= The community work and extension work help the student teachers to become
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aware of the less fortunate brethren in the society. It helps them to know their
problems and gives them an opportunity to interact and help reduce their
misery to some extent. This is done through the community service work in
collaboration with the society etc. The institution takes keen interest in
research related activities

= In our attempt to bring in awareness and sensitization about the
environment, the Environmental club was formed through which various
activities were organized like the Intercollegiate Extempore competition based
on environmental themes enabling students from various colleges to
express their views concerning the environment, poster competition, the 2-
minute ecologist, Seminar on Global Warming, Skits on environmental issues
like water conservation, noise pollution etc.

» The student- teachers are encouraged to keep abreast with the latest
advancement in technology and are taught to utilize them in the teaching
learning process. The institution takes special cares to upgrade the knowledge
of those student-teachers who are not trained with technological know how, by
giving them hands-on experience in the well equipped computer laboratory.

= The career cell in association with different practice teaching schools conduct
interviews which helps our student teachers in seeking employment.

= The institutional objectives aims to promote academic excellence and provide
opportunities for self development through workshops on Communication skills,
Positive attitude, Value education, Stress management, Pedagogical analysis,
Co-operative learning, Instructional and Inclusive education. These workshops
give the student teachers an opportunity to interact with the experts in various
fields.

= To inculcate research skills to find solutions to classroom
problems.

2. Specify the various steps in the curricular development processes.
(Needassessment, development of information database pertaining to the

feedback from faculty, students, alumni, employers and academic experts, and
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formalizing the decisions in statutory academic bodies).

A staff meeting was conducted wherein the curriculum was reviewed at length,
after brainstorming and deliberations the outcome was recorded in the form of a

report. Also feedback was obtained from Practice teaching schools.

3. How are the global trends in teacher education reflected in the curriculum and
existing courses modified to meet the emerging needs?
The global trends in teacher education are reflected in the curriculum through the
inclusion of new topics in the academic subjects Since the University
prescribes the syllabus the institution does not have the freedom to modify the
course content, however, additional activities were included like:

= Hands on computer training are provided for those who lack
computer knowledge.

= Environmental club through which various activities were conducted
which has helped in bringing about awareness and sensitization about

environmental issues.

Workshops and Seminars on varied issues like value education, yoga, anger
management, HIV, Co-operative learning, Stress management, etc all these
activities were conducted keeping the global needs and demands in mind.

v' Educational visits by the Management and Principal / faculty at the
national level helped in modifying the infrastructure and conducting
activities in collaboration with institutions abroad.

4. How does the institution ensure that the curriculum bears some thrust on
national issues like environment, value education and ICT?
Environment is our thrust and every year activities are organized such as
workshops, seminars on global warming, pollution, intercollegiate extempore
competition, the 2- minute ecologist where the student teachers discuss solutions

to certain environmental problems at local levels, poster competition and skit on

Vardhaman College Itarsi (M.P.) 6




environmental issues. Last year our environmental theme was ‘Save our mother
earth’ and this year the theme is ‘Weed out greed, the earth is in need.’

Also a seminar was organized on Values and Benefits of Yoga by Mr. Om Dev
Yogi, Seminar on Meditation by Mr. Sudershan Arya. As reflected in our mission
all the transactions at VCE are value- based. The student - teachers have to give
two additional lessons in schools based on values.

The need of the hour is to make every individual sensitive towards their
environment, lay stress on value education and train in the use of ICT.

These are done in the following ways:

» The institute provides computer know how through workshop on
orientation to computers, also opportunities are provided to use the
computer laboratory.

= The extension program consists of Information Technology Project which
trains the student teachers for making use of the internet.

= Computer assisted instructions (CAl) in Simulated lessons give ample
opportunity to student- teachers to make use of technology provided in the
classroom like LCD and slide projector, OHP, video facility etc.
5. Does the institution make use of ICT for curricular planning? If yes give details.

Yes the institution makes use of ICT for curricular planning

= VCE has well designed updated website through which the information of
latest events and happenings are disseminated

= Every teacher educator is given a Desktop in Computer Lab for planning
the teaching learning activities.

= Our teacher educators use the LCD in the class room for the teaching
learning process making the class interesting and interactive.

= All our documents are computerized and records systematically
maintained in the hard and soft form.

= The library allows the use of AACR - Il catalogue A well equipped DTP
section renders its services in the publication of brochures, newsletters,

magazines, etc.
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1.2 Academic Flexibility

1. How does the institution attempt to provide experiences to the student teacher

so that teaching becomes a reflective practice?

The organization of seminars and co curricular activities helped the
student teachers to hone their organizational skills.

The workshops promote a new form of learning which gives a chance
to have in-depth learning of a subject or topics and interaction with

experts.

The curriculum encompasses the practice teaching, examination,
workshops, seminars, competitions, field visits, extension work, club
activities etc.

The different methodologies adopted in the planning and preparation of
lessons gives valuable insight in making lessons interactive and
effective. The lesson plan has a column for reflections to be written by
the student- teacher which enables them to introspect their
performance. The following day the student -teacher meets the guiding
teacher educator for further discussion and feedback.

The D.Ed., B.Ed. & M.Ed. curriculum is well planned and enriching.
The academic subjects contain theories and topics which provides
ample scope for implementation in real life situations thus making it a
reflective practice and serves in the attainment of the mission and
objectives.

The community work and the extension work give the students an
opportunity to come close to the society and contribute their mite in
helping the less advantaged. The extension work provides a window to
the world, making them aware of the avenues available to make a

difference in the society.
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2. How does the institution provide for adequate flexibility and scope in the
operational curriculum for providing varied learning experiences to the

students both in the campus and in the field?

Flexibility in the time table helps to accommodate student teachers who are
staying at far off places or those who have family commitments, as the
guidance periods are arranged according to the need. All activities are finalized
with the consensus of the teacher educators and student teachers. Care is always
taken that it is within the purview of the program stipulated by the University

Student teachers have choice in the selection of topics for the Simulated
lessons, Action Research Project extension work, area of Community Work to

be carried out in the course of the program.

3. What value added courses have been introduced by the institution during the
last three years which would for example: Develop communication skills (verbal
& written), ICT skills, Life skills, Community orientation, Social responsibility
etc..

Value added courses are organized in the form of Workshops, Seminars and
Action research projects which are incorporated into the curriculum through the
share and care project
Year 2009-2010
= Seminar on Computer Awareness by Mr. Ashish Jain .
= Seminar on IT & Internet by Mr. Ashish Jain.
= Workshop on Science exhibitions was conducted by Mr. Naveen
Chourey.
= A course was conducted on Computer Fundamental with basics
of computer knowledge to help the student -teachers who lack

computer knowledge.
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Year 2010-2011

= Seminar on Hardware & Software by Mr.Ashish Jain.

= Seminar on Computer Application on there uses by Mr.Jai Prakash Soni.

= Workshop on Language Spoken Skills was conducted
by Mr.Jai Prakash Soni.

= A course was conducted on Computer Awareness with
basics of computer knowledge to help the student -teachers who lack
computer knowledge.

Year 2011- 12

= Seminar on Advance Computing by Mr.Ashish Jain .
= Seminar on Samvad by Mr.Shyam Sing Rajput.
= Workshop on Administrative Procedures was

conducted by Mrs. Sangeeta Rajput Alumni.
= A course was conducted on Computer Application with basics of
computer knowledge to help the student -teachers who lack computer

knowledge.

4, How does the institution ensure the inclusion of the following aspects in the

curriculum?

Interdisciplinary/Multidisciplinary

= Education is multidisciplinary subject and all five papers bring out the
multidisciplinary approach. The topics of workshops/seminars
conducted also bring about correlations.

= PaperV & VI Special methods contain topics like Correlation , Maxims of
teaching, Methods of teaching etc which provides scope for
Interdisciplinary strategies.

= Papers like Philosophy and Sociology of Education, Educational
Psychology, Environmental Education and and Essential of Educational

Technology and Management and special fields all provide ample scope for
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interdisciplinary strategies.

Multi-skill development
e Our student-teachers play a major role in organizing the
Acharya Vidhyasagar Technical Education Samiti Annual day
and Annual Sports meet, these activities prove to be training
grounds for leadership skills .

e The inclusion of the CAl in practice teaching has enabled the
student -teacher to develop their technological skills.

e Organizational skills are honed as the student -teachers
organize and carry out the co-curricular activity assigned to
them and these skills are manifested during the internship
program as well.

e The Micro teaching, Practice teaching, simulated lessons help
in developing a number of skills thereby making the student-

teachers very confident and self reliant.

e The extension and the Community work activities help in

developing social skills and personality.

Inclusive education

There always exists individual differences hence the institution and the teacher
educators pay special attention in accommodating disadvantaged student-
teachers. The tutorial group meetings are specially organized to look into the
problem of student teachers at risk. Special counseling sessions are organized
for these student teachers.

Workshops on Inclusive education and learning disabilities were organized which
enabled the student-teachers to get an insight into the different types of
problems associated with students and how we as teachers can tackle them.

Student -teachers participate in activities organized in the community like ‘World

Disabled Day’by participating in the rally, workshops, etc.
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Practice teaching
Practice teaching is conducted through the practice teaching schools. It is
conducted for six days per week, equal students are allotted per school, each
student teacher gives one lesson per day. For this, the student teachers have to
interact with their respective schools allocated to them, collect units by meeting
the respective subject teacher, prepare rough lesson plans, submit the same to
their guiding teacher educators, guidance is given on a one to one basis. The
student teachers follow the guidance and deliver the lesson effectively in the
classroom. Teacher educators give written as well as oral feedback at length on
an individual basis. The student teachers have to write their reflections in their
lesson plan in the column provided after their lesson. This activity is intended to
enable the student teachers to retrospect, introspect and identify their strong and
weak points and work ahead for improvement.

=  Work Experience /SUPW
Apart from other resource persons, the institution uses in -house resources to
carry out activities under the share and care project. The student teachers
are asked to teach/train the other student teachers in tutorial groups to make
some useful articles which are environment friendly.
Our support staff too joins us in our endeavor to conserve natural resources.

= Any other (specify and give details)
The AVSTES believes in going an extra mile for the cause of betterment of the
student teachers. In keeping with this spirit, the institution has formed three clubs
which helps to identify and groom talents.

Cultural Club:

Objectives:

To identify the talents in the students teachers
= To develop a sense of appreciation for Cultural activities in the student
teachers

» To develop aesthetic sense in the student teachers

= To develop team spirit and co operative learning amongst the

12




student teachers.

The Cultural Club Team:

Dr. P.K. Patil (Principal) - President
Dr. Dharmendra Yadav - Member
Mr. Shyam Singh Rajput - Member
Mr. Shailendra Soni - Member
Mrs. Rekha Rawat - Member

This committee looks in to the planning and organization of all the cultural

activities organized by the college in co-ordination with the tutorial groups.

Activities of the Cultural Club:

Celebration of all days of significance
Celebration of festivals

Collegiate competitions
Inter-Collegiate competitions

Alumni Meet

Valedictory Program

Environmental Club:

‘Weed out Greed, the Earth is in Need’

Objectives:

To develop an understanding and awareness of environmental issues
To develop attitudinal change regarding environmental protection

To develop environmental values in students

To create an awareness of and attitude for sustainable development

To develop an appreciation for the implementation of environmentally

sustainable practices
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The Environmental Club Team :

Dr. P.K. Patil (Principal) President
Mr. Sanjeev Shrivastawa Member
Mrs. Pramila Dwevedi Member
Mrs. Shushma Bhatt Member
Mrs. Shweta Kumar Member

This committee looks into the organizing of activities related to environment.

Activities of the Environmental Club:

= The intercollegiate extempore competition
= Poster competition

= Skits

=  Workshop on environmental issues

= Slogan competition

= No plastic day

= Environmental friendly festival celebration

Language club:

Objectives:
= To develop an appreciation for language
= To develop the ability to express
= To exhibit creativity in their work

= To develop oratory skills
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Language club team :

Dr. P.K. Patil (Principal) President
Dr. Sharad Sundaram (English) Member
Mrs. Shushma Bhatt (Hindi) Member
Mrs. Rekha Rawat (Hindi) Member
Mrs. Pramila Dwevedi ( Sanskrat) Member

Activities of the Language Club:

Essay Competition
Extempore Competition
Celebration of Hindi Divas
Street play

Dramatization

Publication

Communication Skills Program

Dr. P.K. Patil (Principal) President
Dr. Dharmendra Yadav Member
Dr.Sharad Sundaram Member
Mr. Shailendra Soni Member
Mrs. Pramila Dwevedi Member

Objectives:

To develop listening skills in English and Hindi language
To improve reading skills in English and Hindi language

To train in writing skills in English and Hindi language

15
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1.3

This committee looks into the organizing of activities related to development of language

skills amongst school children and student teachers from the vernacular medium.

Feedback on Curriculum

How does the institution encourage feedback and communication from the Students,
Alumni, Employers, Community, Academic peers and other stakeholders with
reference to the curriculum?

The institution encourages feedback from student teachers during the tutorial meetings
with regards to problems they face with the syllabus or books for reference. Suggestion
box is also provided.

Alumni Meetings become an excellent platform for discussion of the problems associated

with the curriculum and solutions sought.

Is there a mechanism for analysis and use of the outcome from the feedback to
review and identify areas for improvement and the changes to be brought in the
curriculum? If yes give details on the same.
Yes the feedbacks received are always analyzed and areas for improvement are
identified. Certain major areas improved were:
= Teacher educators wanted the facility of technology for which each teacher
educator was provided with a Desktop and internet facility was installed in the
library and Computer Lab.
= Increase in the library books was a major feedback received where in the
number of books have been increased
= Seating in the library was not comfortable. There has been a complete
transformation of the library. The library is now well lit and spacious with large
a table which makes it easy for student teachers to refer to several books at a

time.

Vardhaman College Itarsi (M.P.)
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3.

= Practice teaching schools wanted certain changes in the method of
teaching so accordingly modifications were made. Student teachers made use
of concept attainment model, role play and dramatization in the teaching

process.

What are the contributions of the institution to curriculum development? (Member of BoS/

sending timely suggestions, feedback, etc.)

Not Applicable

Curriculum Update

Which courses have undergone a major curriculum revision during the last five years?
How did these changes contribute to quality improvement and student satisfaction?

(Provide details of only the major changes in the content that have been made).

Not Applicable

What are the strategies adopted by the institution for curriculum revision and update?
(need assessment, student input, feedback from practicing schools etc.)
The University is the authority to bring about any revision, the institution does not

have the power to bring about revision on its own.

Best Practices in Curricular Aspects

What is the quality sustenance and quality enhancement measures undertaken
by the institution during the last five years in curricular aspects?

The institution has prepared a module called FRIENDS which consists of Tutorials,
Enrichment through library hours, Adoption , Mentoring , Supervised Study circle.

In the tutorial groups the students problems, difficulties are solved , clarified.
Diagnostic

testing is carried out, the student teachers at risk are identified. Mentors are assigned.
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Enrichment takes place with 50 hours of Library where the student teachers have to

compulsorily spend time in the library . The intention being the student teacher

develops the habit of referencing, preparing notes, extra reading as the library

subscribes to a lot of national and international magazines of education, politics,

economics, health and environment.

Quiality has been augmented through:

ICT up gradation

Library enhancement

Strengthening in the area of research
Publications

Use of innovative methods

What innovations/best practices in ‘Curricular Aspects’ have been planned/

implemented by the institution?

The institution always strives to bring in innovations, which is our USP. Last year we

began with the maintenance of :

Dossier, which is an official record of the portfolios carried out . It gives a
systematic detailed description of the planning, how the activity is carried out, and
initial requirements for the activities carried in the respective portfolios.
Research is taken up at the institutional level and societal level in
environment and education with the help of the student teachers and teacher
educators. AVSTES has introduced “ Research Forum” to enhance Research
Skills.

Clubs - Language club, Environmental club, Cultural club are set up to enable
students to enhance their knowledge and develop skills. Since last year, our
theme is - environment wherein many projects were taken up - 2 minutes
ecologist, extempore, poster competition, skits. Area of publication
strengthened by College Magazine,Research Bulletin, News Letter (Tutorial

wise)
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= Share and Care is the module adopted, where Vygotsky theory is
implemented i.e. the more knowledgeable other will teach the less
knowledgeable other. This module is implemented in areas like Computer,
SUPW, Mentoring.

= |n Computers Student teachers who have done a course in computers tutor
the student teacher who do not have any computer know how. This activity
has proved beneficial as many of our student teachers prepared their own
powerpoint presentations after doing this short course using the in -house
resources, pedagogical approach is through innovative methods and ICT
based

= SUPW (Socially Useful Productive Work) has enabled the student teachers,
who are well versed in art and craft to teach other student teachers .

= Through Mentoring, the gifted student teachers are encouraged to assist the
other student teachers at risk, wherein their problems are discussed and

solutions sought or doubts clarified.

BEST PRACTICES IN CURRICULUM DESIGN AND DEVELOPMENT

Not Applicable
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Criterion Il: Teaching-Learning and Evaluation

2.1 Admission Process and Student Profile

1. Give details of the admission processes and admission policy (criteria for
admission, adherence to the decisions of the regulatory bodies, equity, access,
transparency, etc.) of the institution?

The institution is affiliated to The University of Barkatullaha University Bhopal, hence
adheres to the rules and regulations stipulated by the university regarding admission
procedures.

The admission policy states:

= B. Ed. admissions are through online counseling.

= The general and open category candidate should have an aggregate of 50% marks.
Reserved category 45% is the minimum requirement in their graduation.

= A candidate for the degree of Education (B. Ed) must have passed a bachelor’s
degree examination.

= Interviews conducted for D. Ed. and M.Ed..

= Scrutiny of the forms with respect to qualifications for D. Ed. and M. Ed.

= Display of merit lists of students to be admitted.

» Submission of the list of admitted students to the M.P. Board for D. Ed. and
Barkatullah University Bhopal for B. Ed. and M. Ed.

2. How are the programs advertised? Whatinformationis provided toprospective
students about the programs through the advertisement andprospectus or other
similar material of the institution?

The programs are advertised through:

* Prospectus.
= Leading newspapers.
* The institutional website.

=  Brochures.
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The information provided to prospective candidates about the programs is:

= Duration of the course.

= Eligibility criteria.

* Fee structure.

= Subjects offered.

= Vision and mission of the institution

= Events and activities of the institution.

3. How does the institution monitor admission decisions to ensure that the
determined admission criteria are equitably applied to all applicants?
The admission committee ensures transparency in all its dealings to ensure that the

determined admission criteria are equitably applied to all applicants.

= Merit lists before displays are also inspected by the admission committee for D. Ed.
and M. Ed.

= Admission forms are thoroughly scrutinized by the admission committee.

= The institution follows the stipulated rules laid down by the Barkatullah University
Bhopal.

= |nterview panel consists of a management representative, Principal and subject experts
for D. Ed. and M.Ed.

4. Specify the strategies if any, adopted by the institution to retain the diverse student
population admitted to the institution. (e.g. individuals of diverse economic,
cultural, religious, gender, linguistic, backgrounds and physically challenged)

There is no specific strategy adopted however the various measures adopted by the

Institution to retain the diverse student population include programs like:

»= Training in leadership qualities.

= Integrating learning, discovery and development.

= |nteraction of student-teachers through the student’s council.

= Provide varied opportunities through seminars, workshops, paper presentations
and discussions.

= Social, cultural and intellectual programs.

= Recreational opportunities like singing, games, debates etc.
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2.2

Leisure activities like internet surfing, encourage general reading of books,
newspaper etc.

Is there a provision for assessing student’s knowledge/ needs and skills before the

commencement of teaching programs? If yes give details on the same.

Content test is conducted to know about the knowledge possessed by the
student teacher in the method paper.

Student’s knowledge and needs are assessed before the commencement of
the teaching programs through the interview at the time of admission

Feedback from the vernacular medium student-teachers is taken to customize the

teaching programs accordingly.

Catering to Diverse Needs

Describe how the institution works towards creating an over all environment conducive

to learning and development of the students?

The institution works towards creating an overall congenial environment through:

Encouraging Library reading through the library hours.

Organizing workshops, and seminars that encourage student-teachers participation
which provides scope for working together and thereby leading to understanding
each other and developing a feeling.

Continuous monitoring and evaluation through regular checks, and feedback,
helps the institution to provide timely guidance and make necessary amendments to
create a favorable learning and developing environment for the student teachers.
Creating a climate conducive to learning by fusing intricately the diversity among
the student teachers through the tutorial groups enabling the student teachers to be
responsive to others’ needs and contribute towards it improvement.

Co curricular activities like sports day, celebrating festivals and days like teachers’
day, World Population Day, Guru Purnima etc which helps in the development of

managerial and organizational skills in student-teachers.

Vardhaman College Itarsi (M.P.) 22




Identifying key stakeholders in the learning and development process by aiming at
maximizing the benefits of the stakeholders. By bring in a link between the teacher
educators, student teachers, alumni and practicing teaching schools through various
programs.

Establishing an effective learning and development team utilizing different trainer
roles and styles for which a student council is elected comprising of members with
portfolio’s assigned to them making them responsible for each of their activity.
Community work which is done in the right earnest to foster values like empathy;,
humanness, co-operation, punctuality etc. This helps in the overall development of
the student teachers too.

A multilingual approach followed by teacher educators helps in involving all the
student teachers in the classroom activities.

Interactive lecture programs wherein student-teachers are encouraged to express

their views and clarify their doubts.

How does the institution cater to the diverse learning needs of the students?

The institution caters to the diverse learning needs of the student-teachers through:

Building an encouraging learning environment through self- supporting system that
empowers the student teachers to be independent and active learners through
adoption of collaborative learning.

Achieving positive transfer of learning by using the various teaching- learning
methods and mechanisms which enrich the student teachers with constructive
learning and develop in further chained learning through mentoring.

Constant and varied exposure to new materials, teaching methodology, interactive
sessions to keep the student-teachers abreast with latest innovations and also
motivate them to learn through diverse learn styles which enables quicker

and deeper learning.
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3. What are the activities envisioned in the curriculum for student teachers to understand

the role of diversity and equity in teaching learning process?

Co-curricular activities are organized as per the student-teachers abilities.
Co-operative learning and collaborative learning are encouraged.

Self assessment and self realization activities are encouraged at various stages of
practice teaching, simulated lessons thereby encouraging the student-teachers to
realize their potentials and adapt to the needs of other students.

Most of the theory papers give an insight to the student-teachers in this area.
Student-teachers are identified with specific talents and skills are
assigned activities accordingly and care is taken in providing equal opportunities to

all.

4. How does the institution ensure that the teacher educators are knowledgeable and sensitive

to cater to the diverse student needs?

Regular interactive sessions are held to sense the diverse learning needs of the
student teachers at different juncture of their academic course through tutorial
groups.

The teacher educators work in absolute synchronization with the student-teachers

needs and the institutional goals.

Interactions during the method lectures, classroom teaching, co-curricular meets
gives an insight to the teacher educators to be aware of the needs of the student
teachers.

Staff enrichment activity reinforces the teacher educators to be receptive to diverse
student needs.

Teacher educators are given opportunities to attend workshops, seminars to know
the recent advanced and ever demanding needs of the student community thereby
enabling them in handling any such situation.

Problems regarding student teachers and performances are discussed with the
Principal and then solutions are sought.

Faculty enrichment programs in the form of paper presentations and brain storming.
Session in the domain of classroom transactions helps the teacher educators in bringing

in awareness to reflect and modify their teaching strategies.
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Vardhaman College Itarsi (M.P.)

5. What are the various practices that help student teachers develop knowledge and skills

related to diversity and inclusion and apply them effectively in classroom situations? With
the ever increasing and dynamic needs of the student at schools the teacher
educators train the student teacher to shoulder the responsibility of diversity and
inclusion. Awareness of the diverse learner needs is a vital factor in the teaching learning
process.
This is achieved through:
= Community service activities that sensitize the need for equal learning
opportunities for the disadvantages sections of the society.
= New and innovative teaching methodologies used that complement and support to
meet the diversity.
=  Workshop on Best out of Waste and Puppetry help the student teacher to create
easy and affordable teaching aids which can be used in their teaching.
= Theory subject paper like Psychology of learning and sociological foundations gives

good insight in these areas.

Teaching-Learning Process

How does the institution engage students in “active learning”? (Use of learning resources
such as library, web site, focus group, individual projects, simulation, peer teaching,
role-playing, internships, practicum, etc.)

All through the B. Ed. course student-teachers are engaged in active learning since
the entire course has a lot of activities and emphasis is laid on practical training.
Student-teachers are engaged in active learning in the following ways:

= Demonstration of micro skills in the peer groups involves active participation by the
presenter and also the observers.

= Co-operative learning methods are used to a great extent.

= Supervised Study and Mentoring involves the student teachers in active learning.

» |ndividual assignments are given, self study is encouraged, and action research is
assigned.

= Brain storming is used to elicit ideas.
25




= Teacher educators adopt the lecture cum discussion method which encourages
student teachers to participate in all class room discussions.

»= Practical activities are a round the year proposition which starts with the micro
skills, followed by practice lessons at college level, macro lessons at school level.
This is one of the major activities which need a lot of insight in organizing, scheduling,
managing and directing and task delegation.

2. How is ‘Learning’ made student-centered? Give a list of the participatory learning activities
adopted by the Institution and those, which contributed to self-management of knowledge,
and skill development by the students?

Learning is made student-centered by encouraging participatory learning activities as

these provide a lot of scope for the student teachers for self learning leading to self

development.

The various participatory learning activities adopted by the institution are:

= Case studies: Student teachers are encouraged in action research and a viva- voce
is conducted for the same.

= Assignments: Application based assignments are given where students have to
refer books and find out information.

» Brainstorming: Student teachers are encouraged to think of any ideas that come to
mind. The ideas are listed without evaluation or judgment. The ideas are discussed
later for practical purposes.

= Problem solving: Student teachers are encouraged to find out possible solutions to
a given situation. Later a discussion is held on the same.

= Community Work: Survey is conducted by the student teachers in the
community for their knowledge and information. This leads to a lot of interaction and
understanding of the requirements in the community.

= Field visits and excursions: gives opportunities to student teachers to sharpen their
observation skills and noting down things of relevance. Student teachers have to submit
a detailed report of their visit. This builds confidence in them.

= Practical Demonstration: The psychology laboratory provides scope for
Practical demonstration work which leads to a lot of interaction.
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= Participatory discussion: used in combination with the lecture method, provokes
the thought processes and encourages the student teachers to ask open ended
guestions which stimulate a healthy discussion in the class.

= Cooperative learning method: gives the student teachers enough scope to
understand and learn from their peer groups.

= Seminars and paper presentations: by the student teachers help in attaining the

psychologically sound principle ‘Learning by Doing’

What are the instructional approaches (various models of teachings used) and experiences
provided for ensuring effective learning? Detail any innovative approach/method developed
and/used.

The various models of teaching used are:

e Lecture cum Discussion.

e Collaborative learning.
e Task- support learning.
e Co-operative learning.
e Inquiry training Model.

e Concept Attainment Model.

e Computer Assisted Instruction.

The innovative approach used by the teacher educators for a majority of tasks is through
the task-support learning. Teacher educators’ use learning situations and tasks that do
not make student teachers merely reproduce the knowledge acquired, but also stimulate
their creativity in order to come out with something new and original.

This intensifies the academic process and enhances the student teachers motivation.
This is achieved by using various forms of curricular and co-curricular activities, including
interactive lectures, presentations, individual assignments, independent and self-learning
activities, seminars, role plays, simulations, case-studies, individual and team projects,

and workshops
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4. Does the institution have a provision for additional training in models of teaching? If yes,
provide details on the models of teaching and number of lessons given by each student.
Yes the institution provides additional training in models of teaching and the major focus
is on two models of teaching namely:

e Inquiry Training Model
o Concept attainment Model

The above models of teaching are demonstrated by the teacher educators. As part of the
simulated lessons each student teacher gives one lesson on any one of the above
mentioned models of teaching. In addition student teachers use these models of teaching
in their macro lessons. On an average each student teacher makes use of the models of
teaching in at least two lessons.

5. Does the student teachers use micro-teaching technique for developing teaching
skills? If yes, list the skills practiced and number of lessons given by each student
per skill.

Yes, the student teachers use micro-teaching techniques for developing teaching
skills.

Orientations to the different skills are given by the teacher educators. The different skills
practiced are:

= Skill of guestioning,

= Skill of black board writing.

* Integrated skill.

= Skill of explanation.

= Skill of illustrating with examples
= Skill of stimulus variation.

= Reinforcement skill.

Each student teacher gives 1 lesson in each micro skill. However, these skills are
incorporated in all the macro lessons given by the student teacher.
6. Detail the process of practice teaching in schools. (Lessons a student gives per day,

lessons observed by the teacher educators, peers/school teachers, feedback
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mechanism, monitoring mechanisms of lesson plans, etc.)

The procedure adopted for the practice teaching falls under 4 major categories:

1. Preparation of Time-table:

Each student teacher gives one lesson per day.

6-7 student teachers are allotted per group.

Based on the consolidated time table, the group time table is made.

The student teachers allotted to schools need to collect the consolidated
school time table well in advance.

A copy of the time table is given to the school supervisor, supervising teacher
educator, group leader and one copy is displayed on the institutions notice

board.

2. Monitoring mechanisms:

Guidance slots are allotted for giving guidance on a one-to-one basis.

This gives ample time for the teacher educator to correct the plan.

Thorough individual guidance is then given on a one to one basis.

Ample opportunities are provided to student teachers to exhibit their creativity.
Lesson plans have to be submitted a week prior to the lesson to be given at the
practice teaching school.

3. Observation of lessons:

Peer observation for every student teacher is one lesson per day.

Each teacher educator observes 6-7 lessons on any given practice teaching
day.

4. Feedback mechanism

Individual feedback is also given on a one to one basis and
suggestions for

Teacher educators give general feedback at the end of every practice teaching
day.

Reflection column in the lesson plan helps in analyzing
performance with respect to the strengths, weaknesses and lacunae if any.
At the college level the guiding teacher educator goes through the remarks given
by the supervising teacher educator and accordingly plans the guidance program

subsequently.
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= Improvements are highlighted.
= These are general instructions, behavioral patterns and/or if any common
errors committed.

Describe the process of Block Teaching / Internship of students in vogue?

No Block Teaching Concept

Are the practice teaching sessions/plans developed in partnership, cooperatively
involving the school staff and mentor teachers? If yes give details on the same.

Yes the practice teaching sessions/plans are developed by involving the school staff and

mentor teachers.

= The lesson plans are submitted to the guiding teacher educator.

= The practice teaching time tables are prepared with the concurrence of the school
principal or supervisor.

»= The units are given by the school subject teachers.

» Feedback received is shown to the guiding teacher educator.

= Guidance is taken on a one to one basis.

= School supervisor/senior teacher also supervises the practice lessons and

gives feedback for further improvement.

How do you prepare the student teachers for managing the diverse learning needs of
students in schools?

Before the initiation of the practice teaching the student teachers are well oriented with the
micro-skills, different methods and techniques of teaching, models of teaching, power-
point presentations, preparation of different teaching aids, improvised aids, working models,
etc. The student teachers have the freedom to use the best suitable means for the effective
transaction of their lessons. Rigorous guidance and practice at the initial stage brings the
desired and the best output from the student teachers. Workshops on learning disabilities,
Inclusive education etc also gives extra inputs. Further more, theory papers like psychology
and methods give ample scope to orient student teachers about the diverse learning needs

in the class room.
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10. What are the major initiatives for encouraging student teachers to use / adopt

technology in practice teaching?

The major initiatives adopted by the institution for encouraging student teachers to use /

Adopt technology in practice teaching:

Use of LCD projector for paper presentations, for seminars is encouraged.
Training given to download from the internet.
Hands on training given in using of computers.

General guidelines are provided for preparing effective PowerPoint presentations.

2.4 Teacher Quality

1. Are the practice teaching plans developed in partnership, cooperatively involving the

school staff and mentor teachers? If yes give details.

The practice teaching planning is done in coordination with the school staff by:

These lesson plans are then corrected by the guiding teacher educators.

Taking the units from the respective subject teachers and then planning the lessons.
Individual guidance is given to each student teacher.

Feedback is also taken from the practice teaching schools with regards to any
improvements required in the teaching methodologies or content.

Collecting the time table and accordingly planning the schedule.

2. What is the ratio of student teachers to identified practice teaching schools? Give the

details on what basis the decision has been taken?

The teacher educator is able to give sufficient time to each student teacher for
feedback.

6-7 student teachers are assigned to a practice teaching school. The decision of
allocation has been on the basis that.

Psychologically a small group is easy to be accommodated in a school, without
disrupting their schedule.

Observing 6-7 lessons is not strenuous for a teacher educator and the teacher
educator is able to give due justice while observing and giving suggestion.

Arranging the time table in coordination with the school authorities is simple.

Vardhaman College Itarsi (M.P.) 31




3. Describe the mechanism of giving feedback to the students and how it is used for

performance improvement.

Feedback is given on a one to one basis.

Feedback is a regular mechanism adopted by the institution to inform the student
teachers about their respective performances.

The strengths and the weaknesses are analyzed and communicated to the student
teachers.

Check is kept to see if there is a marked improvement in the student teachers next
performance.

Guiding teacher educator reviews the written feedback given by the supervising
teacher educator and discusses the same with the student teacher for further

improvement.

4. How does the institution ensure that the student teachers are updated on the policy

directions and educational needs of the schools?

The institution ensures student teachers are updated on the policy directions and

educational needs of the schools by:

Monitoring every activity of the student teacher

Guiding the student teachers at every stage of their activity.

Theory paper like Philosophy, Sociology also contributes in this area.

Conducting Orientation programs with respect to every activity that has to be

conducted in schools.

5. How do the students and faculty keep pace with the recent developments in the

school subjects and teaching methodologies?

The teacher educators and the student teachers are well conversant with
these changes.

A change in the school subjects or the curriculum gets reflected in the textbooks.
Regular interactions by the teacher educators with the school personnel give an
insight to understand the requirements and expectations of the school.

Teacher educators then accordingly guide the student teachers.

Inviting school teachers to workshops conducted by teacher educators provides an

interactive platform to discuss the various problems.
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» Attending workshops and seminars with respect to school subjects and

teaching methodologies helps to realize the needs of the school.

What are the major initiatives of the institution for ensuring personal and professional/
career development of the teaching staff of the institution (training, organizing and
sponsoring professional development activities, promotional policies, etc.)

The institution supports professional as well as personal development of the teacher
educators through:

= Participation in orientation and refresher courses.

= Encouragement to enroll for higher education.

= Attending seminars, workshops and training programs.
= Paper presentations at the local and national level.

=  Writing articles.

= Conducting workshops.

Does the institution have any mechanism to reward and motivate staff members for
good performance? If yes, give details.

Yes, the institution appreciates and motivates teacher educators for their good
performance by felicitating during:

e Annual day.

o Teacher’s day.

Positive encouragement is given after completion of any activity. This boosts the morale
of the teacher educators.” Best Teacher Award’-has been instituted by Acharya Vidhya

Sagar Technical Education Samiti to appreciate the efforts of the deserving teacher.

Evaluation Process and Reforms

1. How are the barriers to student learning identified, communicated and addressed?

(Conducive environment, infrastructure, access to technology, teacher quality, etc.)

Vardhaman College Itarsi (M.P.)
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The barriers to student learning are identified through:

= Suggestion box.
= [Informal talks.
= Performance at practice teaching.

=  Examinations.
=  Mid term reviews

= EXit Meeting

Communicated through:

= Feedback.
=  Method lectures.

Addressed through:
= Mentoring.

= Assistance with notes.

A proper task and need analysis helps identify the barriers in the learning of student

teachers.

2. Provide details of various assessment /evaluation processes (internal assessment, mid
term assessment, term end evaluations, external evaluation) used for assessing student
learning?

B.Ed. curriculum encompasses a continuous and comprehensive evaluation. The
assessment of the student teachers include internal assessment (500 marks) + external
assessment - University examination (500 marks)

Internal Assessment encompasses:

= Preliminary examinations.

= Class tests.

= Practice Teaching.

= Essays.

= Seminars.

=  Terminal examinations.
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Participation in co curricular activities like:
= Competitions
=  Sports

= Annual day

Apart from this the three tier evaluation system devised by the institution gives sufficient
feedback.

How are the assessment/evaluation outcomes communicated and used in improving the
performance of the students and curriculum transaction?

The student’s performance in their essays, terminals and various co-curricular activities
are assessed and individual feedback is provided. This feedback is also communicated
to the tutorial group teacher educator in charge and remedial measures are adopted

According to the requirement and deficiencies of the individual student teacher. The first

Terminal examination and the diagnostic remedial testing gives a clear status about the
student teacher
How is ICT used in assessment and evaluation processes?

»= |nternal assessment is computerized.
= Common entrance test assessment is computerized.

= Online feedback form helps in further assessment of the entire program.

Best Practices in Teaching -Learning and Evaluation Process
Detail on any significant innovations in teaching/learning/evaluation introduced by the
institution?

1. Title of the Practice:

The strategy adopted in the best practice teaching-“Play — Way Method” in practice

teaching

2. Objectives of the practice:

= To help student teachers’ to acquire mastery of the content.

= To engage student teachers’in active and integrative learning.
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3. The context that required the initiation of the practice:
A compelling learning experience is that which provides a real and relevant context
for learning.

4. The practice:

Students were divided into two teams. Each team has same number of students.
Rules of Play-Way Method are explained to the students. There is proper sitting
arrangement of students. Both teams have separate sitting arrangement. Teams Board
is used to identify the teams. Questions are asked to the students in different rounds.
Result is declared after completion of all the rounds. Winner team is appreciated with

proper prize.

5. Obstacles faced if any and strategies adopted to overcome them:
There were no hurdles that came along during the conduct of this approach.
6. Impact of the study:
Learning seemed to be more interesting, meaningful, interactive leading to

active participation among the student teachers’ with apt concept formation.

7. Resources required:
The institutions resources were effectively utilized for the smooth conduct of the
Play — Way Method in class room. The resources also included the Team Boards,
Question Cards, Stop Waitch, Bell .
8. Feedback mechanism and future plans:
Informal feedback on the practice was taken from the student teachers’ in the

form of talks, discussions among students and staff.

How does the institution reflect on the best practice in the delivery of instruction, including
use of technology?
= The teacher educators also access essential teaching aids and other materials
which are required for the teaching learning activities from the internet.
Thus the teacher educators are updating themselves with the latest technology. So the
technological resources of the institution help the teacher educators to implement the

innovative practices.
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Criterion Ill: Research, Consultancy and Extension

Promotion of Research

How does the institution motivate its teachers to take up research in education?

“A garden cannot properly flourish if it has not been adequately watered and nurtured!”

Acharya Vidhya Sagar Technical Education Samiti under its banner has started a

Research Forum to provide a platform to motivate its staff and students, to take up

educational based researches. The main thrust of the Research Forum is to initiate and

engage the teachers and students in intellectual debates, paper presentations and to

foster research related skills.

» The institution encourages teacher educators to conduct researches.
= Institution facilitates faculty research with appropriate institutional support,

including the acquisition of research materials, relevant technology, sabbaticals
and flexibility is provided in time schedule.

Research and teaching are interdependent activities. Our institution creates
environment supportive of research for the teacher educators. Teacher educators
are provided with the necessary resources and opportunities to keep abreast with
latest issues in their field and to integrate the results of their own and others’
research into the course content.

Teacher educators are encouraged to share their work with colleagues through
periodic staff enrichment programs. Staff enrichment programs provide
exposure to methodologies, techniques and topics from fields outside their
own. Support is provided for teacher educators to participate in professional

conferences at regional, national, and international levels.

= Workshops are conducted.

» Teacher educators are encouraged to register for Ph.D.

What are the thrust areas of research prioritized by the institution?

The thrust areas prioritized by the institution are:

Problems faced by the teachers in the classroom like absenteeism, lack of interest
in particular subject, lack of attention, causes of anxiety before the examination
amongst the students.

37




Mentoring of the students at risk- diagnostic and remedial steps.

Inclusive education.

Educational related problems, which has relevance to educational difficulties
and problems faced by the teachers not only at state board level schools but also
in, CBSE level. The main aim is to identify the problem areas, find remedies and

suggest remedial measures.

Does the institution encourage Action Research? If yes give details on some of the major

outcomes and the impact.

Yes the institution encourages Action Research. As part of the B.Ed. program each

student teacher conducts an action research. Teacher educators also conduct action

researches at school and college level.

Details of the outcome and impact of some of the major action researches

conducted:

Vardhaman College Itarsi (M.P.)

The outcome of the action research work on effectiveness of co- operative
learning was that learning through this technique had an edge over the traditional way
of learning. The impact of this research was self- learning, self- reliant, we -
feeling, commitment towards fellow students, being responsible for their own
actions etc was observed amongst the student- teachers.

The outcome and impact of the action research to study gender differences in
learning style preferences, among the D.Ed., B.Ed.students was that the
knowledge of students preferred learning styles of students is vital if we, as
educators, are to provide tailored strategies forindividual students.

The action research conducted on mentoring of the students at risk helped to
identify such students and after effective mentoring by their peers, these
students could be successfully brought to the level of average performer. As a
result of timely mentoring provided, there was a marked difference in the
institution’s academic result. Due to mentoring, it was observed that there was
considerable boost in the confidence level of such students. At the same time the

peer group which was involved in mentoring benefited too. Because of these
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positive results, more rigor was brought in the tutorial groups and mentoring
approach.
Give details of the Conference / Seminar / Workshop attended and/organized by the
faculty members in last five years.
The details of the Conference / Seminar / Workshop attended and/organized by the faculty

members in last five years. (Enclosed)

The Detail of the Conference/Seminar/Workshop attended and/organized by faculty
members in last five years.

Dr. P. K. Patil

A National Seminar on “Role of Education to check cruelties on Women” on at N.E.S.
College of Education Hoshangabad at 6th-7th Nov. 2009.

A National Seminar on “Quality Education : Role of Teacher, Technology &
Management “on 13 February 2010 at Sachdeve Institute of Education Farah, Mathura
(UP).

A National Seminar on “Vision of Education in India 2020. from 24th-25th Oct. 2012 at
J.P. College of Education Rewa (MP).

Dr. Sharad Sundaram

A National Seminar on “Youth and Recognition of Nation” from 11th & 12th January
2007 at Deptt. of Continuing Education & Extension, Barkat Ullah University Bhopal.

A National Workshop on “Development of self Instructional Materials (SIM) on 17th —
18th Oct 2007 at Madhya Pradesh Bhoj Open University Bhopal.

A National Seminar on “Role of Education to check cruelties on Women” on at N.E.S.
College of Education Hoshangabad at 6th-7th Nov. 2009.

A National Seminar on “Quality Education : Role of Teacher, Technology &
Management “on 13 February 2010 at Sachdeve Institute of Education Farah, Mathura
(UP).

Mr. Shailendra Kumar Soni

A National Seminar on “Role of Education to check cruelties on Women” on at N.E.S.
College of Education Hoshangabad at 6th-7th Nov. 2009.

A National Seminar on “Vision of Education in India 2020. from 24th-25th Oct. 2012 at
J.P. College of Education Rewa (MP).
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Mrs. Pramila Dwivedi

A International Seminar on “Structure of Powerty & Public Policy with special references
to SAARC and other capital poor countries” from 17th — 18th February 2007 at
Mahatma Gandhi Kashi Vidhyapith, Varanashi, India.

A Diamond Jubilee Conference on “Tradition and Modernity : Development and Change
among Tribal in India” from 23rd to 25th February 2007 at Department of Sociology,
University of Lucknow, Lucknow (UP).

A National Seminar on “Bhartiya Samaj main Vartman Samajik evam Mmanovegyanik
Chunotiya” from 29th - 30th March 2007 at Govt. Autonomus Girls P.G. Excellent
College Sagar (MP)

A National Seminar on “Role of Education to check cruelties on Women” on at N.E.S.
College of Education Hoshangabad at 6th-7th Nov. 2009.

Research and Publication Output

Give details of instructional and other materials developed including teaching aids and/or
used by the institution for enhancing the quality of teaching during the last three years.
Teacher educators have developed instructional and other materials that are used to aid in
the transference of information. Teacher- educators make use of instructional materials to
aid in the learning and teaching of subject matter for the D.Ed. , B. Ed & M.Ed. classes.
These instructional materials include:

= The VCE teacher educators are committed to ensure that all campus information,
resources and technologies are fully accessible to the student teachers.
This commitment reflects a goal to provide the most effective learning
environment for all student teachers.

= Atrticles.

= Materials for project development.

= Year Plan prepared by each teacher educator.

= Dossier prepared for each activity on various topics.

Give details on facilities available with the institution for developing instructional materials?
= Library provides a lot of scope with the help of reference books for developing

instructional materials.
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Teacher educators have been given personal laptop by the management, wherein
each teacher educator can work at their own pace to develop study material/
instructional material.

There are extra desktops too placed for the use of student teachers. They are

allowed to learn computer, prepare power point presentations and even access

internet.

Internet facility in the library.

3. Did the institution develop any ICT/technology related instructional materials during the

last five years? Give details.

Program learning material for few subject has been developed for D.Ed. and
B.Ed. students.

General instructional manual is developed and provided in class to develop
effective power point presentations.

4. Give details on various training programs and/or workshops on material development

(both instructional and other materials)

a. Organized by the institution

b. Attended by the staff

c. Training provided to the staff

The details on various training programs and/or workshops on material development (both

instructional and other materials) are:

Workshop was conducted on developing sustainable teaching aids and
instructional material.
Workshop was organized by the institution for the student teachers on puppetry

- making and how to use them effectively and innovatively in lessons.

5. List the journals in which the faculty members have published papers in the last five

years.

Dr. P.K. Patil (Principal)

Journal- A Registered & Refereed International Research Journal (April-June 2011)

Vardhaman College Itarsi (M.P.)

41




“‘Uccha Uplabdhi evam nimn uplabdhi wale vidhyarthiyo me jokhim
swikarne ki schamta ka tulnatmak adhyan” Parijat Extension, Nehru Nagar

Bilaspur(C.G.)

e Dr. P.K. Patil (Principal)

Journal — A National Research Journal “Educational Waves”(July —September 2011)

“ Uccha Uplabdhi evam nimn uplabdhi wale vidhyarthiyo me aispathata ke
prati dhereyshilta ke aadhar per tulnatmak adhyan”

Ashok Nagar , Akash vihar colony ,sarkanda, Bilaspur(C.G.)

e Dr. Sharad Sundaram

Published Paper:

a) Special Education Program at primary level under SSA Schools in Dist. Betul of
M.P. state. An Evaluative study ,Educational Waves A National Research Journal
Vol. Il, Issue — IV ,ISSN 0915-8771.

b) The Government Policies ant their implementation on special education program
and Regular Education Program at Primary level in Madhya Pradesh ( A Study of
Distt. Betul) :International Journal of Multidisciplinary Educational Research ISSN:

2277-7881. Publication - ljnner Vishakhapatnam (A.P)

6. Give details of the awards, honors and patents received by the faculty members in last

five years.

= Dr.

P.K. Patil was conferred the Doctoral Degree by the University of

Dr. Bhimrao Ambedkar University Agra for his work on “Maharshi Arvindeo ke

sahitya me nihit shaekshik tatwo ka addhyan avam rashatriya shiksha niti (1986)

se prasangikata .

= Dr.

Dharmendra Yadav was conferred the Doctoral Degree by the

University of Dr. Bhimrao Ambedkar University Agra for his work on “A

comparative study and vocational interest of mail and female students of

secondary level of Agra Region in relation to their level of aspiration .

Vardhaman College Itarsi (M.P.)

42




= Dr. Rakesh Kulshreshtha was conferred the Doctoral Degree by
the University of Agra University Agra for his work on “Rural consumer credit in
Agra Region — A critical study” .

» Dr. Sharad Sharad was conferred the Doctoral Degree by the
University of Dr. B.R. Ambedkar V.V. Agra for his work on “An Evaluation of
special education programme at primary level in M.P.In the context of Serve
Siksha Abhiyan” .

= Mrs. Pramila Dwevedi is conferring the Doctoral Degree by the
University of Bundelkhand V.V. Jhansi for her work on “A comparative study of
socio economic and educational values of rural and the urban women in relation
to their attitude towards social change.”(In special refrence to Sagar Division
M.P.)

= Mr. Shailendra Soni has qualified entrance test of Ph.D.

fromm BU Bhopal (M.P.)

7. Give details of the Minor / Major research projects completed by staff members of the
institution in last five years.
‘Shiksha , Anushashan Evam Sanskaar (Education, Descipline & Culture) has always
been the motto of Vardhaman College of Education. Teacher-educators are always
encouraged to conduct researches; they are given all kinds of facilities and

concessions to pursue their doctoral degree.

3.3 Consultancy

1. Did the institution provide consultancy services in last five years? If yes, give details.
The institution has been providing consultancy services at various educational levels like:
= To D.Ed., B.Ed. & M.Ed. teachers by orienting them on how to conduct
action research in their classroom.

= Our teacher educators are visiting faculty for D.Ed. & B.Ed. .

= QOur teacher educators are internal guides and referees for M.Ed..
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2. Are faculty/staff members of the institute competent to undertake consultancy? If yes, list
the areas of competency of staff members and the steps initiated by the institution to

publicise the available expertise.

Yes, the faculty members of the institute are competent to undertake consultancy.

Areas of competency of the staff members are:

» Guidance.

= Counseling.

= Job selections.

= Action Research.

= Panelists on Interview panels.

The available expertise are not publicized formally however, by word of mouth our experts

are always in demand.

3. How much revenue has been generated through consultancy in the last five years? How
is the revenue generated, shared among the concerned staff member and the institution?

= Basically, the consultancy done by the staff members of the institution is

honorary. Every teacher- educator acts as a consultant to the student- teachers

and provides guidance and counseling for personal as well as professional

benefit.

4. How does the institution use the revenue generated through consultancy?
= The institution does not claim any stake on the revenue generated by the

teacher educators.

34 Extension Activities

1. How has the local community benefited from the institution? (Contribution of the institution
through various extension activities, outreach programs, partnering with NGO’s and

GO’s)
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Contribution of the institution through Community work and outreach
programs, partnering with NGO’s and GO’s -

The main objectives of our institution with respect to community work and various outreach

programs are:

e To inculcate values like co-operation, sincerity, sympathy, gentleness,
humility, compassion, courtesy, team-work towards community.

o To provide opportunities to serve the community in various ways and also in
different roles expected from working teachers.

¢ To render remedial teaching in the subjects English, Mathematics and Hindi .

e To provide awareness and exposure to the students through various co-

curricular activities.

A project was taken up with the Muskan and Jivodaya which is the home for orphan
children. The B. Ed students were able to execute the work as planned & achieve their
objectives. This helped in sensitizing the student teachers towards the less privileged
section of the community.

Our B. Ed student teachers carried out remedial teaching for those students who were at
academic risk . Some of the students who were coached through remedial teaching
performed extremely well at the board examination, which was acknowledged and highly
appreciated by the organization

Our student teachers have offered their services also in the nearby locality
catering to those communities which are needy and wanting help. The student teachers

tried to understand the problems faced by the people who were Economically Backward.

Extension Activities

Extension can be defined as the process of working in and through the community, the
objective being to bring about sensitization in the various social, environmental and women
issues. The university grants commission in its policy frame work on Higher Education,

emphasized extension as third important responsibility of University Education along with
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Research and training. With a view to ensuring effective management of extension work,
the extension work teachers and managers organized various college and school
level activities, such as Talk, Discussions, Debate, Poster Competition, Community
activities i.e. few lessons based on social issues to be taught in different classes in their

practice teaching.

The institution in partnership with Rotary club Itarsi and Government hospitals
participated in HIV(AIDS) awareness programs . Pluse Polio movements and give the
message through “Manav Shrunkhla”

2. How has the institution benefited from the community? (Community participation in
institutional development, institution-community networking, institution-school networking,
etc.)

The institution has benefited from the community in the following manner:
Community participation in institutional development:

e The first hand experiences during these activities and the interactions with the
less privileged section of the society helped the student teachers in bringing in
awareness and sensitization.

o Constant contact with the community via schools has helped in human capacity
building of the institution.

= Experts from different fields of life are invited for their valuable advise and

guidance .

e Educational institution conduct campus interviews which helps student teachers
to secure placement

Institution-community networking, institution-school networking:

= Parents of the students from this school are oriented on different aspects like
parenting skills, handling adolescent problems etc.

= Qur B. Ed student teachers undertake remedial teaching to students weak in
studies.
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=  Workshop on puppet making, best out of waste for the school students was
conducted.
= Teachers of this school are motivated to take up action research guided by our

teacher educators’.

3. What are the future plans and major activities the institution would like to take up for
providing community orientation to students?

The ongoing project of adopting the orphan house students under teaching learmning process .

4. Isthere any project completed by the institution relating to the community development in
the last five years? If yes, give details.

“Literacy program was run by the institution for illiterate girl child by B.Ed. trainees which is an

approach towards the development of community

5. How does the institution develop social and citizenship values and skills among its

students?

= Co- curricular activities requires team spirit. Organizing and conducting these
activities helps the student teachers in developing values like tolerance, care for
one another, helping each other etc.

= Curricular activities provides a lot of scope for introducing various activities
like collaborative learning, co-operative learning which helps the student teachers
develop social and citizenship values and skills as it requires a lot of team work

and team effort.
= Extension activities provides a platform to understand various social issues, this
helps in sensitization thereby leading to development of values.

= The student teachers served the under privileged children. This was a
touching experience for the student teachers and they realized the

importance of their contribution to the society.
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Collaborations

Name the national level organizations, if any, with which the institution has established

linkages in the last five years. Detail the benefits resulted out of such linkages.

The institution keeps pace with fast growing societal needs and keeps it abreast with the

latest information at the National level.

In collaboration with Rotaract club, a research is being conducted on an
environmental issue — “Clean City Green City”
Workshop for teachers was conducted on “Various approaches and applications

of education” in collaboration with IGNOU

Name the international organizations, with which the institution has established any linkage

in the last five years. Detail the benefits resulted out of such linkages.

The institution keeps pace with fast growing societal needs and keeps it abreast with the

latest information at the International level.

NO

How did the linkages if any contribute to the following?

Curriculum Development
Teaching

Training

Practice Teaching
Research

Consultancy

Extension

Publication

Student Placement

Teaching- Linkages with different organizations helped the teacher educators to get

insight into teaching — learning process wherein they were familiarized with latest

methodology of teaching.
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Practice Teaching- Linkages with various schools helped in developing
understanding of their requirements and problems faced by students and teachers at
the school level and in the teaching — learning process.

Extension activity- with the help of Rotract club blood donation camps are
organized.

Publication- The teacher educators’ have published their papers and articles in

various journals.

Placement- The various schools are allowed to conduct campus interviews, thus

enabling our student teachers to be placed in reputed schools.

What are the linkages of the institution with the school sector? (Institute-school-community
networking)
= Our B. Ed students undertake remedial teaching to students weak in studies,
teaching aids are provided, and coaching in English speaking is given.
= Teachers of this school are motivated to take up action
researches.
= Through practice teaching and internship program our students try to
fulfill the requirements requested by the various schools like teaching
aids, conducting of competition, debates, quiz programs, sports.
= Workshop on puppet making, best out of waste for the school students was
conducted.
= Various schools are allowed to conduct campus

interviews.

Are the faculty actively engaged in schools and with teachers and other school personnel
to design, evaluate and deliver practice teaching. If yes give details.
Yes, the teacher educators are actively involved with the school teachers and other

personnel from the school to understand:

= Plan out lessons to suit the needs of the school.

= The expectation of the school with respect to the practice lessons.
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Discuss the methodologies suitable to the requirements of the school.

To achieve a successful rapport the schools invite our teacher educators to
conduct talks, workshops on methodologies of teaching and to observe

their school teachers lessons and evaluate the same.

How does the faculty collaborate with school and other college or university faculty?

The teacher educators collaborate with school and other college or University when they

are :

Invited as judge in quiz competitions, elocutions, and debates from other
Colleges.

Invited as judges for various exhibitions from school and colleges.

Examiners from the University level.

Conducting various workshops for school and college faculty.

Best Practices in Research, Consultancy and Extension

What are the major measures adopted by the institution to enhance the Quality of

Research, Consultancy and Extension activities during the last five years?

Institution facilitates faculty research with appropriate institutional support,
including the acquisition of research materials and relevant technology,
sabbaticals, release time.

The VCE faculty has been encouraged by the management and principal to

conduct action researches based on educational problems.

Every teacher- educator is encouraged to be a consultant to the student- teachers
and provides guidance and counseling for personal as well as professional benefit

of these students.
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2. What are significant innovations / good practices in Research, Consultancy and Extension
activities of the institution?

= Our B. Ed students undertake remedial teaching to students weak in studies,
teaching aids are provided, and coaching in English speaking is given.

= The institution has tie-up with two schools wherein whatever help is necessary for
the school and its students is provided in the form of guidance, providing
teaching aids, conducting English speaking classes, personality development for

the lesser privileged students to name the few.

= Whenever the faculty members come across some problem in the educational field,
immediately that problem is tried to be tackled by taking up an action research like
to study of effectiveness of co-operative learning over conventional method of
teaching—learning in mathematics method amongst B. Ed students was effectively
conducted and the impact of the study was analyzed and similar technique of co-

operative learning was then tried in different methods too.
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4.1

Criterion 1V: Infrastructure and Learning Resources

Physical Facilities

Does the institution have the physical infrastructure as per NCTE norms? If yes, specify
the facilities and the amount invested for developing the infrastructure. Enclose the master
plan of the building.

The physical infrastructure is in accordance with the NCTE norms to the D. Ed., B. Ed. &
M.Ed.. section.

The D. Ed. section has now been allocated exclusive use of the First floor of the building.
The B. Ed. section has now been allocated exclusive use of the Second floor of the
building.

The M. Ed. section has now been allocated exclusive use of the Ground floor of the
building.

The library is located on the First floor of the premises. Facilities like the
laboratories, common rooms, recreational room and method rooms are available.
Water coolers have been installed and the washrooms have been redone.

The amountinvested for developed the infrastructure is mentioned under leaf.

From : 2009 - 2013

Sr. No Particulars Amount (Rs.)

1. Furniture and Fixtures 2,54,471 /-

2. Audio-Visual Equipments 55,000 /-

3. Computers & Peripherals 7,31,293 /-

4. Teaching Aids 1,79,700 /-

5. Library Books 7,31,003 /-

6. Laboratory & Psychological
Apparatus 4,50,267 /-

7. Sports Equipment 1,78,783 /-
TOTAL 25,80,517 /-
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How does the institution plan to meet the need for augmenting the infrastructure to keep
pace with the academic growth?

Construction and expansion on the existing college building begin in year 2007. This
expansion has led to the creation of several classrooms, expansion of the library as well
as augmentation of the existing infrastructure to cope with the space constraint.

The computer laboratory has also been upgraded each classroom is equipped use of the
teacher educators in teaching-learning process as well as the student teachers during
class seminars.

A conference room is also available for various uses. Well equipped library is available.
The college has plans to enhance its website and provide each student teacher with a
unique login id, through which they can access the learning material that the teacher
educators provide on the website and in the near future also make online submissions of

the course work.

List the infrastructure facilities available for co-curricular activities and extra curricular
activities including games and sports.

e Various cultural activities such as the celebration of festivals, national holidays
and birth anniversaries of personalities are celebrated with pomp. The student
teachers are involved in these activities right from the conception to the execution.
These activities take place in the multipurpose room.

e The college has a separate sports ground for outdoor sports. An annual inter-
institutional sports day is conducted every year by the society wherein the
student teachers exhibit their ability in track and field events.

e There is a facility for indoor games available in the recreational room. The student
teachers avail of facilities such as Carom, Chess, Table tennis and educational
games which expand the intellectual horizons of the trainees. Multimedia facility is

available to view educational and recreational programs.
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Give details on the physical infrastructure shared with other programs of the institution or
other institutions of the parent society or university.

The institution believes in optimum utilization of its recourses. The D. Ed., B. Ed. & M. Ed.
sections shares its infrastructure. The shared infrastructural facilities are classrooms,

laboratories, library and the staffroom.

Give details on the facilities available with the institution to ensure the health and
hygiene of the staff and students (rest rooms for women, wash room facilities for men and
women, canteen, health center, etc.)

Common rooms are available for the male and female student-teachers. Separate
washrooms are available for the male as well as female student-teachers and also for
student-educator. The institution has an on call doctor who attends to any emergency
requirements and is associated with AVSTES. Regular medical check-ups are conducted.
Round the clock cleaning of the premises is done to maintain hygiene. There is canteen

facility is also available in campus.

Is there any hostel facility for students? If yes, give details on capacity, no of rooms,
occupancy details, recreational facilities including sports and games, health and
hygiene facilities, etc.

There is no hostel facility as such for students.

Maintenance of Infrastructure

What is the budget allocation and utilization in the last five years for the maintenance of

the following? Give justification for the allocation and unspent balance if any.

Building.
Laboratories.
Furniture.
Equipments.
Computers.
Transport/Vehicle.
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The budget allocation and utilization in the last five years are mentioned under leaf:

Building is provided by the AVSTES, therefore contribution to building maintenance is

paid to the AVSTES
Budget allocation for last five years
SR. TITLE OF 2009 2010 2011 2012 2013
NO EXPENDITURE
o ) To Be ToBe ToBe To Be ToBe
1. Building (Maintenance) Maintain by | Maintain by | Maintain by | Maintain by | Maintain by
Society Society Society Society Society
2 Fumiture & Fixtures 5000/- 15000/- 25000/- 35000/- 100000/-
3. Audio-Visual Bquipments | 10000/ | 10000/- 10000/- 10000/- 10000/-
4. Teaching Aids 25000/- | 25000/- 35000/~ 50000/- 50000/-
5 Computers & Peripherals | 250000/- | 250000/- 300000/- 150000/- 200000/-
6. Library Books 500000/- | 500000/- 500000/- 700000/- 50000/-
7. Laboratory &
50000/- 100000/- 150000/- 200000/- 200000/-
Psychological Apparatus
8. Sports Equipment 50000/- | 150000/- | 100000/- | 100000/- | 150000/
ToTAL 890000/~ | 1050000/~ | 1120000/~ | 1245000/- | 710000/-
Utilization allocation for last five years
SR. TITLE OF
2009 2010 2011 2012 2013
NO EXPENDITURE
1. Building
Nil Nil Nil Nil
(Maintenance)
2. Furniture & Fixtures Nil 2,750 /- 4,000 /- 96,745 /- 1,50,976 /-
3. Audio-Visual
Nil Nil 55,000/- Nil
Equipments
4. Teaching Aids 9473 /- 19,857 /- 37,322 /- 44,485 /- 68,563 /-
5. Computers
1,36,550 /- 1,88,220 /- 86,650 /- 83,073 /- 2,36,800 /-
& Peripherals
6. Library Books 1,08,156 /- 2,54,598 /- 1,71,483 /- 1,55,053 /- 41,713 /-
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7. Laboratory &
Psychological 498 /- 1,08,929 /- 59,928 /- 1,24,060 /- 1,56,852 /-
Apparatus

8. Sports Equipment 22,600 /- 20,131 /- 51,700 /- 76,610 /- 7,742 I-
TOTAL 2,77,277/- | 594,485 | 4,11,083/- 6,35,026 /- | 6,62,646 /-
How does the institution plan and ensure that the available infrastructure is optimally
utilized?
The institution has a well planned schedule as a result there is optimum utilization of
available resources without disruption to any activity. The infrastructure in terms of the
building and the classrooms are shared with the degree college and PG College.
The institution lends its premises to conduct Govt exams and pulse polio centre.
Premises are shared by various schools to conduct campus interviews for our student
teachers.
How does the institution consider the environmental issues associated with the
infrastructure?
Each room is well ventilated, requiring no lights to be used. None of the trees in the
campus have been cut/ uprooted during the process of new construction. Also in
keeping with the concern of maintaining the quality of the environment, an
Environment club has been set up. The club conduct Electricity and Paper audit, which
helps in bring out a qualitative and quantitative improvement in the use of resources such
as electricity and use of paper. Our main theme has been on environment and all our
activities revolved around this theme.

4.3 Library as a Learning Resource

Does the institution have a qualified librarian and sufficient technical staff to support the
library (materials collection and media/computer services)?

Yes, a well qualified full time librarian is available on the premises and is provided with one
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Computer's assistant.

2.  What are the library resources available to the staff and students?(Number of books-

volumes and titles, journals-national and international, magazines, audio visual teaching-

learning resources, software, internet access, etc.).

Number of books
Journals

Magazines

Audio-Visual aids

Internet

Encyclopedias:

Inter library lending with :

Online journals

4834

38

06

Cd’s

available.

03 (cd form) and 4 Volumes in print form
Online library tie-up with different organizations

not available

3. Does the institution have in place, a mechanism to systematically review the various

library resources for adequate access, relevance, etc. and to make acquisition decisions.

If yes, give details including the composition and functioning of library committee.

Yes the institution has in place, a mechanism to systematically review the various library

resources for adequate access, relevance. There is a library committee which holds

meetings twice a year to discuss latest acquisitions and requirements. The newly

refinished library is a result of the unstinting efforts of this committee. The General

Secretary and the student’s council closely interact with the student teachers and if any

suggestion is made known to the library committee. A suggestion box is also kept to invite

further suggestions.

Library Committee

Dr. P.K. Patil (Principal) President
Mrs. Kiran Brahma Bhatt (Head of library) Member
Mrs. Shushma Chourey Member
Mrs. Prerna Dixit Member
Mr. Shailendra Soni Member
Shweta . T. Raghu (Student Representative) Member

Vardhaman College Itarsi (M.P.)
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Is your library computerized? If yes, give details.

Yes, our library is partially computerized.

Does the institution library have Computer, Internet and Reprographic facilities? If yes,
give details on the access to the staff and students and the frequency of use.

Yes, the institution has computer and internet facilities. We have 24 hours internet service.
The institution has a DTP section, Computer section, photocopy section and a printing

section which provides services as required for the institution.

Does the institution make use of Inflibnet / Delnet / IUC facilities? If yes, give details.

No

Give details on the working days of the library?(Days the library is open in an academic
year, hours the library remains open per day etc.)
The library is opened throughout the year except the national holidays. The working hour

of the library on working days and during examinations is from -09 a.m. to 04 p.m.

How do the staff and students come to know of the new arrivals?

Orientation programs for the student teachers are held every term, teacher educators
are notified to review the new acquisitions.

Notice board displays are put up in the library with respect to new
acquisitions.

Does the institution’s library have a book bank? If yes, how is the book bank facility utilized
by the students?

Yes, the institution does have a book bank facility. It is available to student-teachers with
special needs such as;

= Economically
backward.

= Student-teachers who are doing group study.

10. What are the special facilities offered by the library to the visually and physically challenged

persons?
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The institution has never had any visually or physically challenged students, but if such a
scenario presents itself, the library is capable of providing a reader for a visually challenged

student.

ICT as learning Resource

Give details of ICT facilities available in the institution ( Computer lab, hardware,
software, internet connectivity, access, audio visual, other media and materials) and
how the institutions ensures the optimum use of the facility.
The institution has a fully equipped computer laboratory, which has trained staff to meet
the ICT needs of the institution and the student teachers as well.
Hardware facilities:

= 30 Personal Computers

= 2 Server

= 2 Speakers

= 02 laser printers

= 4CDROM

= 02 CD/DVD writer
Software:

= MS-Office
In addition to the computer room facilities, the institution has the following;
= 01 Laptops for the teacher-educators
= (01 LCD projectors which is used during practice teaching lessons.
Internet facility is available in the computer lab on 10 machines. Besides this internet

facility is also available in the Principal’s office and the library.

Is there a provision in the curriculum for imparting computer skills to all students? If
yes give details on the major skills included
Yes, student teachers were given basic information of computer under IV paper —‘Essentials

of Technology and Management”
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How and to what extent does the institution incorporate and make use of the new

technologies/ICT in curriculum transactional processes?

VCE uses innovative technologies to a very great extent hence the labs are equipped
with computers, projectors which are used by the teacher educators as well as
student teachers during the lectures on a weekly basis, workshops and seminar
presentations. OHP presentations made by the student teachers are used to give lessons
in schools during internship program. Admissions, internal assessment and all other
correspondence is done through computer applications. Extra information for various

topics is procured through internet.

What are major areas and initiatives for which student teachers use /adopt technology

in practice teaching? (Developing lessons plans, classroom transactions, evaluation,
preparation of teaching aids)

The major areas in which the student teachers use technology in practice teaching are;

= |n the preparation of lesson plans: the student teachers are encouraged

to refer educational websites for reference in terms of the content as well

as in the use of innovations that they may come across.

Other Facilities

How is the instructional infrastructure optimally used? Does the institution share its facilities
with others for e.g.: serve as information technology resource in education to the institution
(beyond the program), to other institutions and to the community.

Yes. The creative lessons and lesson plans of the student-teachers are video graphed.
These are then digitalized and made available to practice teaching schools.

On special occasions when a need arises our technology loaded labs are used by
other institutions.

What are the various audio-visual facilities/materials (CDs, audio and video cassettes
and other materials related to the program) available with the institution? How are the
student teachers encouraged to optimally use them for learning including practice

teaching?
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The various audio-visual materials available with the institution are;

= OHP+ Transparencies
= Educational CD’s, Audio, Video Cassettes
= Tape-recorders/ CD player
= Charts
= Maps
= Teaching Aids
The student-teachers make optimum utilization of the audio-visual materials during

simulated and practice teaching lessons.

3.  What are the various general and methods Laboratories available with the institution?
How does the institution enhance the facilities and ensure maintenance of the
equipment and other facilities?

The various general and methods laboratories available with the institution are as mentioned

below:
= Methods lab Yes
= Psychology lab yes
= Science Lab(s) yes
= Educational Technology lab yes
= Computer lab yes

= Workshop for preparing teaching aids yes

Qualified staff has been appointed to maintain the science laboratory as well as the
computer laboratory. Budgetary allocation is also made for enhancing the equipments

required for each of the facilities.

4. Give details on the facilities like multipurpose hall, workshop, music and sports,
transports etc. available with the institution.
The institution has a multipurpose hall which is used for workshops, celebration of festivals,
seminars and other college activities. Institutions have a Music room for student-
teacher, a huge playfield for any outdoor sports like cricket, volleyball, softball, kabbadi,

kho-kho etc, and also have a transport facility for student-teacher and teacher-educator.
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Are the class rooms equipped for the use of latest technologies for teaching? If yes give
details if no, indicate the institutions future plans to modernize the class rooms.

A special podium has been customized to hold all the ICT connections. Each teacher
educator has a desktop which is used with their tutorial groups for academic

enrichment of students.

Best Practices in Infrastructure and Learning Resources

How does the faculty seek to model and reflect on the best practice in the diversity of
instruction, including the use of technology?

The teacher-educators seek to model the best practices, by video-graphing all the
demonstration lessons given by them. The technology provided in the form of laptops

and LCD Projectors in the classrooms is made use of in the teaching learning process.

List innovative practices related to the use of ICT, which contributed to quality enhancement.
Use of ICT in instruction by the teacher educators has greatly reduced the dependence
on the chalkboard as a teaching-learning tool. Sharing of information has been facilitated

- e.g, B.Ed. . and M.Ed.. guidance being provided through emails.

What innovations/best practices in ‘Infrastructure and Learning Resources’ are in vogue
or adopted/adapted by the institution?
The Best Practice adopted in the Learning Resources is the New Horizon- Video graphing

of Creative Student Lessons

Best Practice in Infrastructure and Learning Resources

Title of the Practice:

“Criticism lesson plan”-Video graphing of Creative Student Lessons

The context that required the initiation of the action research:

This best practice called as “Criticism lesson plan” hopes to initiate a meaningful and
fruitful relationship with schools beyond the obligatory Practice teaching. This practice

blends in the traditional teaching methodology as well as makes use of ICT resources.
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Objectives of the action research:

The objectives of the study were:

To inculcate use of ICT technology in the teaching-learning processes.
The action research:
“Criticism lesson plan” begins at the middle of the academic year, where the student-
teachers are exposed to Simulated teaching-where they give simulated lessons in
creativity, dramatization, and ICT and Game- model. The modified lessons are then
video graphed and digitalized in the form of CD’s. These are then used during practice
teaching and also shared with the practice teaching schools.
Obstacles faced if any and strategies adopted to overcome them:
There were no obstacles faced.
Impact of the study:
= This practice has provided an impetus to the student-teachers to excel in their
lessons, also encouraged them to be ICT oriented in their approach to
teaching-learning.

= This practice has allowed for better relations between the institution and the
schools

= The videos of the simulated lessons provide the institution with valuable
feedback on the student-teachers performance.
Resources required:
All the resources of the institution are pooled to ensure student support and progression.
Feedback mechanism and future plans:
Future plans include the video graphing of teacher educator workshops, lectures, and

seminar proceedings in order to build up a library of ICT based resources.
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Criterion V : Student Support and Progression
Student Progression

How does the institution assess the students’ preparedness for the program and ensure
that they receive appropriate academic and professional advise through the
commencement of their professional education program (students pre-requisite
knowledge and skill to advance) to completion?

The student preparedness for the program begins right from the start when students
come for inquiry for D. Ed., B. Ed, & M. Ed. admission. The academic scores in the
previous examinations are scrutinized; an informal interview is taken to find out the
aptitude and interest of taking teaching as a profession .The B. Ed. admission process
involves online Counseling process for all the candidates who wish to enroll in the
program. The Online Process is conducted by the Higher Education Department of MP
Gowt. , Bhopal.

Candidates who qualify are then interviewed by an interview panel/admission committee
comprising of a management representative, principal and senior subject teachers.
Orientation program are held for the selected candidates to acquaint them to the
personal and professional qualities required for the successful completion of the course.
A content test is conducted in their subject of specialization to test the content knowledge.
Practice is given to enhance their content knowledge through their practice lessons and
through group work done for preparing objectives, specification, micro teaching &
pedagogical analysis.

Training workshops and practical sessions are conducted in microteaching skills, lesson
planning, methods of teaching, models of teaching, practice teaching, simulated lessons,
Seminar and paper presentations, action research projects, essay writing, study habits in
order to train the student teachers in the pre-requisite knowledge and skills of teaching.
Regular feedback sessions are given to help the student teachers to refine and enhance

their teaching ability.
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How does the institution ensure that the campus environment promotes motivation,
satisfaction, and development, and performance improvement of the students?

The campus environment is very congenial and comfortable as it takes care of the students’
needs. The campus has airy classrooms and an ideal library, computer room, rest room
and canteen. The institution overall maintains a humane environment in its dealings
with the student teachers. Tutorial groups are formed comprising of 15-17 student
teachers under each teacher educator. The student teachers are constantly monitored
with respect to their progress. Student-teachers problems, difficulties and grievances are
handled by the respective tutorial teacher educator. They are motivated by words of praise
and appreciation which leads to the development and performance improvements amongst
them.

Student teachers work is supervised regularly by checking of notes, making them write
answers, conducting discussions on difficult topics. Feedback on a regular basis is given
to help them realize their strengths and weaknesses.

The system of tutoring further branches out to mentoring for those with academic
impediment. Mentoring is a one- one constant interaction which helps to solve problems
both at the personal and professional level. Alumni Meet is held once every
year However student teachers are encouraged to maintain contacts with the alumni so
that a comfort zone is built and the stress levels if any are brought down, Grievances
are also tackled through the students council who help and motivate the student teacher,

resolve their problems and ensure performance improvement.

Give gender-wise drop-out rate after admission in the last five years and list possible
reasons for the drop out. Describe (if any) the mechanism adopted by the institution for

controlling the drop out?

Dropout rate Dropout rate Dropout rate Dropout rate

Year (D.Ed. | Year) (D.Ed.. Il Year) (B.Ed.) (M.Ed.)

Female Male | Female Male Female Male Female | Male
2008-09 Nil Nil Nil Nil Nil Nil Nil Nil
2009-10 Nil Nil Nil Nil 01 01 Nil Nil
2010-11 Nil 01 Nil 01 Nil Nil Nil 01
2011-12 02 Nil Nil Nil 01 01 Nil 01
2012-13 Res_ult Res_ult Res_ult Res_ult Res_ult Res_ult Res_ult Resylt

Awaited | Awaited | Awaited | Awaited | Awaited | Awaited | Awaited | Awaited
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As seen in the above table the dropout rate in the B. Ed program of this institution is very
low. The students enrolling for the B. Ed. Course are oriented at the entry point itself about
the course, the expectations and commitment required. Nevertheless, they do come in
with their own set of personal and family commitments. Thus at times they find it difficult
to cope with the packed schedule of the B. Ed. Course and opts to withdraw.

However, this withdrawal rate is minimized through individual counseling given by the
teacher educators, by visiting student teacher’s homes, regularly talking to them, involving
the counselor in certain difficult cases and counseling the immediate family member. In
certain special cases the principal also intervenes to find solutions. Students very often
change their idea of dropping out after these sessions. However, in a few stray cases as
seen in the table above the reason may be genuine enough and the student drops out of
the course. The reasons for drop outs can be traced to personal, and health conditions of

the student.

4. What additional services are provided to student for enabling them to complete for the
jobs and progress to higher education? How many students appeared/qualified in SLET,
NET, centre / state service through competitive examination in the last two years?

The institution encourages and provides support in helping the student teachers secure
jobs and motivating them to pursue higher education. Student teachers are encouraged
to learn new skills methodologies like co-operative e.g. team teaching through
workshops conducted and be updated with the latest developments in the field of
education.

The institution has taken efforts in starting a study skill centre which helps in learning
various effective ways of studying and retaining the same. Another major focus is the
subject tutoring centre, here special attention is given to content knowledge through the
formation of study groups and with the help of self learning materials.

The students are provided with different opportunities to make use of technology durinn
their teaching and presentations.

Experts in the field of latest trends in education are invited to give valuable inputs to student

teachers
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To have an extra edge and help the student teachers to face the challenges in this
competitive world, a number of workshops like Personality development, soft skills
development, transactional analysis, stress management, effective communication etc

are conducted by experts in the field. Alumni also contribute in a major way in this

endeavor.
Year No. of students who No. of students who
appeared in SLET/NET, qualified in SLET/NET,
Central/ State Central/ State
C ompetitive Competitive
2010-2011 100 16
2011-2012 120 18
2012-2013 130 26

What percentage of students on an average go for further studies/ choose teaching as a

career? Give details for the last three years?

Sr. No. Year Percentage of students Percentage of students
gone for further studies | who chose teaching
as a career
1. 2010-2011 8.1% 16.2%
2. 2011-2012 9.7% 15.1%
3. 2012-2013 11.8% 18.9%

Does the institution provide training and access to library and other education related
electronic information, audio/ video resources, computer hardware and software related
and other resources available to the student teachers after graduating from the institution?
If yes give details on the same.

The student teachers seek help from the institution for various types of resources. The
alumni also access these resources very often for their professional enhancement.
Student teacher who opt for further studies avail of these facilities on a regular basis.
The institution also conducts training workshops for the alumni in innovative practices,

Resource persons are also invited for the same.
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7. Does the institution provide placement services? If yes, give details on the services provided

for the last two years and the number of students who have benefited.
The career centre understands the intricacies of human resource management and
therefore coordinates with different educational institutions and tries to provide placement
for students. The centre works towards bridging the gap between the requirements in
various schools and the career aspirations of the students. The centers networking
establishes a lasting relationship with the schools, Junior colleges and NGO’s
The career centre also provides for personal grooming, personal support and counseling
in seeking jobs in good schools. The centre organizes workshops to equip students for
preparing curriculum vitae and appearing for interviews. Personal guidance is given to the
student- teachers to facilitate them to take up the most fitting job offer 36 students have
benefited through the placement services
To facilitate placements for student-teachers a number of educational institutions were
thus invited for Campus orientation and campus interviews.
List of Educational Institutions invited for Campus Interviews:

Sr. No. Name of the Institution

1. Mahavir Jain Hr. Se. School, Itarsi

2. Rashtrabharti Hr. Se. School, Itarsi

3. Pt. Ramlal Sharma Hr. Se. School, Hoshangabad

4. Shanti Niketan Montasori Hr. Se. School, Hoshangabad

5. Seth Guru Prasad Hr. Se. School, Hoshangabad

6. Vardhman Public School, Itarsi

7. St. Marry’s Hr. Se. School, Harda

8. LBS Hr. Se. School, Harda

9. LFS Hr. Se. School, Betul

10. R.D. Public Hr. Se. School, Betul

11. C.V. Raman College of Education, Hoshangabad

12. Nandkishore Patel College of Education, Betul
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What are the difficulties (if any) faced by placement cell? How does the institution over
come these difficulties?

The placement cell under the wings of the career centre functions actively and has benefited
many students over the years. Apparently no major difficulties are faced by the placement
cell. However, student teachers who belong to the rural area in B. Ed. program sometimes
find it difficult to secure jobs due to hesitation & lack of confidence.

The placement cell has maintained a good data base with respect to the alumni as a
result vacancies are kept updated to the cell by the alumni. The resume of the student
teacher are kept with the placement cell and as and when a vacancy is made known the

students are informed.

Does the institution have arrangements with practice teaching schools for placement of
the student teachers?

The institution and the practice teaching schools work in tandem with respect to placements
of the student teachers. The requirements of the practice teaching schools are made
known to the institutions career placement cell well in advance. The cell then arranges
campus visits by the practice teaching schools to conduct interviews and select candidates
as per their requirement. Schools other than our practice teaching schools also come for

campus interviews.

What are the resources (financial, human and ICT) provided by the institution to the

placement cell?

= The institution maintains a separate notice board for display of Placement
related information.

= For the campus orientation and interviews the institution provides resources
like our teacher educators on the panel to help in interviews, rooms for testing
and conducting interviews, ICT facilities for orientation sessions, refreshments
and stationery to the schools.

= The career committee comprises of the Principal and two teacher educators

who look after the smooth functioning of the Placement cell.
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Student Support

How are the curricular (teaching- learning processes), co-curricular and extra curricular
programs planned, (developing academic calendar, communication across the
institution, feedback) evaluated and revised to achieve the objectives and effective
implementation of the curriculum?

The curricular, co-curricular and extra curricular programs are planned at the end of
each academic year for the forthcoming year so that they can be smoothly implemented.
Prior to the planning the previous year’s work is reviewed and feedback is taken from the
teacher educators, student teachers and also from the practice teaching schools.
Suggestions provided are discussed and a feasibility report is prepared and wherever
possible changes are made. An academic calendar is drawn to aid the activities of the
entire year. The academic calendar can be viewed on the website; as a result the
stakeholders get an overview about the various activities to be conducted. Any feedback
received is reviewed and if required, necessary revisions are then carried out. The various
subject papers, curricular and co-curricular activities are judiciously distributed among
the teacher educators. Various portfolios are allotted in the presence of all the staff
members in advance before the commencement of the academic year to ensure proper
planning and smooth execution of the same.

Staff meetings are held on every last of the month to discuss and ensure that the
activities are carried out as per the planning and all the teacher educators get familiar with
their respective roles in the various activities. This helps to review and find lacunae if any,
which enables every teacher educator to find suitable solutions. This further helps in
achieving the objectives and implementing the curriculum effectively.

Thus a good co-ordination and team work helps in the effective functioning of all the

activities.

How is the curricular planning done differently for physically challenged students?
We cannot change the curricular activities as it is prescribed by the University.
However, whatever activities the student teacher could not handle were modified

according to the convenience of the student teacher.
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Does the institution have mentoring arrangements? If yes, how is it organized?

Tutorial groups are formed to help reach out to all the students. Groups comprising of 15
— 17 student teachers are formed under each teacher educator. The student teachers
are provided with personal and academic guidance. Tutorial meetings are scheduled in
the college time table. The teacher educator makes an effort to improve study skills and
provide training in time and stress management. Individual counseling and telephonic
assistance is offered to the students if required to solve problems pertaining to personal,
family and academic life. When required, the family members of the student teachers
are also called for counseling. Each teacher educator updates the Principal and the rest
of the teacher educator about any student requiring special help so that any significant
problem or issues concerning the student teacher can be identified and tackled in a positive
and beneficial manner. But this is purely a group technique.

The individual technique begins when the system of tutorial branches out to mentoring.
Student teachers with academic impediment are identified and on a one to one basis their
problems are handled. The student teacher who are academically better are selected to
be mentors for helping the students at risk academically to cope with their studies under
the guidance of a teacher educator. Training is provided in how to prepare notes, ways to
recall, how to address any problem and the technique of writing answers. Severe cases
are then monitored by the teacher educators on one to one basis in the adoption scheme

In this manner, the tutorials and mentoring is carried out.

What are the various provisions in the institution, which support and enhance the

effectiveness of the faculty in teaching and mentoring of students?

The teacher educators keep themselves abreast with the latest developments in the field
of education to enhance their effectiveness in teaching. They attend the orientation,
National/ State level Seminars/Conferences, and experiential Papers. The teacher
educators are encouraged to take up institutional and action researches, publish their
research findings and incorporate it in their teaching.

The Principal encourages and provides a lot of support to enhance the effectiveness of

the teacher educators in mentoring the student teachers. Training and encouragement

71




Vardhaman College Itarsi (M.P.)

is given toteacher educators to provide the student teachers with Life guiding skills to
enhance problem recognition and Problem- solving, to develop an empathetic attitude, to
recognize the need for new approaches, to ensure success, to become positive role
models, to provide new experiences of, how to deal with students coming from diverse
cultural, socio-economic, and professional backgrounds, to boost the levels of confidence
and self-esteem.

To further facilitate the process of mentoring a separate slot is allotted in the timetable.
The teacher educator can thus meet their respective student-teachers at ease and discuss
their difficulties. Various activities like co-curricular activities, seminar presentations,
etc. are organized by each tutorial group, besides regular studies, to encourage

bonding and team spirit.

Does the institution have its website’? If yes, what is the information posted on the
site and how often is it updated?

The institution does have a website which is updated Time to Time by the computer

department in coordination with the Education department. The websites is

www.vardhamancollege.org

The website displays comprehensive information about the institution, admission
procedures, course, exam schedules, subject specialization offered, list of faculty
members, academic calendar, latest news, results, placements, contacts, major

Achievements, online feedback forms, Question Bank, Lecture notes and mandatory

Disclosures In the near future the plans are to keep the alumni and all those interested
updated about the programs, workshops, seminars that are conducted in college by the

teacher educators and experts from outside.

Does the institution have a remedial program for academically low achievers? If

yes, give details.

The low achievers are identified by their performance at various tests such as the
Content Test, Essays and Semester Examination. Diagnostic testing is further

conducted by asking students to prepare for a unit. A test is then conducted to identify
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students who are at an academic risk. The tutorial group teacher keeps a check on
the performance of students under him/her.
The following measures are adopted to improve upon the performance of the

academically low achievers:

= Counseling sessions are organized for student teachers facing personal
problems, with the help of a professional counselor appointed by the college.

= Extra classes are conducted if there is a difficulty in understanding the content.

= Study Circle: During the study circle the advanced learners study and help
the low academic achievers by guiding and sharing notes and solving queries.
= Mentoring: Advanced learners in the class are identified and assigned as

mentors for the low academic achievers.

7. What specific teaching strategies are adopted for teaching
(a) Advanced learners and

(b)Slow Learners
The following teaching strategies are adopted for advanced learners:

= Co-operative Learning: Topics which are easy to understand are taught
through co-operative learning. The strategies such as think-pair-share, jigsaw
puzzle, etc are used.

= Debates: Topics which can be debated upon are taught using the debate method
In the process of arguments and defending the students learns the content.

= Discussion Method: The content is taught using the discussion method so
that students get an opportunity to present their views on the topic.
= Seminar Presentations: Advanced learners are given units for self-study and

are given opportunity to teach the peer through seminar method.

The following teaching strategies are adopted for student teachers with academic

impediment:
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= Topics which demand group work and practical work are covered through the
workshop technique so that the students get hands on experience and also
interact with the peer.

» The student teacher with academic impediment are taken special care through:

= Mentoring

= Tutorial Groups

= Study Circle

The Discussion, Debate is also equally beneficial to the learners at risk.

8. What are the various guidance and counseling services available to the students? Give
details.

The various guidance and counseling services available to the students are as follows:

= Tutorial groups: Guidance is provided by the teacher educator to the group of
students assigned to him/her. The tutorial group teacher is responsible for the
overall performance of the student. In the tutorial problems faced by the student
teachers are discussed and help is provided in finding solutions for the same. The
tutorial group teacher guides students in their academic as well as personal
problems.

= Mentoring: guidance is given on a one to one basis. Special counseling is given
both at a professional and personal level.

= Professional Counselor: Apart from the tutorial group guidance , and
counseling at the mentoring level, cases which require specialized counseling

are referred to the professional counselor appointed by the institution.

9. Whatis the grievance redressal mechanism adopted by the institution for students? What
are the major grievances redressed in last two years?
The student teachers can make their grievances known to the institution through:

= Suggestion box provided by the institution Major grievances redressed in the last
two years:
= Library timings were made flexible as per the requirement of the student.
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= The tutorial group

= Directly approach the principal / Open door policy

= The student council

= Insufficiency in the number of library books was brought to the notice.
Subsequently the number of books was increased to meet the needs of the
student teachers.

= Share and care computer sessions are held where computer literate

students share computer knowledge with student teachers who would like to
learn basic computer applications. Student teachers were asked to practice in

the computer laboratory of the institution.

10. How is the progress of the candidates at different stages of programs monitored
and advised?
The progress of the student teacher are monitored and advised by the teacher
educators’ in-charge of different portfolios.

» The student council monitors the Study Circle to ensure student teacher
attendance and overall class discipline.

= Action Research projects are guided on an individual basis. They work in tandem
with their guiding teacher educator in charge.

= The performance of student teacher at practice teaching is monitored by the in-
charge of Practice Teaching.

= The extension teacher educator in charge along with the Student Managers
ensures the smooth conduction of activities relating to extension work.

= The attendance records are maintained by teachers in-charge of conducting
the assembly and a report is given to the principal and the concerned tutorial
group teacher if a student teacher is absent on a regular basis.

= The Library staff keeps track of the hours of study completed by each student
teacher in the library. The Principal has made 1/2 hours of compulsory library

reading for the student teacher to foster good study habits.
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11. How does the institution ensure the students’ competency to begin practice teaching

(Pre-practice preparation details) and what is the follow-up support in the field (practice

teaching) provided to the students during practice teaching in schools?

The practice teaching in-charge ensures that the student teacher are well prepared before

they are sent to the practice teaching schools, their progress is continuously monitored.

The competency of student teacher to teach in schools is developed through the following

Pre-Practice preparations:
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Demonstrations to the various skills are given by teacher educators.

Orientation to practice teaching is given by the practice teaching in-charge
professors.

Orientation to various Micro-Teaching skills is provided.

Guidance on the selection of methods is given.

Additional bridge lessons are organized to give sufficient practice before the
actual class room teaching begins.

Micro teaching skills are practiced by student teacher in the peer group.

An integrated lesson is presented by the students in their peer groups and

feedback is provided by the teacher educator observing the lesson.

Expert alumnus is invited to present demonstration lessons.

Method wise demonstration lessons are given by teacher educators teaching

different methods.

Guidance is given to student teacher individually by teacher educators before

the student teacher begins lessons in the schools. The follow-up support in

the practice teaching:

Student teachers have to record their experiences in teaching as reflections.
Every lesson taught by the student is observed and feedback is provided in the
lesson plan.

After the lesson, personalized feedback is also provided and suggestions are
given by teacher educators to improve teaching competency.
The group leaders in various practice teaching schools give a detailed report of

each student in their schools to the practice teaching in charge.
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Student teachers have to observe the lessons taught by their peer and have to
record the observations in the Observation Book. Peer lessons observation gives a
broader understanding on how teaching can be improved through social learning.

= The following day during the guidance period the guiding teacher educator and

the student teacher deliberates on the given feedback for further improvement.

5.3 Student Activities

1. Does the institution have an Alumni Association? If yes,

Yes No I:I

= Ljst the current office bearers

Sr. No. Name of the Office Bearer Office Bearers

1. Mr Prashant Jain Chairperson

2. Mr Prashant Jain President

3. Mr Piyush Jain Vice-President

4. Mr Pawan Jain Secretary

5. Mrs Rachna Jain Treasurer

6. Mr Ashish Jain Program Action Coordinator
7. Mr Manish Bathri Committee Member

8. Mr Dinesh Banetia Committee Member

= Activities of the last two years conducted by the Alumni Association were:
= Placement of teachers,
= Collecting advertisements for souvenirs,

= Cultural activities,

= Sharing of experiences —education in India and Abroad
= Felicitating outstanding students.

= Conducting Workshops

= Talk shows

= |nviting to demonstrate lessons

= Contribution of articles to research bulletin
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Give details of the top ten alumni occupying prominent position.

Sr. No. | Name of the Alumni

Position Occupied

1. Mrs. Shweta Kumar | Co-Ordinator for Vardhaman College of Education Itarsi
2. Mrs. Sangeeta Rajput | Principal Mahaveer Jain H.S. School Itarsi
3. Mr. Rajesh Tiwari (Astt. Teacher )St. Josephs Convent H.S. Itarsi
4 Mr. Ranjeet Pardeshi (Astt. Teacher )St. Josephs Convent H.S. Itarsi.
5. Mrs. Achala Mishra (Lecture )Department. of Education Bhopal
6. Mr. Naveen Chourey (Lecture ) Vardhaman College of Education Itarsi
7. Mrs. Deepti Soni T.G.T Vardhaman Public School Itarsi
8. Mrs. Rajni Chhabdiya T.G.T Vardhaman Public School Itarsi
9. Mrs. Mona Dubey T.G.T Vardhaman Public School Itarsi
10. T.G.T Govt. Middle School Pahanwalri

Mr. Kashiram Yadav

Give details on the contribution of alumni to the growth and development of the institution.
The alumni association has indeed contributed to the growth and development of the
institution in numerous ways. The expertise of the alumni is utilized to benefit the students

year after year. The alumni conduct workshops, seminars and lectures. Some of the

activities conducted by the alumni are as follows:
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Sr. No.| Date Resource Person from Alumni | Activity

1 12-07-2010 Mrs Mona Dubey Lecture on ‘Stress Management’

2 13-10-2010 Mr Vishal Shukla Conducted lecture on * Computer
Awareness and its Basic
Operations.’

3 08-04-2011 Ms Shweta Joseph Lecture on ‘Environmental Pollution’

4 25-05-2011 Mrs. Sunita Kumari Seminar on “Vidhyarthi Jivan main
Naitik mulya ka Mahatva”

S 10-10-2011 Ms. Shalini Chaturvedi Training given to B. Ed. students to
perform a Skit on ‘Female Foeticide’

6 20-12-2011 Ms Ruchi Yadav Invited Ms Ruchi Yadav for a
delivering a lecture on
‘Communication Skills’.

! 27-08-2012 Mr. Vijay Kumar Lokhande Conducted a workshop on developing
‘Positive Attitude’.

8 10-07-2012 Mrs Divya Dubey Conducted lecture on ‘Human Rights

9 18-09-2012 Mr Anil Mourya Conducted lecture on ‘Fundamentals
of Computers and its Basic
Operations.’

10 21-11-2012 Mr. Narayan Suryavanshi Workshop on School Environment
and Parents teachers Association

11 14-03-2013 Mrs. Sangeeta Rajput Workshop on Learning and its new
Dimension.

12 27-08-2013 Mr. Abhay Kumar Choubey Work Shop on research
Methodology and Computer

13 12-06-2013 Miss Hemlata Keshware Lecture on Education and
Rehabilition

14 20-02-2013 Mrs. Deepti Soni Lecture on youth and Reconstruction
of Nation

15 25-10-2013 Mr. Anoop Soni Lecture on Role of Education to
define cruelities on women.

16 10-04-2013 Mrs. Rajni Chhabdiya Seminar on “Shiksha ki Gunvatta
main Shikshak ki Bhumika”

17 09-07-2013 Mrs. Abhilasha Khare Seminar on “Uchcha Shiksha main

Chhatra Netratva ki Bhumika”
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How does the institution encourage students to participate in extra curricular activities
including sports and games? Give details on the achievements of students during the last

two years.

The motivation provided by the Principal and the teacher educators encourages
student’s teacher to participate in the various extra curricular activities. The responsibility of
arranging for celebration of Special days such as Teacher’s Day, Gandhi Jayanti,
Independence Day and Republic Day. Various Competitions are given to the student
teachers. The student teachers in each tutorial group are assigned tasks for conducting
activities. A competitive spirit is developed among the tutorial groups and in the process
the student teachers do their best. Apart from this each student teachers has to conduct
the Assembly, roll number wise. The student in-charge of conducting the prayer, shares
the days news which is followed by a small talk or speech on any current issue. The
two minute ecologist is a concept where in thought provoking message on Ecology and
sustainable development is presented. The notice board is kept updated by the student
teachers.

The programs conducted in the college act as an experience for the student teachers to
organize different co-curricular activities in their practice teaching schools, for which marks
are awarded.

Various competitions are organized through the different clubs like the Population
Education Club (PEC) of the Extension Work, the language club, Environment club and
Cultural club. Student teachers are selected to participate in Inter-collegiate competitions.
Inter institutional Sports Day and Annual Day is organized by AVSTES - our
parent body on a very large scale. This provides an excellent platform to all the student
teachers to exhibit their talents. The student council in charge of sports is involved in
organizing the entire event along with the teacher educator in charge. Prizes in the form
of medals and certificates are awarded. The sports day is professionally organized
involving the Physical Training Instructor of the institution and teacher educators. The
student teacher winning the maximum number of events gets the Sports championship

Trophy.
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Details of the achievements of students during the last two years.

Achievements of Students in the Year (2011-12)

Sr. No. [Name of the Student | Position Event Event Organized By
1. Mukesh Kumar First Sports Vardhaman College of
Dwivedi (Male, Race Education, ltarsi
Competition)
2. Kamini Pathak First Sports Vardhaman College of
(Female, Race Education, Iltarsi
Competition)
3. Deepika Malviya First Rangoli Vardhaman College of
Competition Education, Itarsi
4. Monika Namdev Second Rangoli Vardhaman College of
Competition Education, Itarsi
5. Rekha Chourey Consolation cR:a”QOIE[,t_ Vardhaman College of
Prize ompetition Education, Itarsi
6. Mamta Parinar First Solo Singing Vardhaman College of
Competition . .
Education, Itarsi
7. Bharti Patel First Essay Writing | Vardhaman College of
Competition Education, Itarsi
8. Uttam Kumar Sahu Second Essay Writing Vardhaman College of
Competition Education, Itarsi
9. Rajni Chouhan Consolation | Essay Writing Vardhaman College of
Prize ; i
Competition Education, Itarsi
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First

10. Rekha Yadav Poster Vardhaman College of
Competition Education, ltarsi
11. Keerti Mishra Second Poster Vardhaman College of
Competition Education, ltarsi
12. Rupa Sonkar Consolation | Poster Vardhaman College of
Prize ; ;
Competition Education, ltarsi
Achievements of Students in the Year (2012-13)
Sr. No.[ Name of the Student | Position Event Event Organized By
1. Pankaj Kumar Sahu First Sports Vardhaman College of
(Male. Race Education, ltarsi
Competition)
2. Deepika Yadav First Sports Vardhaman College of
Education, ltarsi
(Female.Race
Competition)
3. Varsha Thakur First Vardhaman College of
Singing Education, Itarsi
Competition
4. Chandni Sengar Second Singing Vardhaman College of
- Education, Itarsi
Competition
5. Alka Gour First Mehndi Vardhaman College of
- Education, ltarsi
Competition
6. Jyoti Tomar Second Mehndi Vardhaman College of
- Education, ltarsi
Competition
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7. Divya Vaishnav Consolation | Mehendi Vardhaman College of
Prize Competition Education, ltarsi
8. Shweta Agrawal First Poster Vardhaman College of
Competition Education, Itarsi
9. Kalpana Malvi Second Poster Vardhaman College of
Competition Education, Itarsi
10. Bhagwan Singh Patel Co_nsolation Poster Vardhaman College of
Prize - Education, Itarsi
Competition

3. How does the institution involve and encourage students to publish materials

Contribution of articles to research bulletin

like catalogues, wall magazines, college magazine, and other material. List the
major publications/materials brought out by the students during the previous academic
session. Acharya Vidhya Sagar Technical Education Samiti is actively involved in
various publication. Articles are invited from the students and the teachers. Articles
published are in English and Hindi. The editorial Board consists of the Principal,
teacher educators and student teachers. The college also has a Publication
‘SAMARPAN’. Articles are invited from students and teachers. Articles are written in
English and Hindi languages. Research based articles are invited from various
educationists. The College is also published a Journal named JMER Pratidhwani is
Bi annual and Bi lingual and having ISSN 2321-1490.

Experts from educational field on the Editorial Board for the Research Bulletin

‘VARDHMAAN COLLEGE OF EDUCATION ITARSF

Sr. No. Name of the expert Designation

1 Dr. PK Patil (Principal) Executive Director of Publications
2 Dr. Dharmendra Yadav Editorial Advisory Panel

3 Dr. Sharad Sundaram Editor

4 Mrs Pramila Dwivedi Editorial Advisory Panel

5 Mr. Shailendra Soni Editorial Advisory Panel
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6 Mrs. Shushma Bhatt Editorial Advisory Panel

7 Mrs. Prerna Dixit Editorial Advisory Panel

8 Mrs. Rekha Rawat Editorial Advisory Panel

9 Mrs. Shweta Kumar Associate Editor

4, Does the institution have a student council or any similar body? Give details on

constitution, major activities and funding

Yes No

The institution has a student council. The student council is chosen by the class

through elections. The desired candidates who wish to contest for the various positions
of the Student Council register their names and they are given an opportunity to deliver a
speech and campaign for themselves after which a formal election is held in the
class. All the teacher- educators suggest the names of academically and managerially
good students. The principal then holds a meeting with the students and the Student
Council-In-Charge teacher educators. A consensus is taken and the deserving
candidates are chosen

for various posts of the Student Council.

Constitution of Members of the Student Council and their Portfolios

General Secretary

Deputy General Secretary

Academics-in-Charge

Sports-in-Charge

Cultural-in-Charge

Assembly-in-Charge

Workshop-in-Charge

Discipline and Cleanliness-in-Charge

Report-in-Charge

Photograph-in-Charge

The student council member in charge of a particular portfolio works in coordination with

the in charge teacher educator.
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The General Secretary is overall in charge to ensure smooth functioning of all the activities
The council is led by the general secretary.

The Deputy General Secretary assists the General Secretary in organizing all the
activities.

The Academics-in-Charge looks into academic problems faced by the students.

The Sports in-charge coordinates with the Physical Instructor conducts the sports
day effectively.

The Cultural in-charge conducts all the cultural activities in collaboration with the student

teachers performing the cultural events.

The Assembly in-charge looks into the activities to be conducted during the assembly.
Student teachers are allocated with their respective tasks to be performed.

The Workshop-in-Charge arranges for all the workshops to be held in the class.

The discipline and Cleanliness-in-charge maintains discipline during breaks and various
functions and also ensures that cleanliness is maintained in the class.

The Report-in-Charge gives a formal report of the various activities and workshops
conducted in class through out the academic year.

The Photo-in-Charge takes photographs of various activities, workshops, seminars
and cultural activities conducted. It is displayed on the notice board for all to view.

The institution provides the student teachers with funds to carry out various activities.

5. Give details of the various bodies and their activities (academic and
administrative), which have student representation on it.
For the smooth functioning of the institution and to bring in a proper co-ordination
between the institution and the student teachers, various committees have been formed.
They are:

1. Student’s Council Committee

Dr. P.K. Patil Principal
Mr. Shailendra soni Teacher-Educator in-charge
Mrs. Pramila Dwevedi Teacher-Educator in-charge
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2.

Mrs. Shushma Bhatt Teacher-Educator in-charge
Mrs. Shweta Kumar Teacher-Educator in-charge
Shweta.T. Raghu Student-teacher
Hena Kauser Student-teacher
Mr. Ankit Tomer Student-teacher
Mr. Sandeep Sahu Student-teacher
Mr. Bhagwan Singh Patel Student-teacher
Mrs. Kavita Malviya Student-teacher
Miss. Sushma Yadav Student-teacher
Miss. Moue Das Gupta Student-teacher

Objectives of Student’s Council

To maintain discipline in the classes
To have student representation in the functioning of college

To conduct activities of the B. Ed. program smoothly

The activities held by the Student’s council are:

Giving instructions in the classes

Regular meetings

Academic Committee

Dr. P.K. Patil (Principal) - President
Dr. Dharmendra Yadav - Member
Dr. Sharad Sundaram - Member
Mr. Shailendra Soni - Member
Mrs. Pramila Dwevedi - Member
Shweta. T. Raghu -Student Representative
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Objectives of Academic Committee

= To arrange computer training programs for students
= To carry out academic activities smoothly
= To conduct study circles
Activities conducted by the Academic Committee are:
= Conduct computer training programs for students
= Carry out study circles
3. Library Committee

Dr. P.K. Patil (Principal) - President

Mrs. Kiran Brahma Bhatt - Member

Mrs. Shushma Chourey - Member

Mr. Naveen Chourey - Member

Mrs. Pramila Dwevedi - Member

Hena Kauser Student Representative

Objectives of Library Committee

= To supervise compulsory library hours to be completed by each student
= To provide a link between library and student teachers
= To create an intellectual environment

Activities conducted by the Library Committee are:

. Keeping student teachers informed about the total reading hours completed in
library

" Encourage students to use the library resources

4. Cultural Club Committee

Dr. P.K. Patil (Principal) - President
Dr. Dharmendra Yadav - Member

Dr. Sharad Sundaram - Member

Mr. Shyam Singh Rajput - Member

Mr. Patanjali Mishra - Member
Shweta. T. Raghu -Student representative
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Objectives of the Cultural Club 87

" To identify the talents in the student teachers

] To develop a sense of appreciation for Cultural activities in the student

Contribution of articles to research bulletin teachers

" To develop team spirit and co-operative learning amongst the student
teachers. Activities conducted by the Cultural Club are:

" Celebrate days such as ‘Gandhi Jayanti’, ‘Independence Day’, ‘Teacher’s Day’,
‘Hindi

. Organize programs for ‘Diwali Celebrations’, ‘Alumni Meet’, ‘Christmas

" Organize cultural events in co-ordination with different tutorial groups

. Organizing everyday assembly in co-ordination with class

. Organize events competitions

" Celebrations’, etc

= Divas’, etc

5. Language Club Committee

Dr. P.K. Patil (Principal) - President

Dr. Sharad Sundaram (English) - Member

Mrs. Pramila Dwevedi (Sanskrit) - Member

Mrs. Shushma Bhatt (Hindi) - Member

Mrs. Rekha Rawat (Hindi) - Member

Hena Kauser -Student Representative
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Objectives of Language Club 88

n Contribution of articles to research bulletin
= To develop an appreciation for language
Activities conducted by the Language Club are:

= Prepare student-teachers to give speeches on various cultural events

= Encourage students to write for the college publications in English, Hindi and
Marathi languages

6. Environment Club Committee

Dr. P.K. Patil (Principal) - President
Mr. Shailendra Soni - Member

Mr. Shyam Singh Rajput - Member

Mr. Patanjali Mishra - Member

Mrs. Shweta Kumar - Member
Shweta.T. Raghu -Student Representative

Objectives of the Environment Club:

= To organize Guest lectures, Quiz competition, extempore competition,
Slogan competition etc.
= To create interest in the importance of maintain a balance in the environment
Activities conducted by the Environment Club are:
= Organize guest lectures on environmental themes

= Organize competitions such as Quiz competition, extempore competition,

Slogan competition, skits giving environmental Messages.

7. Extension Committee

Dr.P.K. Patil (Principal) - President

Dr. Rakesh Kulshreshtha - Member
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Mr. Patanjali Mishra - Member
- . 89
Mrs. Pramila Dwevedi - Member
Mrs. Shushma Bhatt - Member
Hena Kauser -Student Representative

Objectives of Extension Committee

To organize extension activities under various extension projects

To proviContribution of articles to research bulletin

de reports to Department of Adult and Continuing Education and Extension
To develop an attitude to serve the community through various community

oriented extension projects
To organize training programs and field visits in the college

Activities conducted by the Extension Committee are:

Inviting and conducting field visits by the extension field coordinator
Train student-teachers to conduct activities in each of the extension projects

Organizing college level and community level activities in Population Education

Club
Segregating and assigning different extension projects to student teachers

Preparing and sending reports to the Department of Adult and Continuing

Education and Extension

8. Grievance Redressal Committee

Dr. P.K. Patil (Principal) - President
Dr. Sharad Sundaram - Member
Mrs. Rekha Rawat - Member
Mrs. Shweta Kumar - Member
Mrs. Prerna Dixit - Member
Shweta.T. Raghu -Student Representative

Objectives of Grievance Redressal Committee

To take measures to solve the problems faced by student-teachers
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= To provide a mechanism to address student-teachers grievances

90
Activities conducted by the Grievance Redressal Committee are:

= Contribution of articles to research bulletin
= Solving the problems faced by student-teachers

= Opening the suggestion box regularly and conveying the grievances to the

grievance redressal committee
» Informing student-teachers grievances to teacher-educators in the

redressal committee and the principal

9. Career Centre Committee

Dr. P.K. Patil (Principal) - President
Dr.Dharmendra Yadav - Member

Dr. Sharad Sundaram - Member

Dr. Rakesh Kulshreshtha - Member

Mrs. Pramila Dwevedi - Member

Hena Kauser -Student Representative

Objectives of Career Centre Committee

» To organize expert talks and guest lectures
= To organize campus interviews
= To provide opportunities to student-teachers for career progression and job
opportunities
Activities conducted by the Career Centre Committee are:
= |nvite and organize for campus interviews
= Organizing guest lectures on topics such as ‘Personality Development’,

‘Communication Skills’, ‘Preparing for Interviews’, ‘Preparing Resume’, etc

10. Publications Committee

Dr. P.K. Patil (Principal) -President

Dr. Sharad sundaram - Member
- Member

Dr. Rakesh Kulshreshtha
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Mrs. Pramila Dwevedi 91 Member

Pooja Patel -DTP Section

Shweta. T. Raghu -Student Representative

Objectives of Publications Committee

= To exhibit creativity.
= To develop the ability to express.

= To encourage writing articles for the college magazine and newsletters

Activities conducted by the Publication Committee are:
= Collect written articles from student-teachers
= Encourage student-teachers to write for the college magazine and newsletters in
English and Hindi.

= Type the articles given by student-teachers

6. Does the institution have a mechanism to seek and use data and feedback from its
graduates and from employers to improve the preparation of the program and the
growth and development of the institution?

The institution has developed a data base of the feedback formally collected from
its graduates and employers. The feedback form seeks information on the usefulness of
the B. Ed. course with respect to various subjects in the curriculum, the practice
teaching and other activities conducted throughout the B. Ed program. The data
collected is utilized to improve upon the programs or to bring about necessary
modifications wherever possible. The data is also used as inputs to bring about a
change in the curriculum of the B. Ed. course when the revision committees hold

meetings.
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Best Practices in Student Support and Pro"éfz‘”")n

Give details of institutional best practices in Student Support and Progression?
1. Title of the practice:
The strategy adopted for student support and progression is called ‘FRIEND’
2. The Context that required the initiation of the practice:
The B. Ed. course is a rigorous course involving a range of activities to be completed
by the student teacher and thus needs constant support and guidance.
3. Objectives of the Practice:
The objectives of the best practice ‘FRIEND’ are to provide constant support for

student progression and provide guidance and counseling services to students.

4. The Practice: Constant support is provided to students through the ‘FRIEND’ approach

which are:
= Enrichment through Library Hours
= Tutorial groups
= Study Circle

5. Obstacles Faced if any and Strategies Adopted to Overcome them:

Some of the obstacles faced were lack of time and personnel required to give personalized
attention to students and students unwilling to co-operate with the teacher educators in
programs conducted for improvement of the students.

6. Impact of the Practice:
The strategy has successfully been able to guide and provide excellent services to support
students and ensure their proper progression.

7. Resources Required:
The services of the teacher educators, the library, the infrastructure of the
college, professional counselor and the student councils’ services are utilized to the
optimum.

8. Feedback Mechanism and Future Plans:

Feedback on the best practices adopted is taken from the students in the form of feedback
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6.1

forms and informal talks through a suggestion box.

Criterion VI: Govern % and Leadership

Institutional Vision and Leadership

What is the institution’s stated purpose, vision, mission and values? How are they made
known to the various stakeholders?

Vision Statements and Mission Statements convey clearly and concisely the direction of
the institution. By drawing a clear mission statement and vision statement, the institution
powerfully communicates its goals to realize an attractive and inspiring common vision
of the future.

The mission statement of the institution:

To create opportunities for value-based transactions in empowering student-
teachers to tackle professional and global issues through collaborations in a
techno-savvy era.

The vision of the institution:

To promote academic excellence & create humane, self-reliant teachers to meet
the local and global challenges of the society.

The values of the institution:

= |nculcating a Values System among Students

= [Fostering Global Competencies among students
= Contributing to National Development

= Promoting Use of Technology

= Quest for Excellence

= Humaneness in all dealings

= Democracy

= Environmental sensitivity

The stakeholders of the institutions are the student-teachers, the practice teaching schools,
the community, and the society at large. It is therefore essential for the institution to
communicate its mission, vision and values to the stake holders.

The institution makes known its mission, vision and values to the stakeholders in the
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Following ways:
= The mission, vision stateme 94  the values are mentioned in the prospectus
of the Education programs, the syllabus book of the institution and the web-
site of the institution.

= Teacher educators reinforce and accomplish the mission, vision and values of

the institution through their lecture program and day-to-day activities.

2. Does the mission include the institution’s goals and objectives in terms of addressing the
needs of the society, the students it seeks to serve, the school sector, educational
institution’s traditions and value orientations?

Yes, the mission includes the institution’s goals and objectives in terms of addressing the
needs of the society, the students it seeks to serve, the school sector, education institution’s
traditions and value orientations.

The mission statement of the institution is “To create opportunities for value-based
transactions in empowering student-teachers to tackle professional and global issues
through collaborations in this techno-savvy era.’ This mission statement of the institution
is further spelled out in the form of objectives through which it endeavors to achieve its
mission. The objectives of the institution are as follows:

= To inculcate research skills to find solutions to classroom problems.

= To develop networking skills with their contemporaries.

= To prepare student-teachers to bring in quality in all their endeavors.

= To create an awareness among student-teachers about community, national and
global issues.

= To provide opportunities to interact with experts in the field of education.

= Toinspire individual, social, emotional and intellectual competence.

= To sensitize the student-teachers towards the threatening environmental
issues.

= To nurture the thirst for knowledge and skills in the latest innovations and
technologies in education.

= To direct the student teachers to full fill their role as nation builders.

= To provide supportive skills in dealing with academic and personal problems of
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= To inspire the student-teac neet the challenges of dynamic society.

= To train the student-teachers in imparting and evaluating learning experiences.
= To cultivate organizational skills through team work, collaborations and co-

operation.

The above objectives of the institution clearly indicate the needs of the society in terms of
inculcating research skills so that the student-teachers are empowered to tackle the
classroom problems effectively following the right and scientific methodology through
research, sensitizing student-teachers with the national, global and environmental issues
and inculcating an attitude towards taking initiatives to solve them. The student teachers
and teacher educators are involved in different community services like giving voluntary
teaching to the poor and weak students, helping the people at the old age home, service
at different orphanages. The services provided include teaching and providing
educational resources.

The objectives also indicate to serve the student teachers in the best possible manner by
inculcating individual, social, emotional and intellectual competency through various
programs and workshops. The institution aims at training student teachers in imparting
and evaluating learning experiences through its practice teaching program, the pedagogical
analysis, the year-planning, unit-planning, lesson planning and question paper setting.
The institution creates in the minds of the student teachers self-dependency in learning
by adopting teaching methods such as co-operative learning, the seminar method, self-
study and compulsory library reading. The institute gives the student- teachers an
opportunity to interact with experts in the field of education by organizing talks. The
institution also prepares to equip student-teachers to use the latest technology in
teaching-learning.

The school sector benefits as we disperse the finished products of quality teachers into
the society. Most of the student-teachers secure jobs even before completing the course
through campus interviews and by exhibiting their teaching skills in the practice teaching

schools.
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3. Enumerate the top management’s ¢ 9% " nent, leadership role and involvement for
effective and efficient transaction of teaching and learning processes (functioning and
composition of various committees and board of management, BOG, etc.)

There is continuous monitoring of the activities of the institution by the management .The
management board reviews all activities and for this a report has to be submitted by the
Principal. Management gives total freedom to the student-teachers and for that matter any
member of the organization to approach him for addressing any grievances and help.
Through exemplary and effective leadership and supervision, the institution has improved
its performance. To increase the efficiency and ensure quality different committees have

been formed for to look into the details.

4. How does the management and head of the institution ensure that responsibilities are
defined and communicated to the staff of the institution?
The management has entrusted the Principal with the task of leading the Institute to greater
heights. Freedom is given to the Principal to take decisions regarding the conduction of
various programs. However the management is kept informed about the progress and
programs of the institute by the principal. The principal ensures that responsibilities are
defined and communicated to the staff of the institution in the following ways:
Mr. Prashant Jain is a visionary with his for sightedness and dynamic leadership has
been successfully in establishing the institute with in a short time.
= The principal organizes meetings with the staff on a regular basis.
= At the end of the year work done in various portfolios are discussed. Members
of the staff are asked for sharing the efficiency with which a portfolio was carried
out and suggestions criticisms are welcomed to improve upon the practice.
= Names of the portfolios and names of the teacher-educators handling the
portfolio are recorded.
= Planning for the next academic year is done through staff meetings held in the
month of April and major portfolios and persons responsible for handling the

portfolio are decided.
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= Activities to be conducted ..?7wuh portfolio such as Practice Teaching,
Examinations, Extension Work, Community Work, Co-curricular activities, Visits
and Picnics, etc are discussed in the staff meetings.

= A dossier is prepared for every portfolio which acts as a guide for the next
person to handle the portfolio. The dossier mentions the responsibilities,
activities and documentation required for the portfolio.

= A staff meeting is held every last Saturday of the month to discuss and review
the work in various portfolios. Any problem faced by the teachers handling the
portfolio and others are shared and ideas are brainstormed to find solutions.

= The Principal clearly describes expectations from the subordinates and
deadlines are set for every task.

= The management provides the resources and finances needed to accomplish

the various tasks.

How does the management/head of the institution ensure that valid information (from
feedback and personal contacts etc.) is available for the management to review the activities
of the institution?

The management and the head of the institution encourage a continuous feedback system
and thereby using this critical information in a constructive way to improve upon the
practices of the institution. The feedback is collected from student teachers, practice
teaching school’s alumni as well as teacher educators. The feedback is collected through
feedback forms once as a midterm review and then at the end of the year. The data
collected through these feedbacks are analyzed and a detailed report is made. This is

then discussed with the management committee.

How does the institution identify and address the barriers (if any) in achieving the vision/
mission and goals?

The Principal with the constant support of the management and teacher educators
endeavor to identify the barriers and facilitate them to reduce it to the minimum and increase

the efficiency to achieve the mission and vision of the institution. Review meetings are
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arranged after every activity. The feedback obtained through these meetings is
communicated to the concerned teacher educator involved in the respective portfolio to
find out solutions to the drawbacks identified (if any) during the execution of the activities.
All activities are pre-planned and are entrusted to each teacher educator with the

responsibility of executing the task effectively and efficiently.

How does the management encourage and support involvement of the staff for
improvement of the effectiveness and efficiency of the institutional processes?
No organization can work smoothly without the support and co-operation of the people
working in the organization. The teacher educators, support staff and the office staff have
to put in their best so that the institution functions smoothly. The management encourages
the staff for the improvement of the effectiveness and efficiency of the institutional
processes in the following ways:
= All the teacher educators are involved in the different activities organized by the
institution. Teacher educators are involved in admission procedure, quality
management and maintenance, inspection of different facilities.
= The institution encourages and deputes teacher educators to attend
seminars, workshops, refresher courses, training programs and present papers
at local, national levels.
= The institution encourages the teacher educators to study further and also to
complete their doctorate degrees. The institution at the Teacher’s Day function
honors all the personnel who have attained a doctorate degree with a cash
reward and a certificate from the management. The society has also initiated the
Best Teachers Award
= The teacher educators who have completed doctorate degree and are fully
qualified and competent are chosen as principals in various institutes of the
organization.
= The office staff and the support staff are given importance by felicitating them in
the formal gathering of the college.
= Good work done is appreciated by the Principal in the staff meetings and a report

is given confidentially to higher management. The management also
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acknowledges the work and support given by every individual member of the staff.
8. Describe the leadership role of the head of the institution in governance and management
of the curriculum, administration, allocation and utilization of resources for the preparation
of students.
The success of an organization depends on how effectively the head of the organization
has lead and guided the organization. The institution has risen to greater heights under
the able and humane leadership and guidance of the Principal. The principal has constantly
sought support and encouragement from the Management board. The entire curricular
as well as co curricular activities are organized under the governance of the Principal.
Some of the adopted strategies for facilitating the course are follows:

= Decisions are made regarding major portfolios to be handled by the teacher-
educators.

= The Principal in concurrence makes decisions regarding the papers that will be
taught by the teacher-educators.

= Specific targets are set for various portfolios and task on time and time on task
is the philosophy adopted by the Principal.

= To monitor the progress of work done in each portfolio, meetings are held with

all the teacher educators. Opportunities are given to share problems faced by
the teacher- educators in executing tasks assigned. The problems are discussed
and solutions are sought through brainstorming.

= The respective portfolio teacher educators in-charge plan activities and
discusses it with the Principal to bring about the suitable changes (if any).
Implementation of the plan takes place only after getting the consent of the
Principal.

= Total freedom is given to approach the Principal when the teacher-educator is
faced with any problems with respect to the execution of the portfolios.

= The Principal acts as a link between the teacher educators and the management.
Any financial help, sharing of infrastructure and other help from the management
is sought through the Principal.

= The humane and understanding approach of the principal makes it easy to carry

out various portfolios smoothly.
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Principal’s encouraging attitud 100 progressive mindedness has helped not

only the institute but also the teacher educators and student teachers to evolve

6.2 Organizational Arrangements

1. List the different committees constituted by the institution for management of different

institutional activities? Give details of the meetings held and the decisions made, regarding

academic management, finance, infrastructure, faculty, research, extension and linkages

and examinations during the last year.

Student Council Meeting Committee: The Student Council members meet
every fortnight to discuss the various forthcoming activities, the hurdles faced if
any in carrying out the activities.

Academic Committee: A meeting between the teacher educator and student
teacher are conducted on a regular basis in coordination with the learning needs
of the student teachers with respect to notes, vernacular difficulty etc. A
continuous monitoring of the grades scored by the student teachers’ is
discussed with their respective tutorial guide teachers’.

Cultural Club Committee: The cultural club committee gets together in assisting
student teachers’ with the smooth conduct of the cultural programs. The
requirements if any for the cultural programs are arranged with respect to

costumes, props, staff support etc.

Library Committee: The committee keeps a check on the number of library
hours completed by each student teacher in consultation with the library staff.
Reference materials are also provided. As per student teachers requirements
provision for additional books are also made.

Environmental Club: The environmental club committee is always geared to
address the burning issues of the environment faced by us. Various talk shows,
poster competitions, slogan writing competitions are organized to spread
awareness. The two- minute ecological is a regular session at the assembly

everyday.
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= Language Club: The Languag 101 Committee conducts a regular interaction
in order to meet the diverse needs of the student teachers from the
vernacular medium, communication skills are enhanced, celebrating of
various days, organizing skits, competitions, seminars, elocutions for efficient
use of the language.

= Extension Club Committee: The extension club renders its extended services
to the welfare of the society by conducting streets plays, lessons at school
level. Timely co-ordination between the teacher educators and the extension
mangers are held for the smooth conduct of the activities.

= Career centre: The career centre provides career options to the student
teachers’ for further professional development. Employment opportunities are also
offered to the student teachers’. Campus interviews are arranged for an
appropriate placement prospect.

» Grievance Redressal: The grievance rederessal club committee address the
difficulty faced by the student teachers’ during the course. A counseling session
is held to provide support for students with academic, personal, social hurdles.

* Publication Committee: The Publication Club Committee meets periodically
with the issue of its newsletter by each tutorial group and also with respect to the
Magazine “Samarpan”. Issuing letters, collecting advertisement and publication
of articles are some the few activities that the club shoulders. Different
committees have been constituted by the institution for management of different
institutional activities. The different committees, have set their objectives, plan

activities and organize meetings for effective functioning

2. Give the organizational structure and the details of the academic and administrative bodies

of the institution.

Every organization has an organizational hierarchy with which it functions. The
organizational structure starts with the management body, the office staff, the Principal, the

teaching staff, non-teaching staff and the support staff. Apart from this we also
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have various committees formed for ..._ _...20oth functioning of the academic and co-
curricular activities. The committee members consist of both teacher educators and

student teachers and the computer staff.

Management Board

'

IQAC

'

Teaching and Non-Teaching Staff,
Office Staff, Computer Staff,
Library Staff

'

Student’s Council

'

Tutorial Groups

Various activities of the college are decentralized through the tutorial groups. The tutorial
group teachers and the tutorial groups conduct activities in co-ordination and guidance
with the principal, tutorial group teachers and the student’s council. All issues,
grievances and suggestions are discussed and conveyed to the tutorial group teachers.
The student council is then informed about it and action is taken to solve the problem at
the student’s council level. If not solved at the student council the matters are taken to
principal. The principal takes advice and help the management according to the severity

of the issue.

3. To what extent is the administration decentralized? Give the structure and details of its
functioning.
Under the unbretla of Acharya Vidhya Sagar Society there are courses from Kinder
Garden to post graduation presently AVESTE conduct courses in commerce, arts,
science, management studies, information technology, bio technology, computer in

various courses. The principle executives total democractive leadership style and
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believes that none of us is as smart as 103 5 together. Thought total decentralization
and freedom is given to the principal all the teacher educator to take decisions to
smoothly conduct various activities of the institutions yet the institution looks forward for

constant support from the top management.

4. How does the institution collaborate with other sections/departments and school personnel
to improve and plan the quality of educational provisions?
Any institution has to maintain good relationships with the community it intends to
serve. The education institution has to work in co-ordination and co-operation with
several other institutions. Some of them are as follows:
= The institution’s goal is to prepare efficient teachers for the society. It seeks
help from the schools to provide a ground for the student teachers to practice
and develop their teaching skills. Permissions are obtained from the practice
teaching schools before the start of the academic year.
= To recognize the help and co-operation extended by the schools that support
practice teaching program, the institution often conducts training programs for
the teachers working in the practice teaching schools.

= The institution is constantly in touch with the University of Mumbai for being an
affiliated college under them. Admissions are done according to the rules
specified by the university.

= The institution co-operates with the other Education institutions by
deputing teacher educators to attend seminars conducted by them. It also
invites teacher educators from other institution in the programs conducted by
our institution.

= The institution also works with the support and co-operation of other
department of our institution. The computer staff offers its help by training
our students with computer skills. The DTP staff of the institution is involved
with the printing of college magazines and newsletters.
Teacher educator attend research paper presentation, work shop and

seminars conducted by the department of education.
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= Different organizations are in 104

Work on topics like HIV-AIDS awareness, Anti Dowry Movement literacy

1 deliver special lectures for the Extension

program etc.

Does the institution use the various data and information obtained from the feedback in
decision-making and performance improvement? If yes, give details.

Yes

The institution collects the feedback from students, alumni, teacher educators for finding
its strengths and drawbacks of the institution. With the feedback obtained form the various
feedback forms the information is collected regularly and shared with teacher educators
and the management. The Principal and the management take the necessary action to

improve its processes and functioning.

What are the institution’s initiatives in promoting co-operation, sharing of knowledge,
innovations and empowerment of the faculty? (Skill sharing across departments’ creating/
providing conducive environment).
The success of any institution depends on how well activities were done in co-operation
and co-ordination with each other. Our institution is known for its quality education provided
in the circle of the Education institution and this cannot be achieved unless all the
teacher educators works in co-ordination with each other. The following are the ways
adopted by the head of the institution to ensure unison of work:
= |f an activity has a host of responsibilities then all the teacher educators are
involved and entrusted with a responsibility so that there is judicious
delegation of work.
= Portfolios are shared by two or three teacher educators so that there are enough
hands and ideas to work on.
= During the teacher educators meetings held teacher educators are given
freedom to express the problems faced in a particular portfolio and ideas
to solve them are welcomed. Teacher educators are encouraged to attend
various workshops, seminars, refresher courses, orientation programs needed

for their professional development. The institution provides funds needed for
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these programs.
The staff enrichment programs are held to upgrade their knowledge and skill of
the staff. These programs lead to healthy discussion and clarifications of
ideas and thoughts. teacher educators are encouraged to present book
reviews, sharing of knowledge got through attending seminars and workshops
held else where and current trends in education.
The principal encourages the teacher educators to present their lectures using
innovative techniques such as co-operative learning, self-study, Concept
Attainment Model, Inquiry Training Model, games, etc.
Personnel from other departments of the institution are invited to deliver lectures
in the college to ensure expertise being used optimally. The computer staff, the
professional counselor, and other prominent people are invited to share their
knowledge.
Overall an attitude of co-operation and co-ordination is maintained among the
staff of the college through the constant support, control and intervention of the
principal.
Experts from other colleges are also invited to conduct workshops and seminars

in the college.

Strategy Development and Deployment

Has the institution an MIS in place, to select, collect align and integrate data and information
on academic and administrative aspects of the institution?

Yes the institution has an MIS in place, to select, collect, align and integrate data and
information on academic and administrative aspects. Management Information System
(MIS) is a subset of the overall internal controls of an institution covering the application of
people, documents, technologies and procedures by management to solve organizational
problems and to bring in automation. Practically in our institution every activity and work

undertaken is documented in the following ways.
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The accounts section has a computerized system to calculate the
income and expenditure of the college including payroll of the staff, the
expenditure on furniture and equipments, seminars and workshops, etc.
the accounts are audited every year by charted accountant.

The information about the institution, its mission and vision, the
syllabus, the marks distribution and the staff of the college is
mentioned in the website of the college.

A record of formats for different documents such as examination mark
sheets, seminar mark sheets, co-curricular activities mark sheets are
stored in the computer.

Separate files are maintained for every portfolio and all the documents
related to it are filed promptly. There are separate files for practice
teaching, time-tables, extension work, alumni, examination, community
work, personal files, etc.

A computer record of the names of the students, their roll numbers,
addresses, CET marks, graduation marks, their methods, Extension
Work students list, examination question papers, Internal assessment

work etc is maintained in various files in the computer.

How does the institution allocate resources (human and financial) for

accomplishment and sustaining the changes resulting from the action plans?

Every institution must employ proper human and financial resources to achieve its

mission and objectives and thereby set a ground to attain the vision of the

organization.
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The institution is known for being an organization that pays well its
employees. The top management not only controls but also cares for
every need of each employee which motivates the teacher educators
towards achieving the mission and vision of the institutions.

The institution selects qualified teacher educator for the effective

functioning of the college. Shri Prashant Jain director of Institution
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himself screens the resumes and conducts interviews along with the
Principal and the management board for selecting trained and efficient
staff for the college.

= The institute invests on the growth and development of the teacher
educators. It funds for the seminars and workshops the teacher
educators have attended, each teacher educator is provided with an
individual Desktop, money is being spent to revamp the infrastructure

of the college.

How are the resources needed (human and financial) to support the
implementation of the mission and goals, planned and obtained?
The most important asset of any institution is its effective management of human
and financial resources. The mission of the college is: “Education for future” It
requires strong leadership, selecting the right team members, ensuring ongoing
performance, and developing people for the future. Effective financial control
creates opportunities for improvements in the use of the institution’s resources.
Our institutional management provides strong support for human resource and
finance.
= QOpportunities for value-based transactions are provided by training
student-teachers to deliver value based lessons incorporating core-
elements in the practice teaching, serving the community through
community and extension work
= The mission of empowering student teachers with professional skills is
achieved by conducting various activities such as practice teaching,
content delivery through teaching, Extension work, co-curricular
activities, seminars, workshops, Examinations, etc. The principal along
with the portfolio-in-charge for various activities decide upon the
human, material and financial requirements for conducting the activities
in the portfolio. The management then releases funds very

magnanimously for the various requirements of the college. It also
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sponsors the educational visits by arranging transport, refreshments etc.
= The students are prepared to tackle global issues through the content in
the curriculum, environmental based activities, placement and training
services and guidance and counseling services. The institution
conducts co-curricular activities based on the theme of saving the
environment. The institution arranges for training the students to
secure a job through the placement services.
The institution trains students to become techno-savvy by conducting training
to use computer, OHP, LCD and other audio-visual aids effectively.
The institute provides its computer lab, computers in the B.Ed. class room for the
students to practice.
All the above activities are carefully planned by the principal in coordination
with the teacher educators, and the management very willingly provides for every

endeavor of the college towards achieving its mission and goals.

4. Describe the procedure of developing academic plan. How are the practice
teaching schoolteachers, faculty and administrators involved in the planning
process?

Academic calendar of the institution is prepared by the Principal in coordination
with all the teacher educators during the staff meetings. Any limitations or
drawbacks in the calendar are modified during the same academic year. It
includes all curricular and co curricular activities in a very systematic manner so
that tasks are conducted smoothly throughout the year. In consultation with the
practice teaching school teacher’s and teacher educators, practice teaching, block
teaching, internship programs etc. at the school level are organized. The
Management as well as the Principal gives full support for arranging the activities

effectively.

5. How are the objectives communicated and deployed at all levels to assure

individual employee’s contribution for institutional development?
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In order to achieve the objectives of the organization it is very important first to

communicate and drill the objectives deep down into the minds of the people who

will be instrumental in achieving them. The college communicates the objectives

at all levels in the following ways:

The mission and objectives are achieved by conducting various
curricular and co- curricular activities. All activities revolve around the
vision, mission & objectives of the institution. Teacher educator tries to
implement the activities in an innovative manner so that students are
able to understand the objectives of our institution very clearly. Teacher
educators encourage student teachers to inculcate the values and
positive attitude among them.

The Principal along with the teacher educators frame the mission,
vision, objectives and values after a lot of deliberations, the same is
discussed with the management for the final approval. In various formal
meetings The Director of Institute with the principal and the teacher
educators makes known his vision for the college and the organization.
The principal and the teacher educators then gear along with student-

teachers to achieve the vision of the top management.

How and with what frequency are the vision, mission and implementation plans

monitored, evaluated and revised?

Vision and mission statements are used to express and communicate the

institution’s specific purpose and goals. The Principal closely monitors whether the

activities are being held according to the vision & mission of the college in the

following ways:

The problems faced in managing each portfolio are put forward by the
portfolio-in- charge and also the teacher-educators who assist. Additional
infrastructural, financial and human resources required are deployed
by the management. Ideas are brainstormed in the staff meeting to

solve the problems and thereby achieving the mission and objectives of
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the college. Tutorial group teachers are constantly interacting with the
student teachers on a one to one basis, thereby giving substantial
feedback about the entire program. Suggestion box and feedback
mechanisms used also help to a great extent in continuous evaluation. The
3- tier evaluation system gives substantial feedback which is analyzed and
further action for improvement is taken.

The required personnel, material and finance are released by the
management whenever required. Staff meetings are held every last
Saturdays of the month to provide an overview in each portfolio and to
put forward the needs of the portfolio.

Before the start of the academic year several meetings are held by the
principal along with the teacher educator to reinforce the mission and
objectives of the college. The portfolio for the coming academic year is

announced by the Principal.

How does the institution plan and deploy the new technology?

The mission of the college itself states that we intend to prepare student-teachers

for this techno-savvy world. Therefore unless the college itself is clad with

technology it cannot train the students to face this technology infested world. It plans

and deploys new technology in the following ways:

The student-teachers are trained to use the computer by providing
them basic skills to use the computer through lectures and practical.
The student-teachers are allowed to use the OHP and the LCD
projector while doing seminar presentations. It enables the students to
enter into world of e-learning and self-learning.

The institution is well aware of and uses innovative teaching
methods such as cooperative learning, self study, various models of
teaching, seminars, workshops, study circle, tutorial, etc. The teacher-
educators also train student-teachers to use these methods through

seminars, workshops and simulated teaching.
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= Teacher educators use adopting innovative methods and multimedia
approach by using the LCD projector in the day to day lectures and
activities in the institution.

= Every teacher-educator is provided with a desktop of their
own to work on.

Human Resource Management

1. How do you identify the faculty development needs and career progression
of the staff?

As the saying of Tagore goes “A lamp cannot light another lamp unless it
continues to burn in its own flame”, the teacher-educators whose mission is to
train future teachers should continuously develop and enhance their own
professional skills. The institution identifies the need of each teacher-educator
and works towards their career progression. It is done in the following ways:
Institutes deputes them for orientation and refreshers courses.
= The institution sends teachers to attend seminars and workshops
held by various colleges of education, universities and other institutions
to equip the teacher-educators with latest knowledge and to keep up
with the trends in education.
= The principal inspires teacher-educators to write and present papers on
various topics at both local and national level.
= The institution encourages the teacher-educators to pursue higher
education such as post-graduation in another discipline and doctorate
degree.
= Apart from the computer section teacher-educators who have
proficiency in using the computer train the other staff to use the
computer effectively.
= The principal encourages the teacher-educators who have cleared

SET examination to clear the UGC NET examination too.

112

Vardhaman College Itarsi (M.P.)




= The management has made provision for all the teacher educators to
avail the resources of the computer section to upgrade their computer
skills.

= Teacher-educators different abilities are utilized by holding seminars
and workshops so that their skills are utilized to the maximum and
that the student-teachers benefit out of it.

= Teacher-educators who have completed doctorate degrees and have
experience are selected as principals and other posts in different
institutes of the organization.

= Teacher-educators are encouraged to write articles for various magazines
and research based bulletins.

= Teacher-educators who have good experience are assigned as
dissertation research guides for the students who are pursuing M.Ed..
degree. It adds to the profile of the teacher-educators and trains them
to become future guides for the doctorate degree.

= Language barrier of the teacher educators is addressed by guiding them

and providing them with necessary technology.

2. What are the mechanisms in place for performance assessment
(teaching, research, service) of faculty and staff? (Self-appraisal method,
comprehensive evaluations by students and peers). Does the institution use the
evaluations to improve teaching, research and service of the faculty and other
staff?
Performance appraisal is integral part of the institution. Every teacher-educator
and every activity must be evaluated through appropriate mechanism so that
the institute ensures the achievement of its goals and objectives. The faculty is
evaluated in the following ways:
= The teacher-educators are appraised from the students’ perspective
also. The principal conducts a mid term review and Exit meeting with the

student-teachers. A questionnaire is used to take feedback from the
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student teachers about the performance and guidance provided by each
teacher-educator. The questionnaire consists of ratings on the content
delivery of teacher-educators, communication skills, class interaction,
methodology adopted, guidance and counseling provided the humane
attitude of the teacher- educators, etc.

Teacher-educators appraise themselves through a questionnaire for
Self Appraisal.At the end of the academic year teacher-educators reflect
upon their performance and answer very objectively and sincerely to the
questions in the questionnaire. It is analyzed and compared with that of

the appraisal done by the principal.

The principal also appraises the teacher educator by continuous

monitoring, observing and through the results achieved by each teacher-
educator in his/her portfolio, researches conducted, seminars and
workshops conducted and attended, guidance provided in general and in
the tutorial group, etc. The principal also analyzes the feedback given by the
teacher educators self appraisal questionnaire and the feedback given by
the students. The Principal interacts with every individual teacher
educator and gives feedback. The Principal also guides and counsels
some of the teacher educators to improve upon their performance &
attitude towards the students. This helps in improving the teacher

educator’s attitude, teaching abilities and interactive skill.

Informally the management conducts the appraisal of the teacher
educators by casual talks with the student teachers. The management
appraisal stresses on the fact that healthy practices should prevail and
positive thinking developed.

The students can also give feedback or put forward their grievances
arising out of dissatisfaction about teacher-educators through the

Suggestion Box.

3. What are the welfare measures for the staff and faculty? (mention only those
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4,

which affect and improve staff well-being, satisfaction and motivation)

No organization can flourish without winning the trust and confidence of the people

working in the organization and that people who enter into the organization are

bound to it because of the respect and trust it has shown towards its employees.

The management not only controls but it cares for the people in it. Many welfare

measures have been adopted by the institution to improve staff well-being,

satisfaction and motivation of the staff. To number a few:

The institution spends for the seminars, workshops and training
programs attended by the staff. It also provides for the traveling
expenses incurred by teacher-educators in visiting various schools at
the practice teaching.

The management pays the teacher-educators as per the UGC scale. It
also provides increments every yeatr.

When the need of using computers, LCD and latest technology was felt
by the teacher- educators, LCDs in lecture halls and other
infrastructure facilities which help the teacher educators to improve
teaching learning process.

The institute encourages its teacher educator to upgrade their
qualification and pursue higher studies and doctorate degrees. Teacher-
educators who complete their doctorate degrees are awarded with
certificates .
Above all, the management respects and appreciates the work done by
each and every member of the organization right from the senior level

to the support staff.

Has the institution conducted any staff development program for skill up-

gradation and training of the teaching and non-teaching staff? If yes, give details.

Yes

Our librarians, computer department staff also attend workshops and

seminars conducted at the college which help for their professional
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growth and development.
= Our non teaching staff has always being on the move towards smooth
functioning of academic process. Therefore institution has continuous
supervisory and monitoring mechanism to evaluate efficiency of non
teaching staff members & has conducted workshops for personality
development. They are trained to use and install the computer, the LCD,
OHP and other equipments in the classrooms. The non-teaching staff is
also encouraged to study further in the night-degree college of our
institution.
= Our management invites experts from different fields to conduct
workshops, visitor’s talks, and training programs for the student teachers
and all the teacher-educators also attend the programs to sharpen their
skills and enrich knowledge.
What are the strategies and implementation plans of the institution to recruit and
retain diverse faculty and other staff who have the desired qualifications,
knowledge and skills (Recruitment policy, salary structure, service conditions)
and how does the institution align these with the requirements of the statutory
and regulatory bodies (NCTE, UGC, University etc. )?
Teacher-educators in the institution are recruited by giving advertisements in
national and regional news papers. Interviews are conducted by the selection
committee bodies Qualifications, knowledge of the subjects and methods,
communication skills and personality are factors considered while
interviewing the candidates for post of teacher-educators. They are given
yearly increments as per the prescribed norms of UGC. They are recruited on
two years of probation period and then made permanent employees of the
institution. Once the qualified staff is inducted into the organization they are
retained by providing them with salaries as the UGC prescribed scale. The
data of the newly appointed staff is sent to the University for their approval. The

service conditions are as the prescribed norms of UGC.
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6. What are the criteria for employing part-time/Adhoc faculty? How are the part-
time/Adhoc faculty different from the regular faculty? (E.g. salary structure,
workload, specializations). The institution has so far not appointed any faculty on
part-time basis. Some of the faculty is appointed on ad hoc basis. They are
the temporary staff of the institution. The management pays them
consolidated salary and also provides increments every year. The institute does
not discriminate anyone in terms of ad hoc basis appointment and every staff

shares equal work load in the institution.

7. What are the policies, resources and practices of the institution that support and
ensure the professional development of the faculty? (E.g. budget allocation for
staff development,
sponsoring for advanced study, research, participation in seminars,
conferences, workshops, etc. and supporting membership and active involvement
in local, state, national and international professional associations).

Every organization must work towards the continuous development of the
faculty. This will ensure the progress of the teacher-educator as well as
guality education will be provided to student teachers. The practices of the

institution that support and ensure professional development of the faculty are:

e To make the teacher-educators competent and be at par with
technology, it has sponsored and provided each teacher-educator with
an individual desktop. The classrooms are having a specially devised
podium with a facility to keep the computer, LCD display, drop screen,
microphone and speakers. Teacher-educators can provide multi-sensory
instruction to the student teachers with the help of technology. Other
infrastructural facilities such as airy classrooms, staff room, individual
lockers, etc are provided for the teacher-educators. A Research Forum
has been set up in the institution which encourages teacher
educators to get involved in all aspects of research work .

= Teacher-educators are sponsored to attend seminars, conferences and
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workshops held at various colleges of education and the University. To
have an overview of the number of training programs teacher-educators
have attended. Sr. teacher educators were deputed by the
management to attend IB training workshops in international schools

thereby orienting them with the IB pedagogy.

8. What are the physical facilities provided to faculty? (Well-maintained and

functional office, instructional and other space to carry out their work effectively).

The physical facilities provided in an institute motivate the people in the

organization to work efficiently in the organization. The institute provides the

following physical facilities for the staff:

The institution provides well maintained and functional office.
Our institution has a separate staff room with essential facilities for the
teacher educators such as comfortable chairs, tables, lockers , necessary

stationery, aqua-guard drinking water and water cooler.

It provides technology such as wireless internet facilities, individual
laptops to each teacher educator, printer in the principal’s office, intercom
telephone facility, DTP section, photocopier and printing office. .

It provides big and well furnished lecture halls, method rooms,
psychology lab, and computer lab, huge library with many educational books
and reference books, educational journals, news papers. The library
provides open access and proper seating arrangement for student

teacher as well as teacher educators.

9. What are the major mechanisms in place for faculty and other stakeholders

to seek information and/or make complaints?

Any institute must provide its stakeholders a mechanism through which they can

address their complaints and grievance as well as the institute must design

appropriate mechanisms through which it can seek necessary information from the
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stakeholders. Such information helps an institute to improve upon its practices.
The institution has devised various ways of obtaining feedback from its

stakeholders.

= Performance Appraisal conducted by the Principal and Self-Appraisal
forms help the head of the institute to know the performances of each
teacher educator and also to take corrective action for the
shortcomings.

= [Feedback form is designed and relevant information is collected from
the alumni of the college. The feedback is collected during Alumni
Meet, meeting of the Alumni Association. The feedback form is also
uploaded on the web site of the college.

= The Principal conducts a mid term review and an Exit Meeting with the
students at the end of the year. There is a questionnaire through which
the students express their views regarding the efficiency through which
the teacher-educators deliver the course content, guidance and
counseling services provided and other competencies of teacher
educators.

= Students can address their grievances through the Student Council.

= There is a provision for the students to drop their grievances and
suggestions in the Suggestion Box.

= The institution collects data from the practice teaching schools. The
affectivity through which lessons are taught in the schools are closely
monitored by the teacher educator visiting the schools for supervision
and also by giving effective and personalized guidance to teach the
lessons. Problems faced by student-teachers in practice teaching
schools are handled by the practice teaching in-charge teacher-
educators.

= Finally the ultimate stakeholder is the management who is entrusted
with the goal of producing highly motivated and effective teachers. The
management closely monitors the work done by the college through the

principal. The management also informally conducts meetings with
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student teachers to know the efficiency of the college and to address

the problems faced by student teachers.

10. Detail on the workload policies and practices that encourage faculty to be

engaged in a wide range of professional and administrative activities including

teaching, research, assessment, mentoring, working with schools and

community engagement.

Effective distribution and delegation of work to all the teacher educators in the

institution ensures that the goals and objectives are met and proper monitoring

and check is done with respect to every portfolio. The Principal ensures that

work load is evenly distributed and every teacher-educator is exposed and

given experience in handling diverse jobs. Some of the policies and practices

are as follows:

When a portfolio is given to a teacher-educator, the portfolio has to be
handled by that teacher-educator in totality including the administrative
and monitoring of the work. However, help can be taken from other staff.
Portfolios are carried on by teacher-educators for three years and then are
exchanged and given to other staff as per the decision made by the
principal. In this every teacher- educator gets hands on experience in
handling different portfolios and every teacher- educator develops
competency in handling any portfolio. Dossier helps teacher- educators
as a guide to carry out the activity smoothly.

During functions and other activities all the staff is involved and work is
delegated so that one person is not overburdened and that everybody’s
involvement is ensured.

The principal at the start of the academic year plans the portfolios to be
given to the teacher educators. The decision is made judiciously taking
into consideration the previous portfolios handled by the teacher-

educator.
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Care is taken by the Principal that no teacher-educator is overburdened
with work and that work is distributed evenly.

The Principal motivates teacher-educators to undertake research projects
in their field of interest.

All the teacher educators are involved in visiting the practice schools for
supervising practice teaching lessons of the student-teachers.

Language teachers are entrusted with the responsibility of bringing up
the college magazine, the newsletters and the research bulletin through
the language clubs.

The Principal gives opportunity to every teacher educator to attend two or
even more seminars, workshops and present papers at local and
national level seminars.

The Principal monitors the work done by each teacher-educator in their
portfolios. Also staff meetings are held every second and third Saturday to
welcome suggestions from other teacher-educators. Also problems can be

expressed and ideas are brain stormed to solve the problems.

11. Does the institution have any mechanism to reward and motivate staff members?

If yes, give details.

Yes the institution has mechanisms to reward and motivate its teacher

educators. Motivation provided by the principal and the management plays a

vital role in providing motivation and encouragement in the people working in

an organization. The institute motivates the staff in the following ways:

Teacher educators who have successfully achieved Ph. D degrees are
awarded with a certificate and cash reward by Acharya Vidhya Sagar
Technical Education Samiti on the occasion of Teachers Day
Celebration.

Monetary incentives in the form of increments are provided every year
to each staff which motivates the staff to put in their best for the

organization.

Vardhaman College Itarsi (M.P.) 121




6.5

Vardhaman College Itarsi (M.P.)

= Teacher educators are encouraged to participate in Personality
Development Contest, sing songs and present dance items during
various functions such as Teacher’s Day function at organizational
level. Here the members of the teaching as well as the non teaching
staff are given a platform to exhibit their talents and skills.

= The principal at the institutional level appreciates good work done by
the teacher- educators in the staff meetings.

= Awards initiated by AVSTES is ‘The Best Teacher Award’

Financial Management and Resource Mobilization

Does the institution get financial support from the government? If yes, mention the
grants received in the last three years under different heads. If no, give details of
the source of revenue and income generated

No the institution does not get financial support from the government

The revenue is generated from the fees collected from the students. The fee is
taken as per the approval given by Shikshan Shulka Samiti. Every year the
revised structure of fees is sent to Shikshan Shulka Samiti for approval and the

approved fee is taken from the students, which is also displayed on the web-site.

What is the quantum of resources mobilized through donations? Give information

for the last three years.
Not applicable.

Is the operational budget of the institution adequate to cover the day-to-day
expenses? If no, how is the deficit met?

Yes

The operational budget of the institution is adequate to cover the day-to-day
expenses however if there is a deficit then an internal loan is taken from the

trust.
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6.6

What are the budgetary resources to fulfill the missions and offer quality
programs? (Budget allocations over the past five years, depicted through
income expenditure statements, future planning, resources allocated during the
current year, and excess/ deficit)

Budget allocation of income, Expenditure & Non-Recurring income &
Expenditure is enclosed.

Are the accounts audited regularly? If yes, give the details of internal and
external audit procedures and information on the outcome of last two audits. (Major
pending audit paras, objections raised and dropped).

Yes the accounts are audited regularly.

Has the institution computerized its finance management systems? If yes, give

details.

Yes the institution has computerized its finance management systems.

The institute operates its accounting system in a complete computerized
environment. The payroll package and the day to day transactions are entered in

package called Tally ver-9.2.

Best practices in Governance and Leadership

What are the significant best practices in Governance and Leadership carried out

by the institution?

Title of the practice: The Five F's Strategy

The Context that required the initiation of the practice: Leadership
gualities possessed by the heads of the institution is instrumental in taking the
institute to greater heights and in achieving the vision and mission of the
organization.

Objectives of the Practice: The objective of this best practice is to
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communicate the vision and mission of the organization to various personnel in
the organization and to lead the organization to achieve them through effective
leadership.

4. The Practice: The best practices adopted by the institute to ensure effective
governance and leadership can be seen in the Five F’s given below:

= Financial Providence

=  Freedom of Governance

= Faculty Enrichment

» Feedback for Improvisation
= Focus on Vision and Mission

5 Obstacles faced if any and Strategies Adopted to Overcome them: Some of
the problems faces by the institution with regards to governance and leadership.

6 Impact of the Practice: with the able leadership of the principal and the
management, our college area to be the best among the unaided Education
colleges.

7 Resources Required: To achieve the vision and mission of the Organization
the institution needs some more resources.

8. Feedback Mechanism and Future Plans: The institution believes in securing
feedback from its stakeholders in order to bring about an improvement in its
governance and leadership. The institution has designed formal and informal

ways of collecting feedback form its various stakeholders.
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Criterion VII; Innovative Practices

124
7.1 Internal Quality Assurance System

1. Has the institution established Internal Quality Assurance Cell (IQAC)? If yes, give
its year of establishment, composition and major activities undertaken.
Yes the institution has established Internal Quality Assurance Cell (IQAC) The
year of establishment of the IQAC 2009-10
Composition of the Internal Quality Assurance Cell —
Chairperson - Director Ashish Jain
Administrative Officers - Miss Pooja Patel

Mr. Dinesh Banetiya

Teachers - Dr.P.K Patil
Dr.Dharmendra Yadav
Dr.Rakesh Kulshreshtha
Dr.Sharad Sundaram
Smt.Pramila Dwivedi
Shri Shailendra Soni

Management Representatives - Mr. Prashant Jain

Mrs. Rachna Jain

Nominees from Local Society - Dr. Dheerendra Shukla
Mr. Sudhanshu Mishra

Coordinator - Dr. Pawan Kumar Patil
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Major Activities Undertaken -

= Best Practices initiated.

= Documentation of all major activities.
= Encouragement to research activities.
= Organization of workshops.

* |CT in Education

» Formal feedback system

= Academic Calendar

= Technological Advancements

= Career Centre

= Library Enhancement

» Innovative Teaching Techniques

= Attendance

= Community work

= Results

= Discipline

2. Describe the mechanism used by the institution to evaluate the achievement of
goals and objectives.
The B.Ed. being a very comprehensive course with multifarious activities.
There arises a need to keep a check on whether all the transactions are
progressing in the right direction towards the attainment of goals and objectives. A
multistage evaluation mechanism has been devised to get a feedback about all
the activities and the performance of the student teachers. The details of the
same are as given below:

A three tier evaluation program is used for getting a comprehensive
feedback

1) Entry point evaluation is done through:
Interview : Communication skills, confidence and attitudes being checked

Talent search: is conducted to explore their hidden talents and identify their
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area of interest.
Essay writing: reveals the skill of expression, the flow of thoughts and their
writing ability.

2) Mid Term review: The essays and the first terminal exam performances
project the level of attainment of the objectives. At length teacher educators
give feedback on a one to one basis and also give a detailed performance

report to the tutorial in charge.

During this period the feedback from the students, alumni and practice

teaching schools is taken on the various aspects of the B.Ed. program.

3) Exit point evaluation: Essays, Preliminary examination, gives a feedback
about the exact position of the students, accordingly then they are adopted
by the teacher educators for further remediation. Exit meeting with the
student teachers is conducted by the principal to understand the strengths

and the weaknesses of the program.

Apart from this to check the individual performance of the student teachers
interaction and rapport is developed by the tutorial group teacher educator on a
one to one basis. Individual attention is given to guide them at personal and
professional level. Feedback and grievances are obtained formally as well
as informally about the entire B.Ed. program. The outcome of the
feedback is discussed with the teacher educators and changes are brought
about in consultation with the management.

The outcomes of the evaluation are discussed initially at the staff meeting and
solutions are arrived at with the consensus of all the teacher educators. The
networking developed by the management with the principal, teacher
educators, and student teachers helps in the smooth functioning of all the

activities.

= The attainment of the objectives in the area of co curricular activities is
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also checked through formal and informal mechanisms like:Seminars,
debates, discussions, brainstorming, collaborative and cooperative
learning methods, practice teaching lessons, and project work (viva-
voce).

= The objectives to be attained through the extra curricular activities are
evaluated through extension activities, community services, assembly
and cultural programs are also tested

= The technique adopted is observation and the criteria used are:
Student participation, involvement, interest, social skills, motivation
etc. After the activity is conducted a report is maintained then a
review meeting is conducted to reflect upon the success ,(failures,
shortcomings and problems encountered so that these issues could be
modified to make the program more effective in future.

Dossiers are maintained wherein thrust areas are mentioned; precautions
to be taken are also mentioned for further reference.

The teacher educators being the backbone of the teacher education program
the quality of their transactions will decide the quality of the student teachers,
hence to maintain quality in their performance following evaluation

mechanisms are being used:

= Student appraisal of teacher educators.

» Self appraisal by teacher educators.

= Monitoring and appraisal of teacher educators by the principal.
= Appraisal by the management.

= Peer appraisal in the pipeline.

In addition we have the grievance redressal committee, and a suggestion box
which helps in understanding the problems and addressing it to realize the

objectives.
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4.,
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How does the institution ensure the quality of its academic programs?

The institution ensures quality in all its academic endeavors by:

Report about institutional performance and achievements
are available to stakeholders.

Use of technology in the academic spectrum.

Timely feedback on one to one basis and support rendered to
improve student teachers educational performance.

Modifications are brought about to meet the dynamic educational
environment through the use of ICT, conducting of workshops, using
innovative teaching methods in the class room.

Peer observation of practice teaching lessons by students.
Accomplishing Learning objectives framed by the teacher educators.

Observation of teacher educators lectures by the Principal during
the academic year.

Emphasizing quality improvement, particularly with focus on the results.

Involving the teacher educators directly in all academic improvement
processes by conducting staff meetings on last Saturday of month.
Discussions with respect to reviewing work done,evaluating,and

bringing modifications wherever necessary.

How does the institution ensure the quality of its administration and financial

management processes?

Professional growth of teacher educators: the teacher educators
are given encouragement to participate in various seminars,
workshops, academic professional development and Substantial amount
is spent to enhance the administrative abilities of the teacher educators
by providing individual desktops so that the teacher educators become

techno savvy.
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7.2

The institution ensures total quality management in all its aspects. The
management board conducts regular meetings to deliberate on issues
like academic performances, discipline, upgradation of resources, and
monitoring of the support staff.

The institution ensures various partnership programs towards quality
enrichment to meet the dynamic societal needs.

Fiscal monitoring is done through audits.

Project monitoring is done by a panel that actively monitors all the
administrative and financial management.

Monthly reports related to activities conducted are to be submitted by
the Principal to the management board.

End of year program report is a consolidated report of the entire year’s
work which is to be presented to the management board by the Principal.

Budget allocation takes into account all expenses for an academic year.

Expenditure report is to be submitted with respect to all expenditures

incurred during an academic year.

5. How does the institution identify and share good practices with various constituents
of the institution.
Management Meetings with the Principals wherein brain storming and
Deliberations happen. The creative lessons given by our student teachers are

observed by the subjects experts.

Inclusive Practices

How does the institution sensitise teachers to issues of inclusion and the focus
given to these in the national policies and the school curriculum.

The paper on psychology of the learner gives an insight into the different learning
disabilities and its implications. Workshops are held highlighting the importance of

Inclusive Education. The emphasis is laid on the focus given to Inclusive Education
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in the national policies and the school curriculum. Participation in World Disabled
Day and visit to special education schools are some other activities which help

in sensitizing the student teachers.

2. What is the provision in the academic plan for students to learn about
inclusion and exceptionalities as well as gender differences and their impact on

learning.

Academic curriculum of the B.Ed. program has topics on gender issues. The
student teachers are encouraged to learn about inclusion and gender issues
through:

Institution organize different activities like:

= Paperreading
= Dramatization
= Seminars

=  Workshops

= Debates

3. Detail on the various activities envisioned in the curriculum to create learning
environments that foster positive social interaction, active engagement in
learning and self-motivation.

Various activities are incorporated through the curriculum which fosters
positive social interaction and self motivation. They are achieved through:

= Educational visits

= Student’s council

= 2 minute ecologists

= Assembly

= Organizing of seminars

= Co curricular activities like sports meet, annual day etc

= Mentoring

= Practice lessons

= Organization of camps for HIV checkup’s
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= Blood donation
= Pulse Polio Camps
= Celebration of national and public festivals

= Community services

4. How does the institution ensure that student teachers develop proficiency for
working with children from diverse backgrounds and exceptionalities?
Student Teachers are made proficient with working with children from diverse
background through :

= Teaching the underprivileged children of “Muskan” & “Jivodaya”,
= Community work.

= Visit to institutions working for the underprivileged.

5. How does the institution address to the special needs of the physically
challenged and differently-abled students enrolled in the institution?

= Writers are arranged to write examinations for handicapped students if
required.
= Elevator is in the process of installation to help the physically challenged.

= Fee concessions are given.

6. How does the institution handle and respond to gender sensitive issues
(activities of women cell and other similar bodies dealing with gender

sensitive issues)?

There is a woman cell in our institution to handle gender sensitive issue.

7.3 Stakeholder Relationships

1. How does the institution ensure the access to the information on
organizational performance (Academic and Administrative) to the stakeholders?
Stakeholders can have access academic and administrative information

through the institutions:
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«  Website — www.vardhanamcollege.org

= Brochures

= College magazine

= Administrative Records

= Appraisal Records of teacher educators and also through the
performances of the student teachers at the University Examination.

2. How does the institution share and use the information/data on success and
failures of various processes, satisfaction and dissatisfaction of students and
stakeholders for bringing qualitative improvement?

The institution shares and uses the information/data on success and failures of
various processes, satisfaction and dissatisfaction of students and stakeholders
for bringing qualitative improvements through:

= Making adequate provision for the professional enrichment of all
teacher educators.

= Improving the quality of training programs: with respect to lectures,
and other activities conducted.

= Staff meetings which are held on last Saturday of the month.

= Working in close collaboration with practice teaching schools.

3. What are the feedback mechanisms in vogue to collect, collate and data from
students, professional community, Alumni and other stakeholders on program
guality? How does the institution use the information for quality improvement?
Feedback mechanisms adopted to collect data from student teachers, alumni,
professional community and other stake holders on program quality are:

= Formal questionnaire.

= Written suggestions from students, practice teaching schools, Alumni.
= Management board.
= Personal discussion.

Data collected is then segregated according to the area of suggestions like:

= Use of technology by teacher educators.
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= Understanding student teachers problems.
= Upgrading the in guidance given by the teacher educators.
= Practice lessons given by the teacher trainees.
= |Improvement in lecture programs.
= Behavior of the student teachers in their respective practice teaching
schools.
The institution ensures that the data collected is analyzed and remediation done.

Feedback is given to the student teachers and quality is ensured.
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Declaration by the Head of the Institution

| certify that the data included in this Self-Appraisal Report (SAR) are true to the best of

my knowledge.

This SAR is prepared by the institution after internal discussions, and No part thereof

has been outsourced.

| am aware that the Peer team will validate the information provided in this SAR

during the peer team visit.

Place t TARS

Date: 23.11.12

Vardhaman College Itarsi (M.P.)
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Signature of the Head of the Institution
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Brietr note on '1eacher Education Scenario in the State

The Madhya Pradesh is the heart of India and well known for its Crop’s,
Mineral ore’s and Natural beauty. But from last one decade the state is progressing
in the field of Education From the ancient time MP is well knowned for the Gurukul
of “Lord Krishna™ Sandipini Ashram Ujjain. Now some major towns like Bhopal,
Indore are developing as a Education Hub.

The state govt. of MP working hard in the field of education from last 10-15
years. The new policies are framed to provide quality education as well as generate
new jobs in the field of teaching. In continuation Govt. promote Trust’s and Pvt.
agencies to open new Technical Management and Education .colleges in MP.

Govt. has framed the different policies for Admission, Academics and fees
regulatory body to make a Control on Private as well as Govt. Colleges.

Admission Process for B.Ed.

A integrated online counseling is conducted by the Department of Higher
Education. Govt. publish the advertisement in news paper’s and invited the
application from the interested candidates through online Registration process the
candidate will fill the choice of 50 collegeé. And the colleges are allotted to the
student’s on there percentage basis the students will pay there feés directly to Govt.
Nodal Centers through DD. Colleges are acting as study centre only, they have no
choice and no right to take there own admissions.

Admission Process for D.Ed. .

There is a little bit difference in the admission process of B.Ed. and D.Ed
Course Colleges invited applications from the interested students and publish a list
of interested candidate the Govt. of school education through its. District Education
Officer completes the admission process. Through his representative the admission
will given on merit basis.

Admission Process for M.Ed.

Admission for M.Ed. course is taken by the colleges on merit bass the

minimum percentage for taking admission is 55%. i B.Ed. examinations.

Universitv will watch the whole nrocess of M Fd admiscions n o

.

vardhman College
ltarsi M.P.
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VARDHAMAN COLLEGE ITARSI
(D.Ed. Classes for First & Second Year)

ACADEMIC CALENDER
SESSION 2012-13

Admission and Orientation (16 July 2012 to 30 Aug. 2012)

Theory : (01 Sep. 2012 to 23 Dec.2012),
(01 Feb. 2013 to 31 March 2013)

Tutorials/ Seminars 1 (17 Sep. 2012),(22 Oct. 2012),(1(
(02 Feb. 2013),(04 March 2013)

Sessional Work-Test & Assignment : (10 Sep. 2012), (01 Nov. 2012), (
(02 Jan. 2013), (06 March 2013)

Practical Work ¥ (12 Nov. 2012 to 07 Dec. 2012)

Preparation of Internship Demonstration/: (01 Oct. 2012 to 31 Oct. 2012)
Observation of lessons/ micro teaching/ '

simulations

Practice Teaching/Internship : (03 Jan 2013 to 20 Feb.2013)
Co-curricular Activities : (15 Jan. 2013 to 31 Jan. 2013)
Working with community/ : (22 Dec. 2012 to 01 Jan. 2013)
Project Work

End-Term Examination : (01 April 2013 to .30 April 2013)

/{Q

rincipa
Vardhman &9“?5&
Vardhman Cc
Itarsi M.P
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YVARUNANMAN CUOLLEGE ITARSI
(B.Ed. Classes)

ACADEMIC CALENDER
SESSION 2011-12

Admission and Orientation

Theory

Tutorials/ Seminars

Sessional Work-Test & Assignment

Practical Work

Preparation of Internship Demonstration/:

Observation of lessons/ micro teaching/
simulations

Practice Teaching/Internship
Co-curricular Activities

Working with community/
Project Work

End-Term Examination

£ (4 April.2012),(10 May 2012).21 June 2012)
(27 July 2012)(1 8_()0(.2()! 2),(16 Nov. 2012)
(02 April 2012 to .21 May 2012),
"(22 June 2012 to 07 Aug. 2012),

(22 Sep. 2012 to 06 Oct. 2012),
(15 Oct..2012 to 21 Oct. 2012),
(01 Nov. 2012 to 30 Nov.2012)

: (28 April 2012), (07 June 2012),

(13 Aug.2012), (26 Oct. 2012)

: (05 May 2012), (13.June 2012),

(06 Aug. 2012), (03 Nov. 2012)

: (08 May 2012 to 21 May 2012)
(22 June 2012 to 21 July 2012)

(23 May 2012 to 21 June 2012)

: (09 Aug. 2012 to 17 Sep. 2012)
: (22 Sep. 2012 to 06 Oct. 2012)

: (08 Oct. 2012 to 28 Oct. 2012)

; (01 Dec. 2012 to 30 Dec. 2012)

“—F -
Wiz
rincipal

Vardhwan &iﬂ%fe“ltarsi

ardhmarn College
Ita SIM.P
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VARDHAMAN COLLEGE ITARSI
(MLEd. Classes)

ACADEMIC CALENDER
SESSION 2012-13

Admission and Orientation

Theory

Tutorials/ Seminars

: (16 July 2012 to 30 Aug. 2012)

: (01 Sep. 2012 to 14 Dec.2012),

(08 Jan. 2013 to 14 Jan. 2013),
(01 Feb. 2013 to 30 Mar. 2013)

: (17 Sep.2012),(22 Oct. 2012),(10 Dec. 2012),

(02 Feb.2013),(04 March 2013)

Sessional Work-Test & Assignmént

Practical Work

Preparation of Internship Demonstration/:
Observation of lessons/ micro teaching/
simulations

Practice Teaching/internship
Co-curricular Activities

Working with community/
Project Work

End-Term Examination

: (10.Sep.2012), (01 Nov. 2012), (17 Dec. 2012)

(02 Jan.2013), (06 March 2013)

(15 Oct. 2012 to 31 Jan. 2013)

(15 Nov.2012 to 21 Nov.2012)
(08 Dec. 2012 to 14 Dec.2012)
(08 Jan. 2013 to 14 Jan. 2013)
(15 Feb. 2013 to 21 Feb. 2013)
(08 Mar. 2013 to 14 Mar.2013)

2 Nill
£ (15 Jan. 2013 to 31 Jan. 2013)

: (22 Dec. 2012 to 01 Jan. 2013)

: (01 April 2013 to 30 April 2013)

e
N 12
1) /[/ 219
. Principal
Vardhman Gollege Itarsi
Vardhmi. .-l e

tarsi M.P.



Unit-I

Unit-II

Unit-ITI

Unit-IV

Unit-v

TThdseen favataene™, e
&t Te. uremmn

Paper-l : Teacher in Emerging Indian Society

® Education-Nature and Meaning, its objectives in
relation to the time and place.
® Philosophy in understanding educational practices and
problems,
® Philosophical basis of education :
(a) Realism with reference to Buddhism and Jainism,
(b) Naturalism with reference to the views of
Rousseau and Ravindra Nath Tagore.
(c) Idealism with reference to Plato, Socrates and
Advaita Philosophy of Shankarya Chharya,
(d) Pragmatism  with  reference to Dewey
“Instrumentation and Experimentalism.”
(e) Humanistic approach.
Contributation of Educational Thinkers
® M. K. Gandhi : trends of basic education,
® Gijju Bhai : The world of the child,
® Swami Vivekanand : Man making education.
® Sri Aurobindo : Integral education, its basic premises;
states of development.
® Froebel : The play way method.
® Montessori : The didactic apparatus.
Provisions of Education in Indian Constitution
® Knowledge about the Indian constitution.
® Secularism
® National integration and emotional integration,
® Human rights Education.

Sociological basis of education : “%‘v {\_0@ .
® Education as a means of social change. ncip=

® Social order, yardhm?

e Social control, jtarsi wi.t”

® Green and clean society

® National literacy mission and Sarve Shiksha Abhiyan

(SS.A)
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Unit-11

Unit-IIT

Unit-IV

Unit-V

(16 )

Causes & effects of Environmental hazards : global & local

Environmental Pollution & its relation with
environmental hazards.

Envrionmental hazards-green house effect, ozone layer
depletion, acid rain, global warming, rise in sea level,
pillar melting.

Impact of Human activities of Environmental,

Salient features of Environmental awareness through
Education

Programme of Envrionmental Eudcation for upper
primary and secondary school children,

Role of curriculum,

Different teaching methods & different activities to
bring awareness.

Evaluation teachniques to test awareness of children.

Biodiversity : concept of biodiversity, National Parks,
sanctuaries & projects.

Components of Ecosystem-biotic & abiotic. Food web,
food-chain, Ecosystem & its types.

Carbon, Nitrogen, Water cycle,

Conservation of National resources-water, soil,
Biodiversity & its conservation.

Biodiversity & food security,

An Important Environmental priority : learning to live
in harmony with nature,

Interedependence of man & Environment.

Air Pollution control Act, water pollution control Act,
Envrionmental protection Act.

Role of School in Environmental conservation &
sustainable development

Role of teacher in Inculcation of those values among
students, which are helpful in conservation of
Environment.

Methodology to record attitudinal/behavioural changes
in school children towards Environmental protection.

o IR forgn—gt. um. %, e

® Essential Environment — Dr, M.K. Goyal
A 2 -
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Education

2agh paak G Gaven bl o~ 1 15"

Mo, Marks )
Philosophical and Social Foundations of Education

Psychological Foundations of Education 3
v | Paper 1 : Melhodology of Educitlion:) Rescarch

..:Courses of Study

Papers

Foundation Papars
A Paper | :
*| Paper 1 :

3 X 100 = 300

H——t— ]

Oplional Paﬁers
Paper IV & v

I 2 12X 100 - 200

b Field hased experiences relaled 1o supervision and |
v+ uation of practice =leaching and other aspects ol

|
5ol experiences of B2, Programmes 50 ‘
-]
c. Dissertation 150
...... etz
. |
! el Total . | 700
'Mole: Olil’l of*lhe ‘loli:u,;@a‘ks 25% are lo he internally evaluated, . !

- B
M.Ed. programme may be offered on semester busis and dissertaion work should

start towards the middle of the first semester. Specialization hapers could be taught
during the second semesler.

Duration : One Year.
 Spaclal Papors
.",,. D(!laileu-in-(luplh_gudy ol an area of spectilization compre iy lwo theory papers
o including a well-adiculated component ol praclical work of leldwarke should he prelerred

‘1o specialization iny wo arcas as is Ihe currenl practice. Specialization should include sludy i

¢l the Indian context and Ihe Indian experience. Specializalion Paper may be chosen oul
% ol the Tollowing:

A, Guidance and Counseliing
Distancu Education
+ €. Value Education and Human Rights
0. Language Education
CEo Compantive FFluciation

oif Teacher Education

The NGt P'?cré wWmme Wil Cenaisl of hvan pents 6’\,“\? Ve

0 College
ltarsi M.pP.



G, Speenl Education o't
H tducational Technology

I Educational Measurement and Evaluation

& Cutriculum Davelopment

K Management, Planning and Financing ol Ldugalion
L. ‘Environmental Educalion

N. Science Educzlion

0. Yoga :Education

_ Thrust Areas

There are many emerging thrusl areas which are 1o be mcluded suitably in one/two

areas ol specializalion. These are isted below : g ”

1. Informalion land,Communica\mn Technology in Fducation

2. Envi:gumunlul [Cducation

3 -\'VOIHGI'\ Education including women studies ' S T
4 Gender Sensilizalion

5. Human Rights and Responsibiliics

6. Privatization, liberalization, globalization and Education
3.4.3 Mastor of Education (M.Cd.) Part Time

+ M.Ed. (Part-Time) programme will consist ol thiee parts a, b & ¢. Details of these
‘parls arc given below:

a) Theory ‘ . !
Year i | Papers Marks ‘ : _
.. 1% Year ; Edﬁcallion Papers. |, Il & 11l 100 X 3 =300 . '
2 Year‘\‘,,..‘%?g;ia‘l Papers 1V & © 100 X 2 = 200 : 1

. S Total - . 500

b) Field-based Lxperiences: as o1 MU, (Fall Vi)

S

100 Marks

c) Disser\'a\ion 100 Marks

Grand' Total 700 Marks

-
i
. .
i



.

|
| '
1 v il
4
|
i
|
i I i 4 (O
il v geeney s
Education 17
Notes: i
1

D:ssertauon work shouid start during the middle ol the list year so lhal long summer
break may be used lor dissertation relaled library work and data callection.’

2. ' M Ea/—ﬁarl Time) can bo offered on semester basis as well and theory papers. as
well as lield experiences may be allocaled 1o each semoester nccordmgly

Duration : Two Years (4 Semeslers)

: nEFLECTIONS '

The expected outcome of the proposed changes in the curficula ol B. Ed. and M.Ed.
programs is ensuring thal these programs o
professionals in the ficld of education are geared 1o addiens the meiging challenges in the
lield and are fine-luned to meel its dilferentinted nceds 115 also expected thal the
graduales of these programs will be oricnled o harmess the resources ol emerging
technologies and funclion wilth effecliveness in an increasingly ylabalising environment

3.5 CONCLUSION

Educalion is a discipling, which is, on the one hand, liheral academic, and, on the
other, profgssidn ccause ol this, one needs 1o be carelul lo preserve its locus whéther
hberal—académxc%or prolossnonal during transaction of courses. So far us leacher—educallon,
is concerned, implementing these programmes requires professional supporl for currlculum
development, development of innovative instructional packages and strenglhening’ ul rescarch
inpuls. Research programmes in Educalion, especially al the docloral and posl-docloral
levels while they. generale and validale (heory should be wanslaled, into 'd'evelopmenl
programmes. Besides, inslilutional appraisal is a necessary input to quality improvement
in view ol the overall uneven institution scenario that oblaing at presenl

Teacher etfucanon institutions need to build up tunctional links with' lhe school '

educalion. soclor and the higher education seclor. I the absence of these hnks teacher
educaltion institulions and schools may develop in isolalion sans mulual rapport. Thxs needs
lo be checked. Academic dialogue between leacher cducation institutions and highe
oducalion saclor of which they aro a part would kecp alive e mlerdisciplinary nature of
the lield of oducalion. Whalever tho suctor wher: miliativi o academic and prolossional
improvement originates, teacher education mus! participate woal and prolit trom it

Networking of teacher education inslitution:

and shang ol well- L(]UI[)[)CU resource
cenlers, some ol these localed in school complese

Soand others on universily. campuses
would transform the shape and functioning ol teacher education, When this happens, the

pursuil of educalion as a liberal — academic discipline would also receive a much nooded
shol In tho anm lor its rojuvenation,

prepatition ol l!‘dCh(‘l‘. and olher .

Vardhman College
Itarsi M.P.



Educalion

n? go

o M. ED. COUNSIS
PAPER | : PHILOSQPHIC/\I. AND SOCIAL FOUNDATIONS OF LDUCATION
Part | @ Philosophical oundation

COURSE OBJECTIVES

The Prilosophical component of this (
course in education (Professional)
the scholars.

loundation) core paper for a post-gracuate
aims at developing the fullowing compelencies amongst

1. Understanding he:nare and functions of philosophy of educalion,

2. Logical analysis, interpretation and synthesis ol various ceneepls, proposition and
philosophical assumplions about educational phenvmena.

3. Understanding and use of philosophical methods in studying educalignal data.
4. Crilical appraisal of contributions made to education by prominent educational thinkers
_ = Indian and Weslern. ‘ i
COURSE CONTENTS
UNIT |-
. Philosophy of Education : Its nature — Directive Dogctrine;
. a Liberal Discipline; |
. an aclivity.
(i l-’,uncli'uy x{gwcululivu: tormative, Analytical,
AT )

JNIT 1l

i

'_._.,-_ R

3
i

Metaphysical. Problem and Education related to Nalure;; Ma?f\f'_-;f

¥

' Impact of-Phitosophical suppositions on education madd by - Idcalism, Realism,
Pragmalism, Exislentialism, Vedanla (Advaita & Veshistadvaita only), Sankhya, School
of thought. :

RS ' o
: .

JNT T "

Epistemology and Education : Knowledge; methods of acquiring valid knowledge wilh
specilic reference te Analylic philosophy, Dialeclical approach, Scientilic Inquiry, Nyaya,
Yoga.

N College
Marst M.P.



UNIT

v : . a M
Axiology and Educ.alion © Critical appreciation of the contribution made by Buddhism,
Jainism, Bhagavadgita and Islam 0 education in lenms ol value lormulalion.

UNIT Vv

Educational Thoughts @ Contribution to educational thought and practice made by groat
thinkers (master minds) and their crilical appreciation with specilic relerence to their
views on

a) Concept of man and the process of development, and
b) Socio cultural scenano, a global perspeclive.

The thinkers ' Plato, Kant, Dewey, R.5. Pelers, Gandhi, Tagore, Sri Aurobindo

PRACTICUM

COURSE OBJECTIVES 3

1. To enable the student to understand concept and process df social organization, social
straltificalion and institution 4 4

Annolated Bibliography covering 15-20 worke.
Allempt paper presentation on a given topic

Part Il : Soclological Foundation

To enable the student to undersldnd; relationship, between culture. society ‘and ,

educalion -

To enable the student to know issues of equality, excellence and ineq_ualities in

educativn,

COURSE CONTENTS

UNIT |

Concept and nature of sociology of Educalig:m, Dillerence belweer sociology ol

education and Educational Sociology; Social organization: social groups; social
stratification; factors influencing so

Social organization, characleristics of social organisation; ‘nslitutions, allitude anrd
values. -

UNIT 1l

Culture - meaning and nalure of Culture, Hole of education in cultural context:

Edaciabion aad cultural lion i

b

ncipal

Vardhman Collegs

arsi MP



mn

Education ang Society — - ucation 45 o social system, a
a process ol social proqres,:

S socialization proces:, and
Vo change

I lIssues of equailty ol ¢duc

alional VPPOuiity
| vs

equily in cducation: Inequatitics 1y Indian socint
social disadvanlugcs.

andoexcellence in cducation. !.q|unhly
system with spocial reference 1o

gender ang habuation., o address thom,

; - heed measures
i 3
bir v

Eduration and Democracy, Constitutional provisions

s lor cducation; Nationalism and
Education; Educalion 1o national inteqgration

and Internalional Lmdurslun(!mg

PAPER 1|1 : PSYCHOLOGICAL FOUNDATIONS OF EDUCATION

OURSE OBJECTIVES ‘

7o enable the student to

unders
Psychology

tand concepts' and principles of Educational
as an éppiied science

To enable the leaner 0 understang implications of psychological theories for education.

v To acquaint the learner with (he process of develob'ment and assessment of various
] abilities and traits

}:OURSE CONTENTS

UN.T |

" Educalional Psychology * Conceplt, concerns
i conltribution ol ps'=hology

SUNIT 11

and scope of educational p:;ycholpgy,

o cducation

Human lh:»vclupnmnl Sloneept, vning ke,

niluencing development ang theu
ol each stage.

sequenbel stages of development; faclors
feialive role; general Characleristics and problems '

Theories of Piaget and Bruper — major concepts and, slages and impli(_;alions for
ecucation. i : Sk 43
. Indian theory of Psychological Development
UNIT |1t

Learning Concept, Kinds,
sondifions of learn
warniss

wevels ol learng,
ing; cogniiive vitw poin
Eduzational Suplicat

Yy vanous view poinls on learnin

L and information processing;
ool the view points

g, Gagne's
issues related

on learning.

ol ol ol o ol ol ol il ol o

b
rinc}mﬂ/

Vardhman College
itarsi M.P.




.

S FNL

r_“'7 — 11GC Model Curtlculum
k ..‘u') v
1T iV
- e
~ 0" i -~
¥ Group Dynainics @ Group process, mterpeisonal relabiont, soo e grouping, sacials
- % S .
= emotional climate of the classroom and influcnce ol teacho charneteristics.
-
TV

Individual Dilference : Concept of intra and inter differences:

a) - Inteligence and cognitive abilitios, iduntificittion fostoring

b) Crealivily — Nalure, Process, Identification, tustening andd Guiding crealive &

chilclren

c) interests, allitude and values

d)  Adjustment of leaching = Jearning process to sl individual differences - learning

styles and teaching slralegies.

NIT VI :

Personality : Concept, development, structure and denamies ol peisonality
Theories o Persenalily - Allport, Eysenck: Psychoaninylic approach ol Freud, Erickson;
Behavioural approach — Miller, Dollard and Bandunr, Huranishe approach - Roger,
Maslove.

il

Indian Theotes o Vedic, Luddhist, Hulnmimu:ulr'!.n,;um Mahatma Gandhi,

Jirishnamurti and i Aurobindo

VT e Vi Phay Viow' Uie= Vi Vew Wi Vi Do i I,

LY

WUNIT VII

- v .

®,  Assessment ol Personalily ~ Techniques

-

»*oa) Personal_i‘l_‘y {r'wenlories— rating scales
- ) . i . R i}
¥ b)  Propclive fuclmluuu:: - Notchach, TAT ) ‘

®UNIT VI

¥, Adjustinent and Menlal Heallh

~

¥ 2)  Concupl, mechanism ol adjustment - delenoe; stk wiraval, compensalos
g L) Inttedustion, o common forms ol neuroses, poychon and somaltic disorder
’ c) Princ;pic; of mental hygiene — prevenlive, constiuctive, curalive measures,
' d) l‘mpin,;nlun:. lor cducation

Vardhman College
itarsi M.P.
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PARPLIT I WML NODULOGY 1 EUDUCAT AL RESEZCH %
Part | - Methods of [decational Uesearch
/‘OUHSE OBJEC .3

1o enabie Y dddents to under st

T The meanin  of scicr e method, somenulic myuity, Paradigm, theory ans i
implications ' . cducatc aal rescireh
{ 2, The characte . itics of chilosophical, jrychological and sociological researcly )
| education.
] '
(3. The dillerent  wlegies of educiational research,
{
(. The lechaig af dew ping @ resesich proposal,
| o
g, The meaning ol b A el Balapiing
- "
6. The varigus yises of 4 18 of Gala eodieelion

COURSLE CONTE1S

UNIT |
Nature of Rusuvarch, ki swledge and lnyuiry.
B -
. Scientific inc .y, scien :tic method, nuture and sources ol knowledge?
b Paradigm, I cory, moc | and approach; positivist and non-posilivist (humar; 5)

paradigms a:.. their it clications for cducational research.
UNIT 1l
Philosophica. wychole jeal and sociclogical orien: Jdion in educational resear

I+ and its inplications.

’ Interdisciniir. . .y in co. elionual resean
UNIT
Methods of . sucalicn: Research

% Expetimenta. mormativ : Survey; Histosical’ Case € udy; 'Dev'é_l'opmen(;wElhnogr‘- 5
Documentar, -.ualysis h

* Evaluative | uedreh aond Action Rescareh

UNIT IV X i "
' Beveloping  Hesearc!: Proposal
‘ . Problem anu i's sourcns: Selection and Dutinition of problem,




10 g{ (ﬂ YGC klodal Cun.

{ Qbjae v - (et DR ahary s conconitianl

. Hypotiesio - 1 o, on, types, seurces, characleristics of a good hypollie,..
directionat and non-directonal hywothosis, '

UNIT. Vv

g Unit of  sampli ., population: techuiques (4) probability sampling techniques & (!
non-prababiity apling techniques,

’ Characieristics wogood sample

C Sampiing crears a3 how W oredece thom

. Talles of Bane 0 Mumbers: Wypes, how o use them.

UNIT VI
Tools and techri.juus of data collection

.

-Observalion; Int rvicw; Sociomelric lechniques.

. Questionnaire, Ling scales; Interview schedules Allitlude scales elc.
Retiability and v.owdily of various lools and lechniques.

UNIT VIl "

-

Validiti_ and Limit ~ions of lindings; factors influencing validity of research; internal vs,
external vaiidity; . »wv 1o increase validily of research findings.
UNIT vl

Evaluation of Re . arch : Criteria and lypes and types of research.

PRACTICUM g

. Review ol Wwo pu lished rosearch papers; one quanlitative and the other qualitative.

y Review ol an ML 5 or an M.Phil, dissertalign, ; B3 y 3

. Develepment of & rescarch proposal for MEdJ. Dissertalion and its seminar
presentition,

' Catistivabion oF ¢ v tual el dali cileera,

4 Jollege
itarsi MLP,
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Part & @ Metho os of Data Analysis

'
'

caare, of educalional dal. @ Quanttitive and Quabhitalive.
Il

Qualitaive dala : ils analysis with cinphasio on content analysis; analysis of interview-
based dala and observalion based data.

1
Quanlitalive dala :' Scales of measurement : nominal, ordinal, inlernal, Ralio.
v

Qroanization and  representation & Frequency distiibution.  requency polygon,
Histogram, Ogive, Smoollied fregueney curve

X
Concept, caleulation and uses of : Measures of cenlral lendencies,
a)  Neasures of variability.

b)  Percenliles ‘and Pgrcen_lile Ranks.

c) Correlations, Regression equations
TV -
Properties and uses of nurmal distribution

T Vi

a) Standard errors, confidence limits

b)  Hypolligsis tesling Diflerence between means, correlations.

c) Cross brc_)ziks (Chl-squnr'e)
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[ To develop

Fe Al
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UNIT !
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. Asiencies o
UNIT i

. Leaaiiiens
. Pimciples ¢
. Guidance o,
UNIT v

» Ve sations!
. f G ol

T

UGC Modol . ..criculum
AREA OF UPECIALISATION
COUMSILL LG

FPart | @ Guidance

vouidaeiiand conceptl, neod and view point of guidance.
1understand principles, and problems of diflerent lypes ol guidance.

At understand concept and needs and guidance for the children with

. K 4 4
Wounderstand the concept and process of counselling.
e student with the aim and principles of guidance programme.

sdent an understand of various procedures of organizing various

aeptions, issues and protlems ol guiddance.

-
A

¢ swniticance ol guidance.,

sve = Lducational, vocational and personal, Group guidance,

«@zher in guidance,

Llidance — National, State level

Galilge

Al guidance,

urnculuny, guidance and classroom learning.

deance

A Uﬁ/Z
: rincipal !

Saliama -
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2 T Wance of b giltelt wd ciealive: students v

¢} Quidance of wader — dchiever and lirst generation ' -arners

&) iRale of the waher i helping childien with é:pu(:iul needs.

Part 112 Counselling
SNty Y
. <xbafiae ol Proguse
¥ ST AL, e, i Gl e ling
» . shies sicclive, nonsdirective, e
g ve, indimdua! covnselling, Counselling for adjusiment,
J wad cuanselling.
o 1 O oy
. suidanca
=L

J Ct icep, concer A4 principles
. Poecodnte and + aniques ol group guidance.

whadidatt . o g

sy Various lyp 5 oulostisees = Counselling.

C} Group guie ice, indiaiual inventory service and information orientalion service,
placement  cevige and fallose up survice,

@) Eveluation guidans

progrnume




UGC Modol Currlculum

To enable them o understand the process of moral development vis-A-vis their
cognitive -and social development.

To orient the st ‘nls willh various intervention slralegies for moral educalion and’
conversion of nic.al learning into moral education. :

.COURSE CONTENTS

UNIT |

The Socio-morai nd cultural contest

a) Need and inportance of Value Education and Educalion for Human Rights in '
the existing social scenario.

b)  Valuation ! cullure : Indian Culture and Human Values.

UNIT 1 —

UNIT. 11

Nalure and Cor :pt of Morality and bLioral Education '

a)  Moral Edu lion vis-d-vis religious cducation: moral instructions, moral training
©and moral indoclrintion.

b)  Language i moral educalion — ils form and context characlerislics of a morally
‘educated pirsons. '

- -~

‘) Juslice an.‘ Care - the \wo dimcnsions perspeclives in Morality : Dichotomy
between iv.ison and passion

d)  Moral Judiment and Moral Action

Moral Developm: nt of the Child
a)  Concept ol Development and Concept of Moral devejopment.

b).  Psycho-an.iylic approach

¢) Learning Lizory approach, especially social learning theory approach.

d)  Cognitive r‘evelapmental approach - Piagel and Kohlberg, Slages of moral
developmc :t and their characteristc features. :

UNIT IV

Moral Learing v Mool bvincatnoe

a) Moral Lea- ing vitside the el child reanng praclices and moral Learning,
Moral lear .ng vir lmitation.  Hotuoe ot Society and moral learning. Media .

and moral loarning. , N’.&é

ncipal
Vardhman College
itarsi MLP.




b)  Moral Learning liside the  sel Lz providing “lonm®  and “Conlent 1o educalin
\

c) Moral Education and the curricutum Can moral education be imparted laking

it as a Subjecl ol curriculum '
CUNIT v '

¢ Intervention Stiategive, Ly WMoral e ition i Atsiessiment ul Mara) Mty

a) Model ol Moral | Jueation a) ok Bulding Mogel, b) The consideraiion
Model, ¢) value classilication Madal d) Social Aclion Model, ¢) Jusl C(.)mrmuuly
intervention Mod

b)  Assessment of moal matunly via moral dilemma resolution

c) Examples of some select moral dilemmas,

D. LANGUAGE EDUCATION
{' Part | Theoretical & p

COURSE OBJECTIVES

DR,

1. To develop an unders
teaching language.

edagogical Bases of Ldnguage Education

landing of the nalure, funclions and implicalions for planning and

2 To help the sludents o know 1o psycholeoqy of leaching languagg learning.
-
3. To acquaint he studenis with pedagogy kinguage learning and language leaching

4. To orient the
learning elc,

students wilh mdividualisation o dnguage learning, 1PSI, programimed
in language learning

To develop underslanding and skill in dillerentialing between teaching language and
teaching literature in (e context of Ly and L. )

.

6. To acquaint the students with various areas of research in language education.

7. To help the students lo know various

problems such as conlexlual, curriculum, teacher
Preparation etc. of language educal

ion in India.

8. To develop an underslanding of policy tormulation of l'ar{guage' education in India,
COURSE CONTENTS 7

UNIT |
. Language

a) Nature, fir stion: IS TR RNTRATEN

VRSO0 for

language nd Second language

plttiing il leaching language e et

RN s
B )
Rt h)’%;kl\_{{ 3,

i)

: fa fa e b . - .- -
i i M T B e D W i
: B Bt B D! s
A5 N R Bl R Rt



112

UNIT

UNIT
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UGC Modal Curriculum
b) . Linguistics and Language : Nature and functions of linguistics with specnal

reference to the role of contrastive analysis, error analysis and slructural
‘linguislics

1l
Psychology of teaching and learming ol Lo,
a)  The Indian tradition : Contribition of Yask, | Patanjali and Bhartihari.

b)  The Western tradition : the behaviouristic approach, the cognitive — co_dé.‘-
_approach, the communicative approach. :

€) ~ Psycholinguislic approach; principles of language and psychology of language
leachmq and lanquagc learning:

il
Podagogy of Language Learning and Canguage Teaching

a)  Language learning & language acquisition; fuclors allecting Ianguage learning
and language acquisilions.

b)  Teaching the first language, (L) the second language (L) and other Janguages
(L,): dilferences in objectives, instructional malerials, evaluation etc. Faclors
alfecting the teaching of L, and L,.

.€) . Developing the language curriculum and the syllabusa: dimensions, factors that

UNIT

k mdlwduallzod i.0, nocd basod roadmg and wriling programmes.

UNIT

influence the curriculum, dimensions, seleclion and grading of content, seleclmg
the conlexts (or leaching and learning, transaction lec}nmques and evaluatnon
techniques. :

d) _Developing basic language skills and inlermediate as well as advanced
ldngua\Jc skills thal are level specilic vier pamary, secondary and ‘senldr
secondary

e) Innovative techniques for teaching graminur, 1eading comprehension, written
expression, note — making elc.

v

Individualization of Language Learning : need, lechniques viz; differential asslgnmonls

classroom’fasks personalized system of inslruction, programmed learnlng and
| . “'. 1
v

Teaching language and teaching literature in the contest of L, and L, : dillerences in =
their nature, content and emphases; inlerrelationships, advanced lechnique of teaching

and evalualion —
/

\r(\‘g/
rinéipal

Vardhman College
Itarsi M.P.




Education i 0]

a)  Crealivity in language education @ nature.
b) Téchniqut::; for foslering and developing creativily in languago.
UNIT VI
. Research in language educalion : status: gaps and prioritios.
. Roading research.and wriling rescarch — directions and umorging prloritles.
‘ Part Il : Problems of Language Education l‘n /lnd]a
UNIT VIl - ——
. Contexlual Problems
a) MullilingiunI conlext of India
b)  Conslitutional provisions regarding language and cducation and their impact.
c) .Three — language formula — original as well as modified and ils presant status

-d)  Medium of instruction — controversy, recommendalions in NPE 1968, 1986, 1992
and National School Curriculum - 2000

UNIT VIl

. Curriculum development in multilingual context of India - the core com;fonent and (he
add - on components, their transaction lechniques & evaluation .

UNIT IX
. P}eparalion of Language Teachers
a)' _F’r(;fge;?b&;\’c' educalion, in-service education; sile prolessional development.
b) Planning; inpuls, transaclion and cvalualion.
c) D_isl_an_cc' mode based preparalion of languago leachors

e - = e

d) Alternative course designs for preparing language teachers.

CUNIT X

Funclioning and contribution of CIEFL, Central Institute of Indian Languages (CIIL),
Kendriya Hindi Sansthan elc.; in strengthening languago cducation in India.

’

UNIT XI

. Policy Formulalion and language educalion

a) Levels : national level; state level; district and local level. N @ N
v " \Y/
f A\
incipal
Vardf College
e

Itarsi Wi.P,



\‘I

\ S? —
114 ' UGC Modal Curriculum

b) Need surveys and lrand anilysis.

c) Lessons from otlher multilingual coyntnes g, Canada, Russia, the UK, Israel

elc. 1
E. COMPARATlVE EDUCATION
COURSE OBJECTIVES

T

\

To help the students to understand comparative education as an emerging mulll- 3

education a$ discipline (with its scope and major concepls) of educalion. |

2, To acquaint the sludents wilh cducationsl systems in terms of factors and approaches
of comparativa aducation.

w

To orient the students wilh skills to asses: lhe ¢llicacy of educational systerns of
various countries in terms of e prevailing tends in those countries.

4. To help the studenls lo use the resulls of assessment made by various countries and
to know the role of UNO and ils various bodies for the promation of Indian educalion

'

5. To create a perspeclive in the students aboul the implications of educauon for solvmg
" the prevailing problems of education in India.

CUNIT L

. Comparalive educa on — Meaniiy i lerms of looking A it as a new discipline
U Scépe and major-c ncepls ol comparalive education

% Methods,

. Democracy and Na onalism

o Juklaposition

. Area Study

% Intra and Inter educ ilional analyses
. Democracy and Na' snalism
UNIT 1l

Comparative educa on lactors and approaches geograbhical, economic, cullural, .
philosophical, socioi gical, linguistic, scientific, hislorical, ecological, structural and —
functional factors - “ross disciplinary approach- used in comparative education.

s ok
~UNIT 11l i

. Modern trends in.we tld oducation - oational and global.

4’ ~
/ ,(\/0:/
Principal '
Varhman College
~ harg M.P.
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Role of U.N.O. in improviig cducational opportunilics amony he member countries,
various official organs of the UN.O. and their cducational aclivities.

NIT IV

A comparative study of (he cducalion systens of countries with special relerence to:

Primary Education - USA, U, Fussia, Japan, India
Secondary Educalioﬁ - USA, UK, Hussia, Japan, Germany, India.
‘_Higher Educalion - USA, Russia, UK, France, India.
Teacher Education USA, Russia, UK Germany, India.
Adult Education Austialug, CGuba, Brazil, India.
UNIT V '
e Problems prevailing in developing countrics with special reference® lo India, their causes

and- solution through education,

. Poverty
'« Unemployment W

. Population explosion.

¢ Hunger =
.. Terrorism

. Casteism and communalism

. llliteracy

. Beggary

. Political instability

. Economic under-devclopment
F. - TEACHER EDUCATION
COURSE OBJECTIVES

.To enable the slqdenls to understand about the

1. Concept, aims and scope of leacher education in India with its historical perspectlives.
S )

v Development of teacher cducalion curriculum in India.
3 Different compelencies cssential for o leacher for elfective lransac‘\ion.

4. Teaching models — concepl & process

ri n*mal
v Vardht v JI‘—rge
e o ; =, § {tarsi M.P
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UGC Mode! Curriculum:

Teaching skills.

Various aspecls of supervision and feedback. '

COURSE CONTENTS

PART - A

1. Teacher.Education - concepl, aims and scope;

2. Teacher Eduycalion in a changing society : A brief review of historical perspectlve ‘of
the development of teacher. Education in fndia ancient, medieval and British- and
during Post-independence period.

3. Teacher Education Cutticulum ot ditferent utiges © Approaches 0 Teacher Educalion
— conseculive and integrated :

4. A critical appraisal of the present sysiem of teacher educalion 1n India — a siludy
of the various recommendations of commissions and committees in the: post-"’
independence era. !

5. Qualities of a good teacher — cognitive, allective and psychomolor skills. -

6. Competency-based teacher educations : Quality assurance in teacher education.

PART - B '

1. Principles of Teaching; methods ol teaching school subjegls. '

2. . The Teaching Models - Concepl Altainment Model, Inquiry Training Model Prcblem
Solving-Model and Inductive Thinking Model.

3. Orgamzauon ol Praclice Teaching lor developing an efleclive teacher — Block and
Inlermittent practice teaching internship — ils orgamzahon and problems.

4. Supervision ol practice lessons obscrvation and assessment; feed back lo student
— teacher — concepl and types

ASSIGNMENT
Student will be required o submit a term paper on any one of the following :

1., Preparation. of resource malerial on any teaching unit of Teacher Educalion paper.

2. A critical sludy of any one aspect of Teacher Educauon

3.  Sludy of teaching mclhods used at any stage of schoohng

"4, A survey ol research on any aspect of teacher Education — attitude and job
satisfaction ol schogl teachets

& Work study project related o teacher cducation,




SPECIAL EDUCATION
URSE QBJECTIVES
To make the students :
Know about the meaning and scope nb speciad pducation in India.

Understand lhe various suggestions given by dilferent recent commissions of . education
of children with spocial nuuds for realining e concept of “Universalisation of
cducation”. ;

Grasp about the meaning, speailic chanu Leriotics and modalities of identification ol
various types of (students who are ditlerent then majoriy or are) exceptional learncrs.

Understand various educational intervention programimes for meeling the needs ol
exceptional learners.

;JOURSE CONTENTS

Meaning and scope of special Education. A Liiel history of Special Education. Scope
of special education in India. Government policies and legislations. "Administration
of special education. Characteristics, cducaton and placement ol the following lypes
of special children : '

Meaning of universalisation ol educalion as pcrfconslilulional' provision as well as
state-wise allotment; - recommendaltivns given in NPE‘JQBG. POA 1992, and PWD
(Persons with disability Act) 1995; National Institutes of "Handicapped and the role of
Rehabilitation_council of India.

g

o Exceptional learners — learners who are mentally handicapped, visually impaired,
hearing impaired, locommotor impaited, sullenng wilh learning difficullies, and giftec
— the meaning and salient charactenshics ol leirners of each category in a mannc
that paves way for early and sy idaentification

. Meaning of an educationai ntervention — noture and objectives ol special schools
concept of main slreaming; integrated schouls and support services provided vathir
them' viz. Besources room. resource leachvr, counselor elc., concepl of remedia
teaching (specially for learning disables childien); role of other (peer) members of (h
school (children as well as teachers); family of the “concerned child" and th

community in educaling the child who is an exceptional one.

Characleristics, prevention, sducational programs and placement of the following lype
of special children :

. Mentally Retarded (MR),

. With Learning Disabilities, i




&

UGC Modol Curricutym

Emolionally disturbued,

With Speech and Language Disoniv s,

Visually impaired,

With Hearing Impairment

Creative

Gifted

"‘(Delinnion, types, causes, psychological anc behavioural characterislics and educalion)
EDUCATIONAL TECHNOLOGY ‘

COURSE OBJECTIVES

p

To enable the students teachor to understand about the meaning, nalure and scope
and significance of E.7. and its importdig somponents in tlerms of Hardware and:
Software.

2. To help the sludents teachers (o distinguish Lelween communicalion and instruclior)
So that they .can develop and design a sound inslructional system.

3. To acquaint students teachers with levels, stralegies and models of teaching for fulure
improvement.

4. To enable the students teachers lo understand about the ifaportance of programmed '
instructions ang researches in E.T.

S. To acquaint the student teachers  wilh emerging tends in BT aleng wilh the resource
cenlres of ET. ,

UNIT |

. Concep! of Educalional Technology

L Meaning, Nalure, Scope and significance of ET

. Components of LT : Soltware, hardware.

8 Educational technology and instructional lechnology.

UNIT 11

Communication and Instruclion :

Theory, Concepl, Na!ure; Process, Componens Types, Classroom Communication,
Mass media approach in Educalional Technology.

Designing Instructional System

R

Vardhmzn Coliege
ltarsi M.P.
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l. EDUCATIONAL MEASUREMENT & VAl HIATION

COURSES OB.ECTIVES

\ : $ "
b To acquaint the sludenl wilh the basic concepls and praclices adopled in educalional |
measurement and educational evaluation. '
2. To help the student understand  relistionship belween measurement and evalualion
in oducaho| and the oxisting models ol cvaluation )
' 3. To orient lhe student with tools and techniques of measurement and evaluation..’
4. Te develop skills and competencies i constructing and standarizing a test .
5. To make the students understand huvw .arious requirements of education are
measured evalualed interpreted and theit resulls are recorded lo help learners.
UNIT |
Y he Measurement and evaluation i
. Concept, scope and need, Taxonomics ol cducational objectives, Norm-referenced and
_crilerion-referenced measurement )
. Evalualion : Functions of evaluation, and the basic principles of evaluation. ~1
NUNIT I . 2 J
- |
4 a
. Models in Educational Evaluation :
. ,
. 3D Modaeal, Total Tellection Model & i wal Judgment Model.
. Evalualion and Curriculum
. Inlerrelalionship belween measuremeit ot evaluation in education
UNIT IH

. Tools of Measurement and Evalvation

. Subjective and objective tools essay !
schedules, inventoriecs, performanci !

ctivas tesl, scales, questionnaires,

UNIT 1V

3

*. Tes! Conslruclion :
U General principles of lesl cons'ruction and its standardizalion

. Wriling lésl items — objeclive lype, casay lype and interprelive lype.

. ltem analys.. procedures for norm-releenced and criterion referenced mastery tests.

IR o
ANt

i ;.7{}5.
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‘ Education

. Basic characléristics ol goud neasuting intiments i
Validity, Objectivity, Blehabibing Abihby et Florins

. Types, Ways ol deteronnativin, i Pt e ation

. Standardization o measunng st

. ltem analysis.

. Tes! Standardization

§ norm referrenced and criterion referenced lests, scaling — standard scores, T-scores

& C-scores.

. Steps involved in standardizag o T

UNIT V

. Measurement of Achievement, Aptitudes ltelligenoe, Allitudes, Interest, Skiils
. Interpretation of the above lesl-sCOMus At methods of feed back 10 students

: New trends in evaluation’ vi

¢ Grading

. Semester system -

. Continuos Internal Assessiien

§ Question Bank

. Use of Compulers in Evaluation.

de CURRICULUM DEVELOPIIENT

COURSE OBJECTIVES

s To enable the student feacidis o deteig vl G scing aboul boportant pridiegie:

of curriculum conslruchon
2. To help student teachers understand the Lises and delerminants ol curricuturn.

3. To orient the student teachcrs wilh curriculum design, process and construction of

curriculum development.

Ix

To acquaint student leachers with curricular conient, curriculum implemenlation and
process of curriculum evaiaalion. :

B To help stuglent teachers aivderstand annues, rends and researcher in the area a!

curriculum, in India
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Session 2007-08 RESULT

SN “;)(;l s | NAME OF STUDENT FATHER'S NAME I:'::’g ::i’:fs T\?:r:: Result
1 2 3 5 6 g 8 9 10
1 | 254991 Anil Kumar Vyas Shri Babulal Vyas 407/700 275/300 682/1000  |Pass
2 | 254992 |AF-321639|Akhilesh Kumar Sarathe [Shri Bhawani Prasad Sarathe 395/700 269/300 664/1000  |Pass
3 | 254993 [A-10040 Anjali Maskole Wro Shri. Ashok Maskole 362/700. 282/300 644/1000 Pass
4 | 254994 [A1-022149 [Aartee Chaturvedi Shri Vedang Prasad Chaturvedi 380/700 285/300 665/1000  |Pass
5 | 254995 |B-1967 | Amrapali Paikrao Shri Sambhaji Paikrao 315/700 286/300 601/1000  [Pass
6 | 254996 |D-5944  |Anita Lanjhesh Shri Ramcharan Lanjesh 391/700 276/300 667/1000  |Pass
7 | 254997 [A-23298 | Anjana Bhadoriya Shri Kamal Singh Bhadoriya 431/700 283/300 T14/1000  [Pass
8 | 254998 [P99-04035] Ankita Doneriya Shri R. B. Doneriya 353/700 283/300 636/1000  |Pass
9 | 254999 |A-4506  |Archana Malviya W/o Shri. Anoop Malviya 364/700 284/300 648/1000  |Pass
10| 255000 [E-34149 | Archana Pathariya Shri Brijlal Pathariya 437/700 290/300 727/1000  [Suppl.
11255001 (P96-8319 [Archana Rai Shri Harishankar Rai 394/700 278/300 672/1000  |Pass
12| 255002 |E-33506  |Asha Bai Mehra W/o Shri. Rajendra Prasad 310/700 280/300 590/1000  |Pass
13| 255003 [E-7025  [Ashok Ahirwar Shri Nabba Prasad Ahirwar 447/700 275/300 722/1000  |Pass
141 255004 |R8-42601 |Bidyanand Sharma Lt. Shri Shivnath Sharma 306/700 280/300 586/1000  |Pass
15| 255005 |AI-014240 | Bhagehand Ahirwar Shri Mangna Ahirwar 380/700 274/300 654/1000  |Pass
16 [ 255006 E-33508  |Bhavna Banwar Shri Gopal Das Banwar 396/700 289/300 685/1000  [Pass
17255007 |R8-38662 |Deepti jain W/o Shri. Vivek Jain 409/700 291/300 700/1000  |Pass
18 255008 |AG-21572 | Dilip Singh Patel Shri Bhopal Singh Patel 385/700 275/300 660/1000  |Pass
19 255009 |R8-37440 |Gulab Bhai Patel Shri Kishan Bhai Patel , 359/700 289/300 648/1000  |Pass
20| 255010 |[AH-0619 |Harish Kumar Mourya  |Shri Balbir Singh Mourya 354/700 277/300 631/1000  |Pass
21| 255011 [R8-37437 |Hembala Shrivastava W/o Shri. Arun Prakash 405/700 279/300 684/1000  [Pass
22| 255012 |R8-37441 Jaya Mitra Shri Mohitosh Mitra 421/700 279/300 700/1000 Pass
23 [ 255013 |B-12864  |Kalpana Sahu Shri Madan Gopal Sahu 439/700 281/300 720/1000  |Suppl.
24 255014 |[E2609  |Kamlesh Prasad Mehar  [Shri Phoolchand Mehar 390/700 276/300 666/1000  |Pass
25| 255015 |R8-37442 |Kazmi Shri Abdul Razzak 457/700 294/300 751/1000 Pass
26| 255016 |C-7818  |Kiran Nagwanshi Shri Chandn Singh Nagwanshi 445/700 280/300 725/1000  |Pass
27| 255017 |[AH-61819 |Krishna Kant Verma Shri Devidayal Verma 2717700 275/300 546/1000  |FAIL
28| 255018 [R8-38664 |Krishna Kumar Verma  |Shri Johki Ram Verma 380/700 278/300 658/1000  |Pass
29 [ 255019 |P98-19294 |Lata Shinde Wr/o.Shri. Subhash Rao Shinde 380/706 281/300 661/1000  |Pass
30 255020 (R8-38666 [Moushumi Das W/o Shri Rajiv L'ochﬂn Das 3517700 273/300 624/1000  [Pass
31255021 [P-13359  [Madhu Rani Soni W/o.Shri. Narendra Kumar Soni  1462/700 282/300 744/1000  |Pass
32| 255022 |AG/ 6801 |Mahesh Mchara Shri. Kamod Prasad 395/700 275/300 670/1000  |Pass
33 [ 255023 |E-34514  [Mamta Chouhan Shri. Jagdish Prasad chouhan 400/700 285/300 685/1000  [Pass

34 [ 255024 |R6-32908 [Manisha Labhaniya W/o.Shri Harihar Labhaniya 356/700 282/300 638/1000  |Pass

35 255025 |AF/ 01220§Mona Dubey Wr/o.Shri Anand Dubey 425/700 291/300 716/1000  [Pass




SN “,:)(')"" et NAME OF STUDENT FATHER'S NAME Il\lll::.ll\: 'h'l{m\:“ ":l’“":: Result
1 2 3 8 0 7 8 9 10
36| 255026 |P98-23010 |[Namrata Mishra Shri Ravishanker 364/700 288/300 652/1000 Pass
371 255027 [R-3994 Nandi Patodiya Shri Prakash Narayan Ratodiya 433/700 292/300 725/1000 Pass
38 | 255028 |AG/010816/Neeti Diwan Shri Narendra Diwan 304/700 2817300 SESA000 [Suppl
39| 255029 |E-32416  |Neetu Pali Shri Imrat Lal Pali 353/700 287/300 640/1000 s
40 [ 255030 |R8-37438 |Nisha Sahu Shri Rfmp Narayan Sahu 462/700 285/300 74771000 [Pass
41| 255031 |E-32415  |Nitisha Mourya Shri Narendra Kumar Mourya 356/700 289/300 645/1000  [Pass
42 255032 [AI-1639  [Neeti Lowanshi W/o. Shri Vanshidhar Lowanshi ~ |411/700 289/300 700/1000  [Pass
43| 255033 [AG/009485|Neeti Sahu W/o. Shri Anand Kumar Sahu 433/700 279/300 T12/1000  |Pass
44 | 255034 |R8-37443 |Nilesh Bhai Mahla Shri Godu Bhai Mahla 377/700 290/300 667/1000 Pass
45| 255035 [R8-38661 [Nitu Singh Shri Mithilesh Singh 409/700 287/300 696/1000 Pass
46 [ 255036 [A/7304  |Paramject Kour Tuteja  [Shri Amarjeet Singh Tuteja 444/700 289/300 733/1000  [Pass
47 | 255037 |AF/ 00923 1| Paramsukh Mehar Shri Kashiram Mchar 407/706 280/300 687/1000  |Pass
48 | 255038 |C/4005 Priyanka Sen Shri Kailash Chﬂ'nd Sen 339/700 287/300 626/1000  [Pass
49| 255039 |R8-37445 |Priyanka Devi W/o Shri Pramod Kumar Tiwari  |356/700 277/300 633/1000  [Pass
50 [ 255040 |R8-37444 |Priti Sain Shri Pyarelal Sain 419/700 282/300 70171000 |Pass
51| 255041 [R8-37446 |Poonam Shri Beni Prasad 414/700 277/300 691/1000  |Pass
52| 255042 [P96/027284 Pushpa Bhusanaker W/o. Shri Davaji Bhusanaker 410/700 280/300 690/1000  |Pass
53| 255043 [E-32858  [Rekha Rajput Shri Lakhan Singh Rajput 412/700 279/300 691/1000  |Pass
54 | 255044 |E-655 Ruchi Tiwari Shri Santosh Tiwari 400/700 281/300 681/1000  [Pass
55| 255045 |S-3976 Rajendra Kumar Mehra  |Shri Rambilas Mehra 461/700 279/300 740/1000  |Pass
56| 255046 (A-7369  [Rajul Jain Shri Rakesh Jain 436/700 -+ 1291/300 727/1000  |Pass
57 | 255047 |P96-023024Ram Kumar Bachle Lt. Shri Shanker Bachle 426/700 276/300 702/1000 Pass
58| 255048 (AF/33136 [Rashmi Raikwar Shri Hemraj Raikwar 331/700 285/300 616/1000  [Pass
59| 255049 |Al/ QOIGBO Rekha Kaithwas Wr/o. Shri Rajkumar Kaithwas 404/700 285/300 689/1000  |Pass
60 | 255050 |A1-1688  |Ritu Mehra W/o Shri Rakesh Mehra 441/700 287/300 728/1000  |Pass
61| 255051 |AGO013429 [Shobha Sharma W/o Shri Santosh Sharma 360/700 000/300 360/1000 }::i;m
62 | 255052 |R8-38665 |Sharma Mcena Shri Satyanarayan Sharma 356/700 276/300 632/1000  [Suppl.
63| 255053 [R8-37447 [Shailesh Kumar Patel Shri Amrut Bhai Patel 389/700 291/300 680/1000 Pass
64 | 255054 [R8-37435 [Saroj Yaday W/o Shri Kailash Yadav 441/700 287/300 728/1000 Pass
65 | 255055 |R8-38663 [Saroj Tomar W/o Shri Anil Tomar 389/700 288/300 677/1000  |Pass
66 | 255056 [R8-38660 |Sunita Soni Shri Leeladhar Soni 427/700 281/300 708/1000  [Pass
67 | 255057 |R8-37436 Sunita Kumari Shri Kapil Deo Singh 384/700 285/300 669/1000  |Pass
68 [ 255058 |R8-37448 [Suresh Bhai Patel Shri Amrut Bhai Patel 407/700 290/300 697/1000  |Pass
69 [ 255059 [R8-37439 [Sangeeta Dharmik W/o Rameshwar Dharmik 353/700 2.88/300 641/1000  [Pass
70 [ 255060 [P96-02418{Sanjay Kumar Pathak Shri Govind Rao Pathak 389/700 2794300 66K 1000 [7ss
71| 255061 |E-19555  |Sarita Sen Shri A_P. Sen 396/700 282/300 678/1000  [Pass
72| 255062 |E-31581  [Sarita Suryavanshi Shri Deenanath $uryavanshi 365/700 277/300 642/1000  |Pass
WA
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sn| ROLL | NAME OF STUDENT FATHER'S NAME '\:'::k": :":‘::s T\?;"::“ Result
1 3 5 6 7 8 9 10
73| 255063 |E-32466  |Shampa Jha Shri Mohan Jha 402/700 287/300 689/1000  [Pass
74 | 255064 [E-34192  |Shivani Dwivedi Shri Homnath Dwivedi 456/700 284/300 740/1000  [Pass
75| 255065 |AF41s024  |Shweta Verma Shri Ravindra Verma 431/700 291/300 72271000 [Pass
76| 255066 |AJ-20366 |Sumitra Ubnare Shri Amriya Ubnare 3®K/T00 279300 6O7 TOmE | Pass
77| 255067 [po3-016491  |Sunil Rajne Shri Balram Rajne 365/700 281/300 646/1000  |Pass
781 255068 |C-4111 Sagar Choudhary Shri.Girja Shank;u Choudhary 415/700 286/300 701/1000  |Pass
79 [ 255069 [AH-2043  [Sunita Jhinjhore W/o Satyanarayan Jhinjhore 428/700 285/300 713/1000  |Pass
80 [ 255070 [P96-1357 [Sunita Wagh Lt.Shri. Vasant Wagh 428/700 282/300 TIO00 |Pas

81 255071 |E-2664  |Surya Prakash Mishra Shri Phoolchand Mishra 170 T AT [T
82255072 |E-34191  |Susheela choudhary Shri Laxman Prasad Choudhary ~ |446/700 284/300 730/1000  |Pass
83 [ 255073 [E-34190  [Sushma Chourey Shri Premshankar Chourey 417/700 289/300 706/1000  |Pass
84| 255074 [AGoisses [T, Saravana Kumar Shri K. Thangavelu 000/700 (2767300 [276/1000 ’l\:fz;“‘
85| 255075 AL-1752 Uma Yadav Shri Ravishankar Yadav 377700 288/300 6651000 [Pass
86 | 255076 |P97-010441 [Varsha More Shri Kanchedilal Vo n

87| 255077 [AG-017038 | Vikesh Sharma Shri Sonpal Sharma o fou 24 00 " I

88 | 255078 [AH-005532 |Vandna Patel W/o Shri Ravindra Patel 408/700 2907300 698/1000  |Pass
89 [ 255079 |AF-023922 |Yashoda Sahu W/o Shri Vinod Kumar Sahu 404/700 280/300 684/1000  |Pass
90 | 255080 Shaaheen Koushar Shri Abdul l{;1_1‘|:f7.| 100,700 2T ny

91| 255081 |D-34136  [Namarata Dubey S| -

92 | 255082 Susheela devs :\u e i

“—\:[ege
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VARDHMAN COLLEGE ITARSI
Class : B.Ed (Exam Dec. 2010) ~ RESULT ‘Session : 2009-10
S.No | Roll No. [ENROLLNO.| NAME OF STUDENT FATHER'S NAME I:':ISV P;;'::'.:" (;::::' Result
1 | 044001 | AI-1021278 [aARTI PATEL SHRI BHAGWATI PRASAD 376/700 [276/300 |652/1000 [PASS
2 | 044002 - |ABHILASHAKHARE  [SHRIMUKESH KHARE 366/700 [286/300 |652/1000 [PASS
3 | 044003 - |ALPANACHOUREY  [SHRIASHOK CHOUREY 385/700 |282/300 |667/1000 [PASS
4 | 044004 | AF-32906 [ANAMIKA JAIN S CHALRUMAR 3741700 |286/300 |660/1000 |PASS
5 | 044005| A-007186 [ANITACHOUDHARY  [SHRI JEEWANLAL 353/700 |276/300 [629/1000 [PAss
6 | 044006 | Q-Q-332 [ANJALISHUKLA - TMAR 366/700 |276/300 [642/1000 |Supp Th
7 | 044007 | AG-010857 |ANJU MEGHANI b i 432/700 [278/300 |710/1000 |PASS
8 | 044008 | 46-45048 |ANUP CHOUREY SHRI JUGAL KISHOR 375/700 [280/300 |655/1000 [PASS
9 |044009| B-31961 |ANOOP SONI SHRI BRAJMOHAN SONI 421/700 |283/300 |704/1000 |PASS
10 [ 044010 - ARADHNA SAHAY SHRI SRIPAT SAHAY 329/700 (278/300 |607/1000 [PASS
11| 044011 | A-7179  |ARTI SONIYA g AR 410700 [284/300 |694/1000 [PASS
12 | 044012 - |ARUNA DHIMOLE SHRI HALKE BHAIYA 392/700 |278/300 |670/1000 [PASS
13| 044013 | PO7-7809 |ARVIND SINGH BANE [SHRI GONDAL SINGH 3451700 [272/300 [617/1000 [supp h
14 | 044014 | P10-13143 |ASHARANI SHRI DEVENDRA SINGH 414/700 |278/300 |692/1000 |PASS
15 | 044015 | AF-23604 |ASHIK ALI KHAN SHRI ISMAIL KHAN 305/700 |270/300 |[575/1000 Supp Th
16 | 044016 = [ane SHRI MAHESHCHANDRA 280/700 [276/300 |556/1000 [Supp Th
17| 044017 | AF-020050 [A>HOK KUMAR SHRI KALURAM CHANDELKAR  256/700 |280/300 |535/1000 |Fail Th
18 | 044018 - BABITA KUMARI SHRI UPENDRA PRASAD SIGH 350/700 |280/300 |630/1000 [PASS
19 | 044019 - [BHUMIKAMALVIYA  [SHRI RAKESH MALVIVA 403/700 |279/300 |682/1000 |PASS
20 | 044020 : ?&fgom KUMAR  |SHRI RAMESH KUMAR TWARI  |321/700 2771300 |298/1000 Supp Th
21 | 044021 - CHANDA TRIPATHI SHRI RATNESH TRIPATHI 389/706 280/300 |669/1000 |PASS
22 | 044022| R7-7485 |CENDRAKALA SHRI MATHURA PRASAD 281/700 [276/300 (55711000 [Fail Th
23044023 | B-10310 [DEEPABHAWSAR  |SHRIVIJAY,KUMAR BHAWSAR  |497/700 |286/300 |78311000 [PASS
24 | 044024 | AG-009840 | DIVYA DUBEY SHRI RISHI DUBEY 424/700 [286/300 |710/1000 [PAsS
25 [ 044025 | E-34166 [EKTACHOUDHARY  |SHRISATISH CHOUDHARY 4241700 |276/300 |700/1000 |PASS
26 | 044026| D-705 |GEETA TIWARI SHRI INDRAMANI TIWARI 318/700 [272/300 |590/1000 [PASS
27 | 044027 - |GOURAVSHARMA  |SHRIUMESH CHAND SHARMA  [347/700 |273/300 |620/1000 [PASS
28 | 044028 C-13613 |SHArneet SINGHlsyi) GURDEEP SINGH CHHABRA |282/700 2831300 56511000 |Fai 1h
29 | 044029 P6-2086 |HARIBABU AHIRWAR SHRI TULSIRAM AHIRWAR 364/700 [274/300 [638/1000 [PASS
30 044030 Pe-4532 |HEMANT KUMAR SHRI RAMNARAYAN CHOURASIVA [324/700 (2701300 |594/1000 |PaSs
\

\
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Class : B.Ed (Exam Dec. 2010) RESULT Session : 2009-10
S.No “;';M ENROLLNO.| NAME OF STUDENT FATHER'S NAME Ir::g P:;'::::l (;'::::‘ Result
31| 044031| S-7214 |JYOTI MAHAJAN SHRI MURLIDHAR MAHAJAN 3821700 |272/300 [654/100 |PAss
32 | 044032 | F-89-09 |JvOTIPATEL SHRI SURENDRA KUMAR PATEL  [380/700 [282/300 |662/1000 |Pass
33 | 044033 | 980-019831 [KALA PATIL SHRI TUKARAM PATIL 325/700 |272/300 |597/1000 |PASS
34 | 044034 P95—02609 KAMLESH GOHIYA Late. SHRI GYANENDAR 309/700 |280/300 |589/1000 |PASS
35044035 | C-4147 |KAVITA SINGH SHRI SANTRAM 363/700 |274/300 |637/1000 |PASS
36 | 044036 | AH-040642 |KEERTI RAJPUT SHRI PANCHAM SINGH RAJPUT  |442/700 |286/300 |728/1000 |pass
37 | 044037 | P8-760 |KHUSBOO DUBEY SHRI RAJARAM DUBEY 389/700 [278/300 [667/1000 |PASS
38 | 044038 | B-gazg [£ASHRAM SHRI ROSHAN LAL SURWANSHI 3385700 |274/300 |609/1000 |PAsS
39 | 044039 | 8777  |LAKHAN LAL YADAV. |SHRISHANKARI 322/700 |274/300 |596/1000 [PASS
40 | 044040 | R6-45272 |LALITA KATARE SHRI MUKESH KATARE 371/700 [278/300 |649/1000 |PASS
41 | 044041 8 MADHURI PRAJAPATI  [SHRI RAJENDRA PRAJAPATI 355/700 |284/300 |639/1000 [PASS
42 | 044042 2 MAMTA KADU SHRI SATISH KADU 339/700 |274/300 [613/1000 [PASS
43 044043 | B-11254 |MAMTA SABLE SHRI ARJUN SABLE 428/700 |276/300 |704/1000 [PASS
44 | 044044 | P96-080102|MANOJ SARATHE SHRI TANTU LAL SARATHE 348/700 [270/300 |618/1000 |PaSS
45 | 044045 | R6-42427 [MUKTA SEN SHRI AP, SEN 400/700 |278/300 (678/1000 |PASS
46 | 044046 5 NARESH TANDEKAR  [SHRI SURMERAN LAL TANDEKAR [307/700 |270/300 |577/1000 |PASS
47 | 044047 = NEELAM JAIN SHRI HUKUM CHAND JAIN 357/700 [282/300 (639/1000 |PASS
48 | 044048 | AH-005141 |NEESHU PATKAR SHRI RANJEET KUMAR PATKAR  [391/700 |276/300 |667/1000 |pass
49 | 044049 R-2171  |NIRANJAN DEV ARSE  |SHRI SHANKAR LAL ARSE 295/700 |271/300 |566/1000 Supp Th
50 | 044050 | B-4754 |NISHA BOBADE SHRI CHHUNILAL BOBADE 373/700 |274/300 |647/1000 |PASS
51 | 044051 = NITU MISHRA SHRI BALRAM MISHRA 336/700 |284/300 |620/1000 |Fail Th
52 044052 | A1-1151 [PARAMSUKH SHRI VASHILAL PATHRIYA 326/700 |272/300 |598/1000 |PASS
53 | 044053 - POQJA SONI SHRI ASHISH SONI 390/700 |283/300 |673/1000 |PASS
54 | 044054 Q-3182 PREETI PARTE SHRI RADHAKISHAN PARTE 327/700 [278/300 |605/1000 |PASS
55 | 044055 | AF-306016 |PREETI PAWAR SHRI G.B. PAWAR 321/700 [274/300 |595/1000 |Supp Th
56 | 044056 | Apa-20605 |PRITEE MEHRA SHRI DEVENDR KUMAR MEHRA  |358/700 [280/300 |638/1000 |pass
57 | 044057 | Aj021383 |PRIYA BHAWSAR SHRIVIJAY KUMAR BHAWSAR  [423/700 |286/300 |709/1000 |PASS
58 | 044058 | D-38547 |PRIYA DAMALKAR SHRI VINAYAK DAMALKAR 391/700 [279/300 [670/1000 [PASS
59 | 044059 | C-22998 [PRIYA PARSAI SHRIK.K. PARSA| 435/700 |282/300 [717/1000 [PASS
60 | 044060 . PRIYANKA TRIHOTRI  |SHRI RAJARAM TRIHOTRI 382/700 |282/300 |664/1000 |PASS
61044061 | RG-7178 [PUNITA CHOUDHARY |SHRI JEEWAN LAL CHOUDHARY  [300/700 [2721300 |572/1000 |Supp T
(\‘@
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Class : B.Ed (Exam Dec. 2010) . RESULT Session : 2009-10
S.No F(l:,';M ENROLL NO.| NAME OF STUDENT FATHER'S NAME l\:'::f;: P;;'::i::' (';r::::l Result
62 | 044062 - |PUSHPALATHANAIR  |SHRI SOMAN NAIR 299/700 |280/300 |579/1000 [Supp Th
63 | 044063| C-5846 |RADHA DUBEY SHRI GOVIND PRASAD DUBEY  |377/700 |278/300 |655/1000 |PASS
64 | 044064 | D-4361 |RAHULKHATARKAR |SHRIPARASRAM KHATARKAR  |382/700 |277/300 |659/1000 |PASS
65 | 044065 | R6-2492 |RAJENDRASINGH  |SHRIFODAL SINGH 360/700 [277/300 |637/1000 [PASS
66 | 044066 - [RANEESHKUMAR  loHRI SHANKAR SINGH 352/700 [286/300 |638/1000 [PASS
67 | 044067 | P99-007560[ s pn o ar SHRI SANTOO YADUWANSHI 319/700 [276/300 |595/1000 |PASS
68 | 044068 | B-10349 |RAKHISONI SHRI SHAILENDRA SONI 360/700 [283/300 |643/1000 |PASS
69 | 044069 | Re-7189 [RANVEER SINGH SHRIICHCHHARAM PARIHAR  |415/700 [270/300 |685/1000 |[PASS
70 | 044070 | b-10348 |REENA PAL SHRI RAMDASANEHI 352/700 |284/300 |636/1000 [PASS
71 | 044071 - |REKHA DONGRE Late. SHRI JEEVAN LAL 317/700 |276/300 |593/1000 [Supp Th
72 | 044072 | S-4689 |REKHA GUJRE SHRI PANJABRAO GUJRE 000/700 |277/300 2771000 [ABS Th
73 | 044073 | Ah-4490 |RITU SATHE SHRI ANIL KUMAR SATHE 367/700 |286/300 |653/1000 |PASS
74 | 044074 | PB-3730 |ROHIT SAHU ~ |sHRI SURESH sAHU 395/700 [272/300 |667/1000 |PASS
75 | 044075 - [OASDEEPKUMAR  |SHRI AMARNATH MISHRA 366/700 [274/300 |640/1000 |PASS
76 | 044076 | P98-019126|SANGEETA MALVIYA | SHRI SANDEEP MALVIYA 319/700 [280/300 |599/1000 |Fail Th
77 | 044077 | P97-009331|SANJANA JAIN SHRI SANJEEV JAIN 350/700 [281/300 |631/1000 |PASS
78 | 044078 - |sANuu PRAKASH SHRI PREM PRAKASH 361/700 [274/300 |635/1000 |PASS
79 | 044079| C-3401 [SANTOSHBARSE  [SHRICHIRONJI LAL 386/700 [275/300 |661/1000 [PASS
80 | 044080 | D-35930 [SAPNA SINGH SHRICHANDRABHAN SINGH  [454/700 [278/300 |732/1000 |PASS
81 | 044081| B-1918 [SARITA DONGRE SHRI RIKHIRAM DONGRE 307/700 [274/300 [581/1000 |PASS
82 [ 044082 R-1423 [SARWATISALLAM  [SHRI SHERSINGH SALLAM 388/700 |272/300 |660/1000 |PASS
83 | 044083 | P99-012774|SHABANABEGUM  [SHRI HABIB KHAN 324/700 [272/300 |596/1000 |PASS
84 (044084 | A-7106 |SAALENORAKUMAR lqiip komaL PRASAD BADKUR  [382/700 [272/300 [66411000 [PASS
85 | 044085 ¢ [RASTRMAR SHRI AMARNATH.MISHRA 328/700 |274/300 |602/1000 [PASS
86 | 044086 | AJ-24414 |SHIKHA JAIN SHRI SATISH JAIN 431/700 |287/300 |718/1000 |PASS
87 | 044087 1080 SHIVAM KUMAR SHRI MAHESH CHANDRA SOLANKI [410/700 |277/300 |687/1000 PASS
88 | 044088 | R-1901 ggm"g"w‘” SHRI RAMESH KUMAR SOLANKI  [054/700 [280/300 |334/1000 |PASS
89 | 044089 - |SHOBHAPATHAK  |SHRIMITHILESH PATHAK 425/700 |278/300 |703/1000 |PASS
90 | 044090 - |sumaN kumari SHRI SHARWAN KUMAR 419/700 |274/300 |693/1000 |PASS
91 | 044091 | E-32448 |SUNIL CHOUHAN SHRI RATIRAM CHOUHAN 363/700 [274/300° [637/1000 |PASS
92 | 044092 | Ag-017029 [SUNIL KUMAR DWIVEDI[SHRI HARSH KUMAR DWIVEDI  |410/700 [280/300 |690/1000 |PASS
\
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Class : B.Ed (Exam Dec. 2010) RESULT

Session : 2009-10

S.No Fg';:“ ENROLLNO.| NAME OF STUDENT FATHER'S NAME 1?::; P;;'::i::l (}';:::' Result
93 | 044093 | R6-4629 |[SUNITA MOURYA SHRI AJAY MOURYA 384/700 |276/300 |660/1000 |PASS
94 | 044004 | AJ-21416 [SORENORAKUMAR sy pey naTH PANDEY 3791700 [280/300 [659/1000 [PASS
95 | 044095 - SUSHMITA SANYAL SHRI KANAI SANYAL 333/700 |[274/300 [607/1000 |PASS
96 | 044096 | R7-32898 |VARSHA MISHRA SHRI J.P. MISHRA 31 6/709 272/300 |[588/1000 |PASS
97 | 044097 - VINITA KANOJIYA SHRI PRAVEEN KANOJIYA 424/700 |284/300° |708/1000 |PASS
98 | 044098 | Aj-6363 |VIPIN YADAV SHRI HARIDAS 438/700 |283/300 {721/1000 [PASS
99 | 044099 [ R6-47739 |YOGITA DESHMUKH SHRI BAVISRAO DESHMUKH 408/700 |282/300 |690/1000 |PASS
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VARDHMAN COLLEGE ITARSI

Class : B.Ed. Supplymentry (2009-10) RESULT

R R NAME OF STUDENT FATHER'S NAME Theory| Result| Practical | Result| TOTAL
. Out of 700 Out of 300 | Out 1000

1 044006 ANJALI SHUKLA ANIL KUMAR SHUKLA' 393 | 1l 276 I 669

2 (044013| P97-7809 [ARVIND SINGH BANE  |GONDAL SINGH BANE 360 | Il 272 I 632

3 |044015| AF-23604 |ASHIK ALI KHAN ISMAIL KHAN 314 ] 270 | . 584

4 |044016 ASHISH KUMAR SHUKLA ;":SES: GHANDRA 322 | 276 I 598

5 [044020| RI0-43530 %’;&J;”DRA KUMAR " |RaMESH KUMAR TWARI | 353 | || 277 | 630

6 044049 NIRANJAN DEV ARSE  |SHANKAR LAL ARSE 314 | 271 I 585

7 |044055| AF-306016 |PREETI PAWAR G.B. PAWAR 336 | Il 274 I 610

8 044061 PUNITA CHOUDHARY [ JEEWAN LAL 335 | 1l 272 | 607

9 |044062| R10-43542|PUSHPALATHA NAIR | SOMAN NAIR 328 | 280 I 608
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VARDHMAN COLLEGE ITARSI
B.Ed. (SESSION 2010-11) RESULT DATE 10-04-2012

ROLLNO

ENROLL

NAME OF STUDENT FATHER'S NAME Thorey Practical| Total Result
at NUMBER 700 300 | 1000
1 065051 R11-57226 |ACHCHHE LAL KHADERAN RAM 348 281 629 62.90
2 | 065052 | Ps-6987 |AJITARAO LAKHAN LAL RAO 424 | 288 | 712 | 7120
3 | 065053 | R11-57227 |AMIT KUMAR YADAV RAJMANI YADAV 435 | 274 | 709 | 70.90
4 | 065054 | A-23389 |ANILKUMARMOURYA  [CHANDER GUPTMOURYA * | 424 | 293 | 717 | 7170
5 065055 D-35939 |ANIL YADAV SHRI’MADAN LAL YADAV 375 290 665 66.50
6 065056 A-7183 ANJANI PARTE RAM BHAROSE PARTE 383 290 673 67.30
7 065057 R11-57228 |ANJU CHIMANIYA RAMSWARUP CHIMANIYA 404 287 691 69.10
8 | 065058 | R11.57229 |ANJU SINGH LAL SAHEB SINGH 372 | 276 | 648 | 64.80
9 065059 R11-57230 |APARNA DEVI SHYAM NARAYAN PANDEY 318 270 585 58.50
10 | 065060 ARTI BURMAN RANJEET BURMAN 385 | 204 | 679 | UFm
11| 065061 | Re-7045 |ASHRAF ALI BASHIR MOHAMMAD 348 | 283 | 631 | 6310
12| 065062 | P97/009585 |AWANTIKA SHENDE AJAY SHENDE 399 | 278 | 677 | 67.70
13| 065063 | R11-57232 |BHAGYA SHREE TIWARI |SHIV PRASAD PANDEY 399 | 294 | 693 | 69.30
14 | 065064 R6-43269 |BHARTI PATEL NAVAL KISHORE PATEL 372 294 666 66.60
15 | 065065 | AE/003796 [BHARTI SHARMA ANIL SHARMA 388 | 277 | 665 | 6650
16| 065066 | R-8037 |BHAWANA MAURYA ASEEM KUMAR MAURYA 461 2717 | 738 | 7380
17 | 065067 R11-57233 |BHUMIKA BURCHETT CHRISTOPHER BURCHETT 446 273 719 71.90
18| 065068 | R7-1632 |CHHAYA JOUNJARE GONDU 378 | 270 | 648 | 64.80
19 | 065069 mreb o SHANKAR LAL 344 294 | 638 | 63.80
20 | 065070 | R6-46414 |DEEPIKA MALVIYA ASHOK MALVIYA 417 | 2903 | 710 | 71.00
21| 065071 | B-29645 |DEEPTISONI JAYPRAKESH SONI 431 204 | 725 | 7250
22 | 065072 Al-000746 [DILIP KUMAR WARWADE KRISHNARAO WARWADE 335 273 608 60.80
23 | 065073 | R11-57234 |DIVYA SINGH PRAMOD KUMAR SINGH 386 | 204 | 680 | 68.00
24 | 065074 | R11-57235 |GANGESH KUMAR VINOD KUMAR ABS | ABS | o | ass
25 | 065075 | R7-34791 |GEETA BELWANSHI RAMESHWAR BELWANSHI 382 | 202 | 674 | 67.40
26 | 065076 | R7-33381 |GEETA GADGE KRISHNAPAL GADGE 384 | 285 | 669 | 66.90
27 | 065077 | R11-57236 |[IEMANT KUMAR VIJAY LOKHANDE 381 272 | 653 | 6530
28 | 065078 Al/030454 |HEMLATA KESHWARE KANHAIYALAL KESHWARE 321 292 613 61.30
29 | 065079 | R11-57237 |HIMANSHU DWIVEDI OM PRAKASH DWIVEDI 401 282 | 683 | 68.30
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S. ROLL NO ENROLL NAME OF STUDENT FATHER'S NAME Thorcy Practical| Total Result
Ao NUMBER ; 700 300 | 1000

30| 065080 | O lisraR ALl AHMAD ALI 401 2711 | 672 | 67.20
31| 065081 | C-21253 [JAGANNATH DENGE KUNDLIK RAO DENGE 395 | 284 | 679 | 67.90
32 | 065082 | R6-17598 |JAGRATICHHIROLE DILIP KUMAR CHHIROLE 362 | 278 | 640 | 64.00
33 | 065083 | (9% |JAYWANTIDAKARIYA  |SARDAR SINGH DAKARIYA 395 278 | 673 | 67.30
34 | 065084 | R11-57238 |JITENDRA KUMAR DADAN SINGH 431 200 | 721 | 7210
35 | 065085 | R6-43306 |KALPANA PATEL SHAILENDER KUMAR PATEL | 406 | 294 | 700 | 70.00
36 | 065086 | T-4122 [KAMAL SURYWANSHI  |MANOHARI SURYWANSHI 360 | 266 | 626 | 6260
37 | 065087 | B-511g | LIMNARAYAN LAKHANLAL 359 292 | 651 | 65.10
38 | 065088 | AJI022842 |MAMTA AHIRWAR BARELAL AHIRWAR 435 | 202 | 727 | 7270
39 | 065089 | D-1691 |MANGLA MANEKER BALA MANEKER 374 | 202 | 666 | 66.60
40 | 065090 | R11-57239 [NANISH KUMAR RADHE KRISHNA UPADHYAY | 422 269 | 691 | 69.10
41| 065091 | B-13383 |MEGHA MALVIYA RAMESH MALVIYA 427 | 288 | 715 | 7150
42| 065092 | D-35516 |MEGHA SHARMA SHRIV K SHARMA 409 | 204 | 703 | 7030
43 | 065093 | AHM457 |MONIKA NAMDEV SHIV GOPAL NAMDEV 412 | 292 | 704 | 7040
44 | 065094 | R6-7118 [MUKESH KUMAR DWIVEDI [HARISH KUMAR DWIVEDI 446 | 287 | 733 | 7330
45 | 065095 | AH/060846 [MUNSHILAL ARSE HARISHANKAR ARSE 333 | 288 | 621 | 6210
46 | 065096 | R11-57241 |NAMRATA SHARMA SAMEER SHARMA 468 | 204 | 762 | 7620
47 | 065097 | R7-7073 |NEELESH KUMAR MEHRA |JEEVAN LAL MEHRA .378 | 288 | 666 | 6660
48 | 065098 | R11-57242 |PALLAVI SINGH PRADEEP KUMAR SINGH 390 | 294 | e84 | 6840
49 | 065099 | D-23316 [PANKAJVERMA OM PRAKASH VERMA 439 | 270 | 709 | 7090
50 | 065100 | AJ-2114 [POONAM SURYWANSHI |RAMGHARAN SURYWANSHI | 382 268 | 650 | 65.00
51| 065101 | R11-57243 |PRABHJYOT SALUJA JAGJEET SINGH SALUJA 438 | 284 | 722 | 7220
52 | 065102 | R6-46996 |PRANALIDAMALKAR VINAYAK DAMALKAR 384 | 294 | 678 | 67.80
53 | 065103 | R11-57244 |PRAVEEN KUMAR SINGH |RAMENDRA SINGH 323 | 275 | 598 | 59.80
54| 065104 | 9% |PREETIDUBEY HARIOM DUBEY 340 283 | 623 | 62.30
55 | 065105 | E-1951 |PREETI NAYAK MANGRIYA NAYAK 383 | 202 | 675 | 67.50
56 | 065106 | C-22099 |PRIYANKA RATHORE MAHESH RATHORE 396 | 203 | 689 | 68.90
57 | 065107 | R8-28167 |RAHUL SINGHAI RAJENDRAKUMAR SINGHAI ‘| 365 | 200 | 655 | 6550
58 | 065108 | R8-5041 |RAJENDRA BHORSE PREMLAL BHORSE 351 291 | 642 | 6420
59 | 065109 | A/3134 [RAJENDRAPATHARIYA  [MUKANDILALPATHARIYA . | 393 | 277 | 670 | 6700
60 | 065110 | AI-54390 [RAJESH BHAMMRKER  |RUPLAL BHAMMRKER 397 | 272 | 669 | 66.90
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S. ROLL NO ENROLL NAME OF STUDENT FATHER'S NAME Thorey Practical| Total Result
e NUMBER 700 300__| 1000

61| 065111 | AF/012226 |RAJESHWARI PANDAY  |DILIP PANDAY 389 291 | 680 | 68.00
62 | 065112 | AF/36639 |RAJNI CHHABDIYA JAGDISH CHHABDIYA 399 | 295 | 694 | 69.40
63| 065113 | Re-t60 |RAMAKANT SUNIL RAGHUWANSHI 374 274 | 648 | 64.80
64 | 065114 | Al020873 |RANJANA GOUR SURENDRAKUMAR GOUR * | 398 | 204 | 692 | 6920
65| 065115 | B-13409 [RANU MALVIYA LAKHAN LAL MALVIYA 412 | 204 | 706 | 7060
66 | 065116 | R11-57245 |REETA MISRA SHAILENDRA KUMAR MISRA | 331 280 | 611 | 61.10
67 | 065117 | R11-57246 |REKHA DAMDE JAGDEESH 353 | 279 | 632 | 63.20
68 | 065118 | R11-57247 |REKHA TIWARI ADATIYA TIWARI 416 276 | 692 | 69.20
69 | 065119 | R6-6368 |RITU SHARMA BRIJ KISHORE SHARMA 408 | 204 | 702 | 7020
70 | 065120 | R6-6620 |RUPA SONKAR RAMJI SONKAR 349 | 204 | 643 | 6430
71| 065121 | R8-20441 |SANDEEP SAKRE JAYDEO 367 | 288 | 655 | 6550
72| 065122 | R7-35747 |SANDHYA NAGLE HIMMAT RAO NAGLE 341 276 | 617 | 6170
73| 065123 | R6-6301 |SARASWATICHOUREY |DEENDAYAL CHOUREY 334 294 | 628 | 6280
74 | 065124 | C-6829 |SARLA BADIYE SHYAM RAO BADIYE 330 | 270 | 600 | 60.00
75 | 085125 | R11-57248 [SAROJ KUMARI RANVIJAY SINGH 302 | 277 | 579 | 57.90
76 | 085126 | A20459 |SHABNAM QURESHI M U QURESHI 445 | 283 | 728 | 72580
77 | 065127 | R11-57249 :ﬂﬁgmg g B S BHUSHARAY 306 290 | 59 | 5960
78 | 085128 | R11-57250 [SHASHI KALA YADAV VIDAYA NAND YADAV 353 | 274 | 627 | 6270
79 | 065129 | R11-57251 [SHOBHIT PARASHAR RAJVIR PARASHAR 290 273 | 563 | 5630
80 | 065130 | R6-6281 |SHWETA AGRAWAL GOPAL PRASAD AGRAWAL 393 | 294 | 687 | 6870
81| 065131 | E-23063 [SMITA TRIPATHI DINESH KUMAR TRIPATHI 404 292 | 696 | 69.60
82 | 065132 SONAL SOKHI RAVNEET SINGH SOKHI 439 | 282 | 721 | 7210
83 | 065133 | D-3058 |SONU SAHU DAULAT RAM SAHU 387 | 204 | 681 | 68.10
84 | 065134 | Q3643 [SUNITA JHARBADE DEVIDAS JHARBADE 343 | 260 | 612 | 6120
85 | 065135 | R8-40280 |[SURENDRA NAGLE SHYAMLAL 362 271 | 633 | 63.30
86 | 065136 | D-36545 |SURESH KUMAR PATEL |HEMRAJ SINGH PATEL 367 | 272 | 639 | 63.90
87 | 065137 | B-1891 |SURUCHI TIWARI VIJAY KUMAR TIWARI 393 290 | 683 | 6830
88 | 065138 | R6-6342 |TULSIYADAV RAMDAS YADAV 385 | 200 | 675 | 67.50
89 | 065139 | R6-7322 [UTTAMKUMAR SAHU  |MOHAN LAL SAHU 337 | 204 | 631 | 6310
90 | 065140 | R6-46962 |VANDANA NAMDEO NANDKISHORE NAMDEO 433 | 204 | 727 | 7270
91 | 065141 | R11-57253 [VIJAY PAL SINGH MUNNA LAL 361 274 | 635 | 63.50
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S. | ROLLNO | ENROLL NAME OF STUDENT FATHER'S NAME Thorey | Practical| Total | Result
Mo SUMBER 700 300 | 1000
92 | 065142 | R11-57254 |[VIKASH KUMAR RAMKISHOR RAY 403 276 | 679 | 67.90
93| 065143 | A-1764 |VINITA CHOURASIYA DEVRAO CHOURASIYA 381 282 | 663 | 66.30
94 | 065144 : YOGESH KUMAR MUNSHI RAM 375 275 | 650 | 65.00
95 | 065145 | R6-7120 |MADAN LAL YADAV JAMANA PRASAD YADAV 305 299 | 604 | 60.40
96 | 065146 | R11-57240 |NALINI MISHRA BALKRISHAN MISHRA 326 264 | 590 | 59.00
97 | 065147 | R8-17209 |REKHA CHOUREY NARMDA PRASAD CHOUREY /| 422 294 | 716 | 71560
VARDHMAN COLEGE ITARSI
B.Ed. Ex Student ( SESSION 2009-10) RESULT DATE 10-04-2012
S. | ROLLNO | ENROLL NAME OF STUDENT " FATHER'S NAME Thorey | Practical] Total | Result
No NUMBER 700 300 1000
ASHOK KUMAR
1 | 065151 | AF-020080 [ASHOK KUMAS KALURAM CHANDELKAR 370 280 | 650 | 6500
2 | 065152 | R7-7485 |CHANDRAKALA MATHURA PRASAD 340 276 | 616 | 6160
3 | 065153 | S4689 |REKHA GUJRE PANJABRAO GUJRE ';Eg;“ 277 0.00
4 | 065154 | R-1901 |SHIVNARAAN SOLANKI  |RAMESH KUMAR SOLANKI 420 280 | 700 | 70.00
5 | 065155 | P98/019126 [SANGEETA MALVIVA SANDEEP MALVIYA 331 280 | 611 | 61.10
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VARDHMAN COLLEGE ITARSI
M.Ed. SESSION 2009-10 RESULT

R:(;L EN::gLL STUDENTS NAME FATHERS NAME O;t:ri::d Results
210462 | R10-39880 |Ankit Kumar Sharma Shri Kaitash Chandra 501/700 First
210463 | AF-14325 |Anita Pandagre Shri Anil Pandagre 507/700 First
210464 | R10-39879 |Anil Kumar Yadav Shri Sharad Kumar Yadav 511/700 First
210465 | R10-39878 |Ajay Choudhary Shri Ram Karan Choudhary 509/700 First
210466 | R10-39882 |Dhanesh Kumar Shri Mehar Chand 517/700 First
210467 | R10-29885 |Indraj Verma Shri Arjun Lal 521/700 First
210468 | R10-39886 |Kushmila Yadav Shri Hemraj Yadav 526/700 First
| 210469 | R10-39887 |[Namita Gupta Shri Pramod Prakash Gupta 527/700 First
210470 | R10-39890 |Praveen Kumar Purandra Shri Ram Krishna Prasad . 548/700 First
'310471 R10-39889 |Prakash Chandra Shri Mehar Chand . 538/700 First
1210472 R10-39888 |Poonamlata Shri Subhash Chand ) 529/700 First
210473 | R10-39891 [Reetesh Kumar Agrawal Shri Jogesh Kumar Agrawal 530/700 First
210474 Rajabala Sharma *|Shri Prakash Chandra 497/700 First
10475 | R10-39892 |Roopa Devi Shri Bharat Bhusan 499/700 First
10476 | R10-39893 |Seema Rajput Shri Vimal Rajput 511/700 First
210477 | R10-39894 [Sharma Mahesh Kumar Shri Seetaram Jagdish Prasad 512/700 First
10478 | C-22910 |[Shalini Chatuvedi Shri R S Chatuvedi 510/700 First
210479 | R10-39895 |Shweta Joseph Shri Deniel Joseph 514/700 First
[210480 Al-003284 |Smt. Shweta Kumar Shri Naveen Kumar 500/700 First
210481 Sudhir Kumar Shri Laxman Mahajan - 541/700 First
EMBZ R10-39896 |Swadesh Yadav Shri Udaichand Yadav ) 510/700 First
h0483 R10-39897 |ViralBen Makadia Shri Nanalal Makadia ) 517/700 First
10484 | R10-39883 |Gourav Kumar Singh Shri Uday Nath Singh 519/700 First
10485 | R10-39884 |Hemendra Kumar Singh Shri Indra Bahadur Singh 505/700 First
10461 | R10-39881 |Ayesha Banoo Shri Zaparulla Khan Pathan 196/700 Fail
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M.Ed. Session 2010-11 RESULT

I\Sn II:(:)I'I NAME OF STUDENT FATHER'S NAME MARKS -RESULT
1 | 060701 |[ALKESH KUMAR PRAJAPATI KANTILAL 499 FIRST
2 | 060702 |ANIL KUMAR SINGH KUSHWAHA [RAMDARASH SINGH 529 FIRST
3 | 060703 |AB RASHID PARAY MD. ANWAR PARAY
4 | 060704 (BABITA GODARA HARI SINGH GODARA 511 FIRST
5 | 060705 [CHAMPAK SINH JETHI SINH 525 FIRST
6 | 060706 |DINESH KUMAR YADAV KEDAR NATH YADAV 514 FIRST
7 | 060707 |GANDHI DHAVAL KUMAR SHASHIKANT 507 FIRST
8 | 060708 (JYOTI UMA SHANKAR PAL 514 FIRST
9 | 060709 (KAPIL KUMAR R R PANDEY 487 FIRST GR1
10 | 060710 |KANHIYA LAL GUPTA TRIVENI PRASAD GUPTA 505 FIRST
11| 060711 |KRISHNA NAND RAI KALPNATH RAI 507 FIRST
12 | 060712 (LAKHAMI CHAND BHOOP SINGH 516 FIRST
13| 060713 |LALIT MOHAN YADAV RAJNATH YADAV 492 FIRST
14 | 060714 |IMAHESH CHANDRA YADAV RAMKARAN YADAV 490 FIRST
15| 060715 |MAMTA JAIN KAILASH CHANDRA 490 FIRST
16 [ 060716 [MOHAMMAD FAROOKH MOHAMMAD JAKIR 494 FAIL
17 | 060717 INARAYAN SURYAVANSHI HEMRAJ SURYAVANSHI ) 488 FAIL
18 | 060718 INEERAJ GOUR RAMESH CHANDRA SHARMA - 469 FIRST
19 | 060719 |NITESH KUMARI YADAV MATADEEN YADAV 516 FIRST
20 | 060720 |PRAMILA YADAV HARI SINGH YADAV 515 FIRST
21| 060721 [RAJESH SINGH YADAV MAHADAV SINGH YADAV 522 FIRST
22 | 060722 [RADHESHYAM YADAV RAVINDRA YADAV 493 FAIL
23 | 060723 [RAMAKANT JAIMAN HARI SHANKER JAIMAN 495 FAIL
24 | 060724 |RITIKA SUCHIT JOHN SUCHI A JOHN 514 FIRST
25 | 060725 |RITU CHOUBEY AJAY KUMAR CHOUBEY 489 FAIL
26 | 060726 |SANJOGTA KRISHAN 509 FIRST
27 | 060727 [SANJAY KUMAR TRIPATHI SHIVNAYAK RAM TRIPATHI 530 FIRST
28 | 060728 [SINDHU CHOUDHARY SURENDRA SINGH 516 FIRST
29 | 060729 |SUBHASH CHANDRA RAM AWADH 513 FIRST
30 | 060730 |SUDIP KUMAR SRIWASTWA DHARNI DHAR PRASAD 507 FIRST
31| 060731 [SUNITA KUMARI KESAR SINGH 533 FIRST
32 [ 060732 |[VIJAY KUMAR LOKHANDE JAGANNATH LOKHANDE * 490 FAIL
33| 060733 |INAVNEET KUMAR TIWARI PYARELAL TIWARI 499 FIRST GR1
34 [ 060734 (GAYATRI GUPTA VED PRAKASH GUPTA 480 FIRST
35 | 060735 |LAWKUSH PANDEY KRIPA NARAYAN PANDEY 497 FAIL

M.Ed. Session 2010-11 RESULT (EX-STUDENT)

\?‘, l;(:)ll NAME OF STUDENT FATHER'S NAME MARKS RESULT

1 | 060741 |PATHAN AYESHA BANO ZAFARULLA KHAN 5186 FIRST







VARDHAMAN COLLEGE ITARSI

M.Ed. (Main Exam) Session : 2011-12 RESULT
s. Roll June-July 2012
vo.| No. | EnrollNo. | NAME OF STUDENT FATHER'S NAME Marks [
700
1 |51001| P7-19288 |ABHAY KUMAR CHAUBEY |DHARAM DEG 537 FIRST
2 |51002| R12-42792 [ANANT NARAIN PANDEY |BABU NANDAN PANDEY 475 FIRST
3 | 51003 | R10-42685 [ANIL PRAKASH YADAVA |RAM MULAN YADAVA 498 FIRST
4 | 51004 | CC-91-0887 |ANJANA PRASAD ANUPAM PRASAD 516 FIRST
5 |51005| RE-35405 |ARSHIYA NAJ SYED SAZID ALI 520 FIRST
6 | 51006 | R10-42683 [ARUN KUMAR YADAV | RAM SAKAL YADAY 516 FIRST
7 | 51007 | R12-42793 [ASHUTOSH PANDEY UMACHARAN PANDEY 467 FIRST .
8 |51008| B-1740 |BABITA MAHADEV GALFAT 519 FIRST
9 |51009| R12-42704 $§3§5RA SHUSHAN CHANDRA DEV YADAV 164 PapZ:\IILABS
10 | 51010 | R12-42795 |CHANDRA PRAKASH KANHAIYA LAL YADAV 499 FIRST
11 [51011| R10-40436 |DEEPTI ANIL KUMAR 516 FIRST
12 | 51012 | R12-42796 |0 O XMENDRAKUMAR ™ 3 s opasaD vADAY 508 FIRST
13| 51013 | R12-42797 [JAHAN ARA SHAMIM ARA 496 FIRST
14 | 51014 | R12-42798 |KAMINI PATHAK GAJENDRA PATHAK 478 FIRST
15 | 51015 | R12-42799 [KAVITA PATEL SHIV NARAYAN 521 FIRST
16 | 51016 | R10-45093 |KULWANT KUMAR DEV MURTI RAM 535 FIRST
17 | 51017 | AG/17003 |NAVEEN CHOUREY JAGDISH PRASAD CHOUREY | 584 FIRST
18 | 51018 | R12-42800 [PEEYUSH KUMAR PATHAK |PARAS NATH PATHAK 535 FIRST
19| 51019 | R12-42808 [SMT. PRIYANKA KUMARI |SANJAY KUMAR GUPTA 524 FIRST
20 | 51020 | AG/004617 |RAGINI BHADORIYA VIVEK BHADORIYA 553 FIRST
2151021| R12-42801 [RAJESH KUMAR PANDEY ;ﬁlrig:lYNAN NATH 511 FIRST
22 |51022| R12-42802 [RAKESH KUMAR SHIDDHANATH SHARMA 525 FIRST
23 | 51023 | R12-42803 [RAN BAHADUR YADAV  |RAM PATAL YADAY 512 FIRST
24 | 51024 | R12-42804 |RANJANA RAM NIDHI VERMA 533 FIRST
25 | 51025 | R12-42805 |REKHA YADAV RAM NIHAL YADAV 531 FIRST
26 | 51026 | R12-42806 |RINA SINGH ‘S’::g:YAWAS'N'KUMAR 499 FIRST
27| 51027 | AFI025562 |SANGEETA RAJPUT PRAKSH SINGH RAJPUT 512 FIRST
28 | 51028 | R12-42807 |[SANJAY KUMAR GUPTA  |CHAMMAN PRASAD GUPTA | 500 FIRST
29 | 51029 | R10-44563 |SHVETA MISHRA EAGHUVANSHIRUMAR 522 FIRST
30 {51030 | R12-42809 [SNEHLATA YADAV NAND LAL YADAV 501 FIRST
31|51031| R12-42810 |SUNIL YADAY NAND LAL YADAV 488 FIRST |
32 | 51032 | R1242811 |SURESH SHARMA RAMAVATAR SHARMA 513 FIRST
33 (51033 | R12-42812 [VANDANA NAMA RAMESH KUMAR NAMA 534 FIRST
34| 51034 | R12-42813 |VEENA KUMARI SHANKER SHAH 485 papeff\[TLH -
35 51035 YOGESH KUMAR SHARMA |RAMJI LAL SHARMA 495 FIRST
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D. Ed. 2008 - 09 RESULT First Year

Marks
: Roll No. Student Name Mtheoroybt. M:;a“i(g:)t_ Resqlt
: Marks | Marks | Marks | Marks
1| 3962606 Cﬁgasaﬂaé;iesh s 600 | 388 | 350 | 289 | Pass
2| 3962607 g::ﬁaﬁ":g:a}ias“wal 600 | 409 | 350 | 284 | Pass
3| 3962608 gz‘:i;ri Ohramsingh 600 | 467 | 350 | 293 | Ppass
4| 3962609 g:'rriaK"; g:;’g:ariware 600 | 391 | 350 | 298 | Pass
5| 3962610 5\229;1‘:?'::::5}1 . 600 | 372 | 350 | 305 | Pass
6| 3962611 g::,e;r;;:::s: g::;’ 600 | 370 | 350 | 288 | Pass
7| 3962612 g‘::'éshhjfgog‘:';”ki 600 | 362 | 350 | 296 | Pass
8| 3962613 g;‘::‘a!':;::nhk”ar Bkl 600 | 379 | 350 | 303 | Pass
9| 3962614 Sggzzrg';':;;iszwszwal 600 | 326 ?,50 293 | Pass
10| 3962615 g::';‘;:r']:?g g:g:ﬂ:::::; 600 | 321 | 350 | 313 | Pass
11| 3962616 gr‘]’r’i“g:;:;;’rsarma 600 | 361 | 350 | 289 | Pass
12| 3962617 Joij;"gﬁrr;zg::;;m 600 | 127 | 350 | 283 | ThFai
13| 3962618 éir{:';llis:rialra]?grhangar 600 | 335 | 350 | 291 | Pass
14| 3962619 é?gesr;fgfagvaﬂ — 600 | 383 | 350 | 315 | Pass
15| 3962620 g::?;‘:;ﬁ::g?nzﬁlanki 600 | 374 | 350 | 283 | Pass
16| 3962621 g::'g;:i?:l g:iﬁi‘;ﬂ:: 600 | 341 | 350 | 203 | Pass
17| 3962622 gi':ihggaMnE;‘:gl . 600 | 354 | 350 | 311 | Pass
18| 3962623 bj}: Shri Bhagwan Das 600 | 349 350 | 317 | Pass
19| 3962624 g;njLzrtle'.:aSrr'w?fg(ajesh 600 | 265 | 350 | 318 | Pass
20| 3962625 g‘::i{;:ﬁ:l F;aattill | 600 | 371 | 350 | 283 | Pass
21| 3962626 ggzjggx’:; e 600 | 370 | 350 | 317 | Pass
22| 3962627 \')"v‘/’g'g'hri'gzcen abiinixs 600 | 409 | 350 | 289 | Pass
23| 3962628 gﬁf;‘:ﬁds;i’:gshingh 600 [ 361 | 350 | 285 | Pass
24| 3962629 g‘;":giri T 600 | 358 | 350 | 204 | Pass
&
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Marks
S. ‘Theory Practical
3 It
N. Roll No Student Name Max Obt. Max ObL Resu
Marks | Marks | Marks | Marks
Priya Dabas
25| 3962630 Dlo Shii Satish Kuriar 600 415 350 290 Pass
Radheshyam Prajapati
26| 3962631 Shri Shivprasad Prajapat 600 339 350 286 Pass
27| 3982832 |R2GNUnandan Udaypuriya 600 | 351 | 350 | 290 | Pass
Shri Ramkishan
28| 3962633 |RAeev Prajapati 600 | 387 | 350 | 207 | Pass
Shri Kaliram Prajapati
Rajesh Kumar Banvanshi ;
29| 3962634 Shri Harbhajan Banvanshi 600 325 350 290 Pass
Rakesh Kumar Rai 3
30| 3962635 Shri Bgeni Prasad Rai 600 355 350 307 Pass
Rekha
31| 3962636 Wi/o Shri Hariom Acharya GQO 355 350 290 Pass
32| 3962637 |Rimihim Shrivastav 600 | 411 | 350 | 316 | Pass
Shri Shyam Shrivastav
Sabir Khan Mansuri
33| 3962638 Spri Baboo Khan 600 355 350 292 Pass
Sachendra Kumar
3 . 6 71
| ARSEREE Shri Makhan Singh Raghuvanshi 0 . =6l = i
Shalinee Verma
: . 4
35| 3962640 D/o Shri Shripat Verma 600 343 350 295 Pass
Shivdayal Maywad ;
4 5 0 P
36| 3962641 Shri Kapurchand Maywad 600 33 ‘ 350 304 ass
Shivram Raghuvanshi
37| 3962642 Shri Phool Singh 600 305. 350 288 Pass
Sooraj Bhan Richhariya '
o i Shri Bishnu Shankar Richhariya - sk 50 i R
Subhadra Puni
39| 3962644 Shri Vinodg Puni 690 344 350 291 Pass
Suneel Kumar Thakre
4 3 2 291
40| 3962645 Shri Jagdishprasad Thakre 600 29 350 9 Pass
Sunil Kumar Patankar )
41| 3962646 Shri Shivram Patankar 600 136 350 287 Th Fail
Vaishali
42 3962647 W/o ShriRohi Das 600 424 350 294 Pass
Vidushi Diwan
43| 3962648 W/o Shri Devendra Diwan 600 337 350 312 Pass
Yamini Saini :
44| 3962649 Dio Shri Rajkumar Saini 600 396 ‘ 350 295 Pass
Rajkumar
45| 3962650 Shi Prakastivic 600 331, 350 297 Pass
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S | Roll No. | Enroll No. *Student Name Fathers Name Theory | Pract. | Result
N Marks | Marks

1| 3063340 3207160  |ANAND PATEL PURSHOTAM PATEL 359/600 | 316/350 | PASS
2| 3063341 | A01-6707499 [AJAY KUMAR SH[II\'L;\ GYAN CHAND SHUKLA 342/600 | 328/350 | PASS
3 | 3063342 |A03-671008-002|AARTI NAYAK SANTRAM NAYAK 396/600 | 331/350 | PASS
4| 3063343 | 61606/00001 [AMITA DEVI RAMESHWAR DAS 409/600 | 314/600 | PASS
5| 3063344 | 61606/00146 |ANJU RANI RAJENDRA PRASAD 443/600 | 310/350 | PASS
6 | 3063345 | 61615/00001 |ANKITA DILBAGH SINGH 440/600 | 312/600 | PASS
7| 3063346 | D09/67202/004 |ANNU KUMARI RANDEEP SINGH 376/600 | 314/350 | PASS
8 | 3063347 | D09/67202/005 [BHARTI SEHRAWAT ggf&i’x‘;&s” 441/600. | 319/350 | PASS
9 | 3063348 | D09/67202/006 BHAle YADAV BALWANT SINGH 451/600 | 323/350 PASS
10| 3063349 | 6700324 [BRAJ MOHAN :’:gﬁé’;/’\’#;'” 347/600 | 318350 | pAss
IT] 3063350 | D09/67202/007 [DEEPA RANI GURUDATI SHARMA 380/600 | 312/350 | PASS
12| 3063351 | D09/67202/008 [DEV RAJ YADAY LL SANT RAM YADAV 404/600 | 322/350 | PASS
13| 3063352 (CCS041-670008GOURI SHANKAR PATEL HALKEVEER PATEL 389/600 | 311/350 | PASS
14 3063353 | D09/67202/009 |HARITA YADAY HARI KISHAN YADAV 412/600 | 316/350 | PASS
15| 3063354 |A00/671022/099|JEETENDRA MALYIYA m‘ﬁ‘v’jg:*{"sw 404/600 | 328350 | pASS
16] 3063355 | D09/67202/10 |syoT JAGBIR SINGH 445/600 | 318/350 PASS
17| 3063356 | D09/67202/11 |svori RAVINDER SINGH 388/600. | 316/350 | PASS
18] 3063357 | D09/67202/12 |JYOTI vADAY MUKHTYAR YADAV 421/600 | 322/350 | PASS
19] 3063358 [A07-661007-003|KAMLTI BELE SAYAK LAL BELE 374/600 | 319/350 | PASS
20| 3063359 | D09/67202/13 |KkAviTA RAJ SINGH, 441/600 | 316/350 PASS
21| 3063360 | D09/67202/14 |KAVITA NARENDRA SINGH 395/600 | 313/350 | PASS
2| 3063361 | D09/67202/15 |MAMTA Sl b 386/600 | 315/350 | PASS
B3| 3063362 |A05-672027-027|MANISH MEENA GANGA SAHAY MEENA 459/600 | 313/350 | PASS
3| 3063363 | D09/67202/16 MEENAKSHI BAL KISHAN 426/600 | 314/350 | PASS
5| 3063364 | D09/67202/17 |NEELAM RAMCHANDER 438/600 | 317/350 | PASS
6 3063365 | D09/67202/18 [NEERU DHAKA VUAY PAL DHAKA 435/600 [ 317/350 | PASS
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D.Ed. First Year Session 2009-10 RESULT (July - 2010)

SN| Roll No. | Enroll No. Student Name - Fathers Name Theory | Pract. | Result
Marks | Marks
27| 3063366 | D09/67202/19 |NISHA KUMARI JAGDISH 405/600 311/350 PASS
28| 3063367 3201801  [pARSHOTTAMSINGH MOHAN SINGH PAL 396/600 | 321/350 | PASS
29| 3063368 | D09/67202/20 |POOJA MALIK ANIL KUMAR MALIK 459/600 318/350 PASS
30| 3063369 | D09/67202/21 |POONAM GHOGHLEY RAMESH GHOGHLEY 444/600 323/350 PASS
31| 3063370 | D09/67202/22 |PRADEEP YADAV BRAHAM PRAKASH 425/600 | 320/350 | PASS
32| 3063371 D09/67202/23 [PRATIBHA SONI AJAY SONI 398/600 314/350 PASS
33| 3063372 | D09/67202/24 |PREETI RAJ SINGH 409/600 | 312/350 | PASS
34| 3063373 | D09/67202/25 |PRITIDEVI PRADEEP KUMAR 405/60u | 319/350 PASS
35| 3063374 | D09/67202/26 [PRIYANKA MAHESH KUMAR 460/600 311/350 PASS
36| 3063375 619483 RAJKUMAR MISHRA RIPUSUDAN MISHRA 425/600 | 314/350 | PASS
37| 3063376 | 6705482 [RAINEESH KUMAR ;ﬁ\’zﬁwﬂw 401/600 | 320350 | PASS
38| 3063377 | D09/67202/28 |RAKESH KUMAR PATEL BHALJI PATEL 402/600 | 320/350 PASS
39| 3063378 | D09/67202/29 |RASHMIJAKHAR NAND LAL JAKHAR 384/600 | 314/350 | PASS
40| 3063379 | D09/67202/30 |REKHA SINGH KANWAL SINGH 358/600 | 316/350 PASS
' 41| 3063380 | D09/67202/31 |RENU VUA\'( PAL 406/600 314/350 PASS
42| 3063381 | D09/67202/32 |[RESHAM KUMARI RAM NARAYAN 419/600 | 314/350 | PASS
431 3063382 3207205  |[SANDEEP AGRAWAL BRIJMOHAN AGRAWAL 401/60u | 319/350 | PASS
; 44| 3063383 | D09/67202/33 |SANGEETA YADAV HARI CHAND 430/600 | 318/350 | PASS
45| 3063384 | D09/67202/34 |SANYOGITA DEVDE RAJESH SOLANKI DEVDE 396/600 | 322/350 [ PASS
i1 46| 3063385 | D09/67202/33 [soNiva SHIV SINGH BELWANSHI 255/600 | 316/350 | PASS
47| 3063386 | D09/67202/36 [SUMAN DEVI DHARAM PAL 329/600 | 320/350 | PASS
48] 3063387 | D09/67202/37 |SWATISEHRAWAT ibpsncald 406/600 | 314350 | PASS
'149| 3063388 | D09/67202/38 [USHA KUMARI JAGMAL SINGH 434/600 | 316/350 PASS
. 50| 3063389 | D09/67202/39 |VINAY KUMAR VUAY KUMAR 390/600 | 312/350 PASS
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VARDHAMAN COLLEGE ITARSI
D.Ed. Second Year Session 2009-10 RESULT (July - 2010)

S| Roll Enroll No. Student Name Fathers Name First |Second| Total | Result
N| No. “Year | Year |Marks

1 |4062849| 6604228  |ANITA DHAKRE Wb 388/600 | 389/600 [777/1250 FIRST
2 | 4062850 | C-052-460536 [ASHOK KASLIWAL i 409/600 | 411/600 |820/1250] FIRST
3 | 4062851 | D08/672002/001 |BABITA SHRI ARJUN SINGH 358/600 [ 414/600 [772/1250[ FIRST
4 | 4062852 | D08/672002/002|BABITA S DHARAM 491/650 [467/670° [958/1250{FIRST
5| 4062853 | G-10401750 |BALRAM DHANVARE st ey 391/600 | 410/600 |801/1250] FIRST
6 | 4062854 61951 BHAGVATI SAHU i 372/600 | 408/600 |780/1250| FIRST
7 | 4062855 | CS-052-670385 |DINESH KUMAR SA1U P 370/600 | 425/600 |795/1250] FIRST
8 | 4062856 | 3104875  [GHANSHYAM SOLANKI SHRI BHURUJI SOLANKI 362/600| 403/600 |765/1250 FIRST
9 |4062857| 487419 |GIRDHARILAL i 326/600| 342/600 [668/1250] Second
10| 4062858 | A02-3208326 |50 Nh SIGH it 321/600 | 378/600 |699/1250| Second
114062859 3104106 |GUNVANT KUMAR VERMA  [S1R) OENDALAL 361/600 | 402/600 |763/1250| FIRST
12| 4062860 | 2007802 |MYALAL DHANGER ek s 335/600 | 406/600 |741/1250| Second
13| 4062861 | D08/872002/003 |JULIE MISHRA ‘},’l’{‘}\?f‘\‘g“”"ovm 383/600 | 458/600 |841/1250] FIRST
14] 4062862 | D08/672002/004 AR AV BIR SINGH g e 374/600 | 458/600 |832/1250| FIRST
15| 4062863 | CS-052-570336 [(hirapirns ey 341/600 | 422/600 |763/1250] FIRST
16| 4062864 | A04/671055/098|LAKHAN MEHRA e el 354/600 | 435/600 |789/1250 FIRST
17| 4062865 | D08/672002/005 |LATA SONWANE e e

18| 4062866 | D08/672002/006|MANJARI PANDEY e 265/600 | 318/600 |583/1250| Third
19| 4062867| 619416 |MOHAN SINGH PATEL e 371/600 | 427/600 |798/1250| FIRST
20| 4062868 622701 MOHINI TIWARI ‘;‘K:’::IR' DEVENDRA

21[4062869| 122369 [POOJA TIWARI it . 370/600 | 412/600 |782/1250| FIRST
22| 4062870 | D08/672002/007 [PRADEEP SHRI RANDHIR SINGH 361/600 | 445/600 [806/1250| FIRST
23| 4062871 | D08/672002/008|PRIVA DAWAS i 415/600| 497/600 |912/1250| FIRST
24[4062872| 670661  [SAPiESIIAM e 339/600 | 408/600 |747/1250| Second
25[4062873|  C/38126/91  [RGMUSARDAN S 351/600 | 429/600 |780/1250] FIRST
26| 4062874 | A01/671037/091 [art ey KUMAR o i 387/600 | 466/600 853/1250| FIRST
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D.Ed. Second Year Session 2009-10 RESULT (July - 2010)

S| Roll | Enroll No. Student Name Fathers Name First | Second| Total | Result
N| No. Year | Year |Marks
27)4062875| 3206169 [RAYESH KUMAR e ™ 325/600 |385/600 |710/1250{Second
28| 4062876 | D08/672002/009 [RAJKUMAR SHRI PRAKASHVIR 331/600 [415/600 [746/1250{Second
29(4062877 | C-022671071 |RAKESH KUMAR RAI SHRI BENI PRASAD 355/600 [431/600 [786/1250{FIRST
30( 4062878 | D08/672002/014|REKHA W/o SHRI HARI OM ACHARYA[355/600 |425/600 |780/1250FIRST
31| 4062879 | A03/672005/074 |RIMJHIM SHRIVASTAVA SHRI SHYAM SHRIVASTAVA 4'111/600 476/600 |887/1250[FIRST
32| 4062880 | A01-461015-142[SABIR KHAN MANSURI b e 355/600 |464/600 |819/1250|FIRST
33| 4062881 [A02-671038-144[SACHENDRA KUMAR SHRI MAKHAN SINGH [ 371/600 |475/600 |846/1250(FIRST
341 4062882 3104056 SHALINEE VERMA D/o SHRI SHRIPAT-VERMA  [343/600 |378/600 |721/1250|Second
35/4062883| 657386 [SHIVDAYAL MAYWAD o e 335/600 |412/600 |747/1250|Second
36| 4062884 [CCS041-670008SHIVRAM SHRI PHOOL SINGH 305/600 (412/600 |717/1250|Second
37[4062885| 1005779 [JOORAIBHAN SHRIBISHNU SHANKAR  [346/600 [435/600 |781/1250|FIRST
38| 4062886 [ A02/421010/028 [SUBHADRA PUNI D/o SHREVINOD KUMAR 344/600 1409/600 [753/1250|FIRST
39| 4062887 | D08-672002-015|SUNIL PATANKAR SHRI SHIVRAM PATANKAR  [398/600 [444/600 |842/1250|FIRST
40| 4062888 | D08-672002-010|SUNIL KUMAR THAKRE ~ [S11%1 JAGDISH PRASAD 292/600 [394/600 |686/1250|Second
4114062889 | D08/672002/011 [VAISHALI W/o SHRI ROHI DAS 424/600 |474/600 |898/1250{FIRST
42| 4062890 [ D08/672002/012 [VIDUSHI DIWAN W/o SHRI G P DWIVEDI 361/600 |388/600 |749/1250{Second
43| 4062891 | D08/672002/013 [YAMINI D/o SHRI RAJKUMAR SAINI  |396/600 |485/600 |881/1250|FIRST
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VARDHAMAN COLLEGE ITARSI

D.Ed. First Year (Session 2010-11) "MARKSHEET (SEP. 2011)
S |Roll No.| Enroll No. MS Student Name Fathers Name/ THEORY PRACTICAL | Total
N No. Husband Name Marks | Result | Marks [ Result | Marks
500 500 1000
, L
1 | 3163274 | A05/661007/128 | 0048496 |PRATIBHA SANTOSH RAO 269 ,m'm 443 | PASS | 712
N : o [CHAMPALAL GENDALAL FAIL '
2 [ 3163275 | C03/146081/4 | 0048497 ARIVALE HARIYALE 270 THOI 458 | PASS | 728
3| 3166276 | CS/052/670326 | 0048498 |AMIT KUMAR SONI [MANOHARLAL SONI 221 TFljloLz 456 | pAss | 677
- FAIL :
4 13163277 | A06/662008/017 | 0048499 |RAINI LAL ANIL LAL 261 THOL 439 | PASS | 700
513163278 | D10/67202/011 | 0048500 [BHOORELAL PATEL  [GULAB SINGH PATEL | 257 m'{;l 439 | PASS | 696
: FAIL 2
6 | 3163279 | A03/671041/124| 0048501 [SANJAY ARJUN SINGH 256 THO1 445 | PASS | 701
7 | 3163280 [ A05/671063/050 [ 0048502 [SALEENA HARI 263 PASS | 442 | PASS | 705
8 | 3163281 | A04/662008/021 | 0048503 [sYOTI SURYAWANSHI |BHAPDU 274 | pass | 437 | pass | 711
w2 = i el SURYAWANSHI : ‘ &1
9 [ 3163282 [ A05/662008/045 | 0048504 [JYOTI JHAPATE NARAYAN JHAPATE 271 PASS | 440 | PASS | 711
= g KASHIRAM =
10 [ 3163283 | A04/662008/018 | 0048505 JYOIIDWAN.D!.-. AW ANDE 288 | PASS | 440 | PASS | 728
1113163284 | A06/642019/038| 0048506 |[PRIYANKA DAYMA  |[MAHESH PRASAD 298 PASS | 451 | PASS | 749
12| 3163285 [ A05/661007/072 0048507 |[KUSUMLATA HEMRAJ 291 PASS | 139 | PASS | 730
13| 3163286 [ A05/661119/009 | 0048508 [CHANDNEE HANOTE  [CHIRONJI HANOTE 273 PASS | 454 | PASS | 727
14| 3163287 | A05/661119/020| 0048509 [JYOTI YADAV SALAKRAM YADAV 255 PASS | 454 | PASS | 709
¥ PRAVEENA MAKHAN LAL FAIL
2 2, 2 N
15 3163288 | C02/662033/003 | 0048510 S ADORT S ADORIVA 266 THOI 431 | PASS | 697
16| 3163289 | A01/661033/035| 0048511 HWLATA SHRIRAM DESHMUKH| 271 |["PASS | 450 | PASS | 721
DESHMUKH
17 3163290 | A06/671074/011| 0048512 |SALPANA MADHAV SINGH 300 | pass | 433 | pass | 742
o RAGHUWANSHI ¥ 5 ’ e
. <1+ [HARISH RUPRAM S 4 =
18] 3163291 [ A0S/661050/014] 0048513 [\ = e 283 PASS | 433 | PASS | 716
KOMAL CHAND FAIL
2 : 2 S
193163292 | A01/672026/19 0048514 [\ oo MOHAN LAL 281 | o | 437 | PASS | 718
ARUN KUMAR - FAIL
2 2 202, 4 (AT, o '3
20 3163293 [ D10/67202/007 | 0048515 |[RAJKUMAR KATARE i 218 i 429 | PASS | 647
213163294 [ D10/67202/004 | 0048516 |MEGH PANDEY MAHESH DARPAN 348 | PASS | 474 | PASS | 822
RAGHVENDRA DHARMENDRA 5 "
2 5 5 PASS
22| 3163295 | A05/661050/142] 0048517 GO ANSA] Eh R 252 PASS | 433 | PASS | 685
23| 3163296 [ A02/661050/078 [ 0048518 |[SARITA KAHAR RAMESH KAHAR 291 PASS | 444 | PASS | 735
24| 3163297 | A06/661050/007 [ 0048519 |ARUN LAL DINESH LAL 289 | PASS | 438 | PASS | 727
253163298 [ D10/67202/001 | 0048520 |ASHA MAHENDER SINGH 318 PASS | 431 | PASS | 749
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S |Roll No.| Enroll No. MS Student Name Fathers Name/ THEORY PRACTICAL' Total
N No. Husband Name Marks | Result | Marks | Result [ Marks

500 500 1000
26| 3163299 | A04/641077/033 | 0048521 |VIIAY sucriun.m, 283 PASS | 457 | PASS | 740
2713163300 [ D10/67202/003 [ 0048522 |IYOTI YADAV JALKISHAN 325 PASS | 453 | PASS | 778
2813163301 [ D10/67202/010 | 0048523 |VIKRAM SINGH BALJIT SINGH 349 | PASS | 440 | PASS | 789
29 3163302 | D10/67202/005 | 0048524 [MONIKA LILURAM 294 | pass | 439 | pass | 733
30 3163303 | D10/672027011 | 0048525 e ek NARMADAPRASAD | 314 | Pass | 467 | pass | 781
313163304 | D10/67202/013 | 0048526 ﬁﬁ:gl““”s'”(j” RAVISHANKAR PATEL| 323 | PASS | 439 | pAss | 762
3213163305 | D10/67202/006 | 0048527 [POOJA SINGH OMPRAKASH 327 PASS | 437 | PASS | 764
33| 3163306 | D10/67202/012 | 0048528 |SHANKAR DAYAL ';’:;T;SEL LAL 208 | pass | 134 | pass | 732
3413163307 | D10/67202/016 | 0048529 [MAMTA YADAV HARPAL YADAV 275 PASS | 454 | PASS | 729
35| 3163308 | D10/67202/017 [ 0048530 [} el MK RUPRAM VERMA 318 | pass | 461 | pass | 779
36 3163309 | D10/67202/018 | 0048531 [PRIVANKA MALVIYA |MATHURAPRASAD | 311 | Pass | 457 | pass | 768
37| 3163310 | D10/67202/019 | 0048532 [RAIKUMARI PATEL  HALKE SINGH PATEL 306 |-pass | 433 | pass | 739
38| 3163311 | D10/67202/021 | 0048533 |JEETRAM MEENA g’é’;g’;s"“’w 321 | pass | 432 | pass | 753
39{ 3163312 | D10/67202/022 | 0048534 [ASHOK BAKLIWAL ~ [SATTARAM 323 | pass | 442 | pass | 765
403163313 | D10/67202/023 | 0048535 [MAMTA PARIHAR SHRIRAM PARIHAR 302 PASS | 438 | PASS | 740
4113163314 | D10/67202/009 | 0048536 [SEEMA RATHEE TARACHAND RATHEE| 281 PASS | 437 | PASS | 718
42 3163315 | D10/67202/020 | 0048537 [DEEPAK SHARMA  [RAM GOPAL SHARMA| 319 | PAss | 455 | pass | 774
433163316 | D10/67202/008 | 0048538 |SAPNA SHARMA  [sADHUEAM SHARMA | 334 | pass | 435 | pass | 769
44 3163317 | D10/672021014 | 0048539 [PRASHANT SONI ~ [BRAIMOHAN SONI 106 iAth 233 'A“['i 339
45| 3163318 | D10/67202/015 | 0048540 Qe e 312 | pass | 433 | pass | 745
46 3163319 | D10/67202/025 [ 0048541 [ RS FUMAR - sukiiaL RansuRMAl 312 | pAss | 428 | pass | 740
473163320 | D10/67202728 | 0048542 [KAMLESH MAINVEY - [ROOF SINHE 291 | pass | 436 | pass | 727
48 3163321 | D10/67202/027 | 0048543 |SATISH MAINVEY mmuf”‘“” 309 | pass | 440 | pass | 749
49| 3163322 | D10/67202/024 | 0048544 [KEERTI MISHRA '&’[‘S':S\NARAYAN 350 | pass | 458 | pass | 808
50| 3163323 | D10/672021026 | 004ssas [FILSNUE e 308 | pAss | 436 | pass | 744
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VARDHAMAN COLLEGE ITARSI (Session 2010-11)
D.Ed. Second Year RESULT (JULY 2011)

W ST T BTN

-

Fathers Name/ " First Second | Total
Roll No. Enroll No. Student Name  Hisband Name Year Year Marks Result
(600) (650) (1250)
4163340 3207160 ANAND PATEL PURSHOTAM PATEL 449 359 808 FIRST
4163341 A01-6707499  |AJAY KUMAR SHUKLA GY AN CHAND SHUKLA 349 342 691 FIRST
3| 4163342 | AD3/671008/002 |AARTI NAYAK SANTRAM NAYAK 449 396 845 FIRST
4163343 61606/00001 |AMITA DEVI RAMESHWAR DAS 432 409 841 FIRST
4163344 61606/00146  |ANJU RANI RAJENDRA PRASAD 466 443 909 "FIRST
4163345 61615/00001 |ANKITA DILBAGH SINGH 460 440 900 FIRST
4163346 | D09/67202/004 |ANNU KUMARI RANDEEP SINGH 394' 376 770 FIRST
4163347 | D09/67202/005 BHARTI SEHRAWAT OM PRAKASH SEHRAWAT ) 462 441 903 FIRST
4163348 | D09/67202/006 [BHARTI YADAY BALWANT SINGH 471 451 922 FIRST
4163349 | 6700324 BRAJMOHAN ' i 386 | 347 | 733 | FIRsT
4163350 | D09/67202/007 |DEEPA RANI GURUDATI SHARMA 402 380 782 FIRST
4163351 | D09/67202/008 |DEV RAJ YADAY Lt. SANT RAM YADAV 463 404 867 FIRST
4163352 |CCS041-6700082{GOURI SHANKAR PATEL HALKEVEER PATEL 420 389 809 FIRST
4163353 | D09/67202/009 |HARITA YADAY HARI KISHAN YADAV 461 412 873 FIRST
4163354 | A00/671022/099 |JEETENDRA MALVIYA GOVIND PRASAD MALVIYA 431 404 835 FIRST
4163355 | D09/67202/10 [syor: JAGBIR SINGH 462 445 907 FIRST
4163356 | D09/67202/11 [syor RAVINDER SINGH ‘ 406 388 794 FIRST
4163357 | D09/67202/12 |JYOTI YADAY MUKI, ITYAR YADAV 423 421 844 FIRST
4163358 | A07-661007-003|KAMLTI BELE ‘ SAYAK LAL BELE 437 374 811 FIRST
4163359 | D09/67202/13 |KAVITA RAJ SINGH ) 423 441 864 FIRST
4163360 | D09/67202/14 |KAVITA NARENDRA SINGH 435 395 830 FIRST
4163361 D09/67202/15 [MAMTA DHARAM CHAND SHARMA 417 386 803 FIRST
4163362 | A05-672027-027|MANISH MEENA GANGA SAHAY MEENA 504 459 963 FIRST
4163363 | D09/67202/16 MEENAKSHI BAL K|§HAN 480 426 906 FIRST
4163364 D09/67202/17 |NEELAM RAMCHANDER 491 438 931 FIRST
4163365 D09/67202/18 |NEERU DHAKA VIAY PAL DHAKA T 480 435 915 FIRST
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27| 4163366 | D09/67202/19 |NISHA KUMARI JAGDISI’! 469 405 874 FIRST
28 | 4163367 3201801 PARSHOTTAM SINGH PAL MOHAN SINGH PAL 431 396 827 FIRST
29 4163368 | D09/67202/20 [POOJA MALIK ANIL KUMAR MALIK 489 459 948 FIRST
30| 4163369 | D09/67202/21 [POONAM GHOGHLEY RAMESH GHOGHLEY 497 444 941 FIRST
31| 4163370 | D09/67202/22 [PRADEEP YADAY BRAHAM PRAKASH 134 425 559 FAIL

32 4163371 D09/67202/23 |PRATIBHA SONI AJAY SONI 462 398 860 FIRST
33| 4163372 | D09/67202/24 |PREETI RAJ SINGH 495 409 904 FIRST
34| 4163373 | D09/67202/25 |PRITIDEVI PRADEEP KUMAR 481 405 886 FIRST
35| 4163374 | D09/67202/26 |PRIYANKA MAHESH KUMAR 505 460 965 | FIRST
36| 4163375 619483 RAJKUMAR MISHRA RIPUSUDAN MISHRA 515 425 940 FIRST
37| 4163376 6705482 RAIJNEESH KUMAR KUNJBIHARI RAGHUWANSHI 424‘ 401 825 FIRST
38| 4163377 | D09/67202/28 |RAKESH KUMAR PATEL BHALII PATEL 435 402 837 FIRST
39| 4163378 | D09/67202/29 |RASHMIJAKHAR NAND LAL JAKHAR 434 384 808 FIRST
40 | 4163379 | D09/67202/30 |REKHA SINGH KANWAL SINGH 453 358 811 FIRST
41| 4163380 D09/67202/31 [RENU VIJAY PAL 491 406 897 FIRST
42| 4163381 D09/67202/32 |RESHAM KUMARI RAM NARAYAN 487 419 906 FIRST
43 | 4163382 3207205 °©  |SANDEEP AGRAWAL BRIJMOHAN AGRAWAL 456 401 857 FIRST
44 [ 4163383 | D09/67202/33 |SANGEETA YADAV HARI CHAND 500 430 930 |- FIRST
45| 4163384 | D09/67202/34 |SANYOGITA DEVDE RAJESH.SOLANKI DEVDE 474 396 870 FIRST
46| 4163385 | D09/67202/33 [SONIVA SHIV SINGH BELWANSHI 305 255 560 THIRD
47| 4163386 D09/67202/36 [SUMAN DEVI DHARAM PAL . 456 329 785 FIRST
48| 4163387 | D09/67202/37 [SWATISEHRAWAT OM PRAKASH SEHRAWAT 468 406 874 FIRST
49 | 4163388 | D09/67202/38 |USHA KUMARI JAGMAL SINGH 513 434 947 FIRST
50| 4163389 | D09/67202/39 [VINAY KUMAR VIJAY KUMAR 483 390 873 FIRST
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